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REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2015-5623
Revision No.: 2
Date Of Revision: 12/30/2016

Daniel W. Simms Division of
Director Wage Determinations

Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10.20 for
calendar year 2017 applies to all contracts subject to the Service Contract
Act for which the contract is awarded (and any solicitation was issued) on or
after January 1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage determination
at least $10.20 per hour (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing on the contract
in calendar year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under
the EO is available at www.dol.gov/whd/govcontracts.

State: California

Area: California Counties of Alameda, Contra Costa

**Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE FOOTNOTE RATE
01000 - Administrative Support And Clerical Occupations
01011 - Accounting Clerk I 17.92
01012 - Accounting Clerk II 20.12
01013 - Accounting Clerk III 22.50
01020 - Administrative Assistant 31.40
01035 - Court Reporter 31.14
01041 - Customer Service Representative I 16.24
01042 - Customer Service Representative II 18.26
01043 - Customer Service Representative III 19.93
01051 - Data Entry Operator I 16.57
01052 - Data Entry Operator II 18.08
01060 - Dispatcher, Motor Vehicle 29.13
01070 - Document Preparation Clerk 15.37
01090 - Duplicating Machine Operator 15.37
01111 - General Clerk I 15.87
01112 - General Clerk II 17.31
01113 - General Clerk III 19.97
01120 - Housing Referral Assistant 28.83
01141 - Messenger Courier 15.43
01191 - Order Clerk I 16.98
01192 - Order Clerk II 18.53
01261 - Personnel Assistant (Employment) I 19.80
01262 - Personnel Assistant (Employment) II 22.18
01263 - Personnel Assistant (Employment) III 24.69
01270 - Production Control Clerk 28.05
01290 - Rental Clerk 18.47
01300 - Scheduler, Maintenance 23.12
01311 - Secretary I 23.12
01312 - Secretary II 25.86
01313 - Secretary III 28.83
01320 - Service Order Dispatcher 24.26
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01410 - Supply Technician 31.40
01420 - Survey Worker 24.78
01460 - Switchboard Operator/Receptionist 17.21
01531 - Travel Clerk I 15.41
01532 - Travel Clerk II 17.34
01533 - Travel Clerk III 19.53
01611 - Word Processor I 20.77
01612 - Word Processor II 23.32
01613 - Word Processor III 26.09
05000 - Automotive Service Occupations
05005 - Automobile Body Repairer, Fiberglass 24.75
05010 - Automotive Electrician 24.95
05040 - Automotive Glass Installer 21.76
05070 - Automotive Worker 24.96
05110 - Mobile Equipment Servicer 21.71
05130 - Motor Equipment Metal Mechanic 26.06
05160 - Motor Equipment Metal Worker 23.84
05190 - Motor Vehicle Mechanic 26.07
05220 - Motor Vehicle Mechanic Helper 20.54
05250 - Motor Vehicle Upholstery Worker 22.78
05280 - Motor Vehicle Wrecker 23.84
05310 - Painter, Automotive 24 .96
05340 - Radiator Repair Specialist 23.84
05370 - Tire Repairer 17.31
05400 - Transmission Repair Specialist 26.07
07000 - Food Preparation And Service Occupations
07010 - Baker 15.83
07041 - Cook I 16.43
07042 - Cook II 18.65
07070 - Dishwasher 11.28
07130 - Food Service Worker 11.00
07210 - Meat Cutter 16.59
07260 - Waiter/Waitress 11.39
09000 - Furniture Maintenance And Repair Occupations
09010 - Electrostatic Spray Painter 21.13
09040 - Furniture Handler 15.26
09080 - Furniture Refinisher 21.13
09090 - Furniture Refinisher Helper 17.41
09110 - Furniture Repairer, Minor 19.28
09130 - Upholsterer 21.15
11000 - General Services And Support Occupations
11030 - Cleaner, Vehicles 12.97
11060 - Elevator Operator 14.75
11090 - Gardener 23.78
11122 - Housekeeping Aide 14.89
11150 - Janitor 14.89
11210 - Laborer, Grounds Maintenance 18.29
11240 - Maid or Houseman 14.08
11260 - Pruner 17.19
11270 - Tractor Operator 21.58
11330 - Trail Maintenance Worker 18.29
11360 - Window Cleaner 16.39
12000 - Health Occupations
12010 - Ambulance Driver 23.48
12011 - Breath Alcohol Technician 25.83
12012 - Certified Occupational Therapist Assistant 28.52
12015 - Certified Physical Therapist Assistant 30.73
12020 - Dental Assistant 21.98
12025 - Dental Hygienist 50.14
12030 - EKG Technician 30.35
12035 - Electroneurodiagnostic Technologist 30.35
12040 - Emergency Medical Technician 23.48
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12071 - Licensed Practical Nurse I 24.53
12072 - Licensed Practical Nurse II 27.47
12073 - Licensed Practical Nurse III 30.62
12100 - Medical Assistant 21.00
12130 - Medical Laboratory Technician 25.14
12160 - Medical Record Clerk 23.10
12190 - Medical Record Technician 25.93
12195 - Medical Transcriptionist 20.55
12210 - Nuclear Medicine Technologist 50.49
12221 - Nursing Assistant I 13.66
12222 - Nursing Assistant II 15.35
12223 - Nursing Assistant III 16.75
12224 - Nursing Assistant IV 18.81
12235 - Optical Dispenser 21.80
12236 - Optical Technician 18.22
12250 - Pharmacy Technician 22.46
12280 - Phlebotomist 20.12
12305 - Radiologic Technologist 38.73
12311 - Registered Nurse I 43.85
12312 - Registered Nurse II 53.66
12313 - Registered Nurse II, Specialist 53.66
12314 - Registered Nurse III 64.90
12315 - Registered Nurse III, Anesthetist 64.90
12316 - Registered Nurse IV 77.80
12317 - Scheduler (Drug and Alcohol Testing) 36.68
12320 - Substance Abuse Treatment Counselor 19.48
13000 - Information And Arts Occupations

13011 - Exhibits Specialist I 25.45
13012 - Exhibits Specialist II 31.05
13013 - Exhibits Specialist III 37.98
13041 - Illustrator I 24.07
13042 - Illustrator II 29.81
13043 - Illustrator III 36.48
13047 - Librarian 35.64
13050 - Library Aide/Clerk 20.80
13054 - Library Information Technology Systems 31.06
Administrator

13058 - Library Technician 26.04
13061 - Media Specialist I 22 .42
13062 - Media Specialist II 25.08
13063 - Media Specialist III 27.96
13071 - Photographer I 20.39
13072 - Photographer II 22.81
13073 - Photographer III 28.23
13074 - Photographer IV 34.56
13075 - Photographer V 39.08
13090 - Technical Order Library Clerk 20.93
13110 - Video Teleconference Technician 24.19

14000 - Information Technology Occupations

14041 - Computer Operator I 19.80
14042 - Computer Operator II 22.18
14043 - Computer Operator III 24.69
14044 - Computer Operator IV 27.43
14045 - Computer Operator V 30.39
14071 - Computer Programmer I (see 1) 27.62
14072 - Computer Programmer II (see 1)

14073 - Computer Programmer III (see 1)

14074 - Computer Programmer IV (see 1)

14101 - Computer Systems Analyst I (see 1)

14102 - Computer Systems Analyst II (see 1)

14103 - Computer Systems Analyst III (see 1)

14150 - Peripheral Equipment Operator 19.80
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14160 - Personal Computer Support Technician 27.43
14170 - System Support Specialist 37.37
15000 - Instructional Occupations
15010 - Aircrew Training Devices Instructor (Non-Rated) 36.80
15020 - Aircrew Training Devices Instructor (Rated) 44 .51
15030 - Air Crew Training Devices Instructor (Pilot) 53.36
15050 - Computer Based Training Specialist / Instructor 36.97
15060 - Educational Technologist 32.97
15070 - Flight Instructor (Pilot) 53.36
15080 - Graphic Artist 31.77
15085 - Maintenance Test Pilot, Fixed, Jet/Prop 44,12
15086 - Maintenance Test Pilot, Rotary Wing 44 .12
15088 - Non-Maintenance Test/Co-Pilot 44.12
15090 - Technical Instructor 31.31
15095 - Technical Instructor/Course Developer 38.30
15110 - Test Proctor 25.27
15120 - Tutor 25.27
16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
16010 - Assembler 11.78
16030 - Counter Attendant 11.78
16040 - Dry Cleaner 15.67
16070 - Finisher, Flatwork, Machine 11.78
16090 - Presser, Hand 11.78
16110 - Presser, Machine, Drycleaning 11.78
16130 - Presser, Machine, Shirts 11.78
16160 - Presser, Machine, Wearing Apparel, Laundry 11.78
16190 - Sewing Machine Operator 16.32
16220 - Tailor 16.97
16250 - Washer, Machine 13.21
19000 - Machine Tool Operation And Repair Occupations
19010 - Machine-Tool Operator (Tool Room) 21.02
19040 - Tool And Die Maker 26.94
21000 - Materials Handling And Packing Occupations
21020 - Forklift Operator 20.50
21030 - Material Coordinator 26.53
21040 - Material Expediter 26.53
21050 - Material Handling Laborer 16.69
21071 - Order Filler 15.60
21080 - Production Line Worker (Food Processing) 20.50
21110 - Shipping Packer 17.51
21130 - Shipping/Receiving Clerk 17.51
21140 - Store Worker I 15.06
21150 - Stock Clerk 20.73
21210 - Tools And Parts Attendant 20.50
21410 - Warehouse Specialist 20.50
23000 - Mechanics And Maintenance And Repair Occupations
23010 - Aerospace Structural Welder 31.62
23019 - Aircraft Logs and Records Technician 25.45
23021 - Aircraft Mechanic I 30.09
23022 - Aircraft Mechanic II 31.62
23023 - Aircraft Mechanic III 32.97
23040 - Aircraft Mechanic Helper 22.12
23050 - Aircraft, Painter 28.53
23060 - Aircraft Servicer 25.45
23070 - Aircraft Survival Flight Equipment Technician 28.53
23080 - Aircraft Worker 27.01
23091 - Aircrew Life Support Equipment (ALSE) Mechanic 27.01
I
23092 - Aircrew Life Support Equipment (ALSE) Mechanic 30.09
IT
23110 - Appliance Mechanic 24.30
23120 - Bicycle Repairer 17.77
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23125 - Cable Splicer 33.90
23130 - Carpenter, Maintenance 28.69
23140 - Carpet Layer 27.60
23160 - Electrician, Maintenance 37.92
23181 - Electronics Technician Maintenance I 32.62
23182 - Electronics Technician Maintenance ITI 34.46
23183 - Electronics Technician Maintenance III 36.34
23260 - Fabric Worker 26.60
23290 - Fire Alarm System Mechanic 27.07
23310 - Fire Extinguisher Repairer 25.65
23311 - Fuel Distribution System Mechanic 32.92
23312 - Fuel Distribution System Operator 26.37
23370 - General Maintenance Worker 22.50
23380 - Ground Support Equipment Mechanic 30.09
23381 - Ground Support Equipment Servicer 25.45
23382 - Ground Support Egquipment Worker 27.01
23391 - Gunsmith I 25.65
23392 - Gunsmith II 29.11
23393 - Gunsmith III 32.43
23410 - Heating, Ventilation And Air-Conditioning 28.32
Mechanic
23411 - Heating, Ventilation And Air Contditioning 29.77
Mechanic (Research Facility)
23430 - Heavy Equipment Mechanic 33.72
23440 - Heavy Equipment Operator 34.55
23460 - Instrument Mechanic 35.24
23465 - Laboratory/Shelter Mechanic 30.71
23470 - Laborer 16.00
23510 - Locksmith 23.01
23530 - Machinery Maintenance Mechanic 30.15
23550 - Machinist, Maintenance 27.28
23580 - Maintenance Trades Helper 17.19
23591 - Metrology Technician I 35.24
23592 - Metrology Technician II 37.04
23593 - Metrology Technician III 38.61
23640 - Millwright 32.53
23710 - Office Appliance Repairer 23.42
23760 - Painter, Maintenance 23.50
23790 - Pipefitter, Maintenance 33.96
23810 - Plumber, Maintenance 32.20
23820 - Pneudraulic Systems Mechanic 32.43
23850 - Rigger 32.52
23870 - Scale Mechanic 29.11
23890 - Sheet-Metal Worker, Maintenance 31.09
23910 - Small Engine Mechanic 20.20
23931 - Telecommunications Mechanic I 30.09
23932 - Telecommunications Mechanic II 31.63
23950 - Telephone Lineman 29.06
23960 - Welder, Combination, Maintenance 24.28
23965 - Well Driller 32.34
23970 - Woodcraft Worker 32.34
23980 - Woodworker 24.48
24000 - Personal Needs Occupations
24550 - Case Manager 19.02
24570 - Child Care Attendant 13.57
24580 - Child Care Center Clerk 16.04
24610 - Chore Aide 11.44
24620 - Family Readiness And Support Services 19.02
Coordinator
24630 - Homemaker 18.35
25000 - Plant And System Operations Occupations
25010 - Boiler Tender 40.31
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25040 - Sewage Plant Operator 36.07
25070 - Stationary Engineer 40.31
25190 - Ventilation Equipment Tender 29.46
25210 - Water Treatment Plant Operator 36.07
27000 - Protective Service Occupations
27004 - Alarm Monitor 32.87
27007 - Baggage Inspector 14.34
27008 - Corrections Officer 38.39
27010 - Court Security Officer 39.43
27030 - Detection Dog Handler 30.14
27040 - Detention Officer 38.39
27070 - Firefighter 39.82
27101 - Guard I 14.34
27102 - Guard II 30.14
27131 - Police Officer I 42 .92
27132 - Police Officer II 47.61
28000 - Recreation Occupations
28041 - Carnival Equipment Operator 14.17
28042 - Carnival Equipment Repairer 16.16
28043 - Carnival Worker 10.77
28210 - Gate Attendant/Gate Tender 18.04
28310 - Lifeguard 13.82
28350 - Park Attendant (Aide) 20.19
28510 - Recreation Aide/Health Facility Attendant 15.30
28515 - Recreation Specialist 19.18
28630 - Sports Official 15.85
28690 - Swimming Pool Operator 21.68
29000 - Stevedoring/Longshoremen Occupational Services
29010 - Blocker And Bracer 29.10
29020 - Hatch Tender 29.10
29030 - Line Handler 29.10
29041 - Stevedore I 27.42
29042 - Stevedore II 30.75
30000 - Technical Occupations
30010 - Air Traffic Control Specialist, Center (HFO) (see 2) 42 .35
30011 - Air Traffic Control Specialist, Station (HFO) (see 2) 29.02
30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2) 32.16
30021 - Archeological Technician I 24.86
30022 - Archeological Technician II 27.80
30023 - Archeological Technician III 34.44
30030 - Cartographic Technician 34.44
30040 - Civil Engineering Technician 31.70
30051 - Cryogenic Technician I 27.73
30052 - Cryogenic Technician II 30.63
30061 - Drafter/CAD Operator I 24.86
30062 - Drafter/CAD Operator II 27.80
30063 - Drafter/CAD Operator III 30.99
30064 - Drafter/CAD Operator IV 38.15
30081 - Engineering Technician I 18.90
30082 - Engineering Technician II 21.22
30083 - Engineering Technician III 23.73
30084 - Engineering Technician IV 29.40
30085 - Engineering Technician V 35.98
30086 - Engineering Technician VI 43.51
30090 - Environmental Technician 27.51
30095 - Evidence Control Specialist 25.04
30210 - Laboratory Technician 23.92
30221 - Latent Fingerprint Technician I 35.11
30222 - Latent Fingerprint Technician II 38.78
30240 - Mathematical Technician 35.89
30361 - Paralegal/Legal Assistant I 23.52
30362 - Paralegal/Legal Assistant II 29.13
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30363 - Paralegal/Legal Assistant III 35.65
30364 - Paralegal/Legal Assistant IV 43.11
30375 - Petroleum Supply Specialist 30.63
30390 - Photo-Optics Technician 35.89
30395 - Radiation Control Technician 30.63
30461 - Technical Writer I 27.03
30462 - Technical Writer II 33.06
30463 - Technical Writer III 40.01
30491 - Unexploded Ordnance (UXO) Technician I 26.92
30492 - Unexploded Ordnance (UXO) Technician II 32.56
30493 - Unexploded Ordnance (UXO) Technician III 39.03
30494 - Unexploded (UXO) Safety Escort 26.92
30495 - Unexploded (UXO) Sweep Personnel 26.92
30501 - Weather Forecaster I 27.73
30502 - Weather Forecaster II 33.73
30620 - Weather Observer, Combined Upper Air Or (see 2) 27.82
Surface Programs

30621 - Weather Observer, Senior (see 2) 30.90

31000 - Transportation/Mobile Equipment Operation Occupations
31010 - Airplane Pilot 28.39
31020 - Bus Aide 15.85
31030 - Bus Driver 22.03
31043 - Driver Courier 17.77
31260 - Parking and Lot Attendant 12.24
31290 - Shuttle Bus Driver 19.22
31310 - Taxi Driver 13.64
31361 - Truckdriver, Light 19.22
31362 - Truckdriver, Medium 20.55
31363 - Truckdriver, Heavy 21.78
31364 - Truckdriver, Tractor-Trailer 21.78
99000 - Miscellaneous Occupations

99020 - Cabin Safety Specialist 13.84
99030 - Cashier 12.06
99050 - Desk Clerk 13.67
99095 - Embalmer 25.13
99130 - Flight Follower 23.46
99251 - Laboratory Animal Caretaker I 14.94
99252 - Laboratory Animal Caretaker II 16.16
99260 - Marketing Analyst 38.53
99310 - Mortician 29.47
99410 - Pest Controller 18.10
99510 - Photofinishing Worker 17.25
99710 - Recycling Laborer 26.75
99711 - Recycling Specialist 30.45
99730 - Refuse Collector 24.06
99810 - Sales Clerk 15.51
99820 - School Crossing Guard 14.18
99830 - Survey Party Chief 34.67
99831 - Surveying Aide 20.88
99832 - Surveying Technician 30.51
99840 - Vending Machine Attendant 16.67
99841 - Vending Machine Repairer 19.22
99842 - Vending Machine Repairer Helper 16.67

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal
Contractors, applies to all contracts subject to the Service Contract Act for which
the contract is awarded (and any solicitation was issued) on or after January 1,
2017. If this contract is covered by the EO, the contractor must provide employees
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with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid
sick leave each year. Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including preventive care; to
assist a family member (or person who is like family to the employee) who is ill,
injured, or has other health-related needs, including preventive care; or for
reasons resulting from, or to assist a family member (or person who is like family
to the employee) who is the victim of, domestic violence, sexual assault, or
stalking. Additional information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, 4 weeks after 15 years, and 5 weeks after 25 years.
Length of service includes the whole span of continuous service with the present
contractor or successor, wherever employed, and with the predecessor contractors in
the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does
not apply to any employee who individually qualifies as a bona fide executive,
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541.
400) wage rates may not be listed on this wage determination for all occupations
within those job families. 1In addition, because this wage determination may not
list a wage rate for some or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmer
occupations for which this wage determination does not specify an SCA wage rate,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures described in the conformance note included on this wage
determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, Jjob titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or

(4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. 541.400).
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2) ATR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.
If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

** HAZARDOUS PAY DIFFERENTIAL **

An 8 percent differential is applicable to employees employed in a position that
represents a high degree of hazard when working with or in close proximity to
ordnance, explosives, and incendiary materials. This includes work such as
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives,
and pyrotechnic compositions such as lead azide, black powder and photoflash powder.
All dry-house activities involving propellants or explosives. Demilitarization,
modification, renovation, demolition, and maintenance operations on sensitive
ordnance, explosives and incendiary materials. All operations involving re-grading
and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordnance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the like;
minimal damage to immediate or adjacent work area or equipment being used. All
operations involving, unloading, storage, and hauling of ordnance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the
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"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1),
dated September 2015, unless otherwise indicated.

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE, Standard
Form 1444 (SF-1444) *x*

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination (See 29 CFR

4.6(b) (2) (1)) . Such conforming procedures shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees
(See 29 CFR 4.6(b) (2) (ii)). The Wage and Hour Division shall make a final

determination of conformed classification, wage rate, and/or fringe benefits which
shall be paid to all employees performing in the classification from the first day
of work on which contract work is performed by them in the classification. Failure
to pay such unlisted employees the compensation agreed upon by the interested
parties and/or fully determined by the Wage and Hour Division retroactive to the
date such class of employees commenced contract work shall be a violation of the Act
and this contract. (See 29 CFR 4.6(b) (2) (v)). When multiple wage determinations are
included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) 1s to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the U.S.
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b) (2) (ii)) .

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour Division's decision to the
contractor.

6) Each affected employee shall be furnished by the contractor with a written copy
of such determination or it shall be posted as a part of the wage determination (See
29 CFR 4.6 (b) (2) (1ii)) .

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" should be used to compare job definitions to ensure that duties
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requested are not performed by a classification already listed in the wage
determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination (See 29 CFR 4.152(c) (1)).
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210
Wage Determination No.: 2015-2049
Daniel W. Simms Division of Revision No.: 2
Director Wage Determinations Date Of Revision: 12/30/2016

Note: Under Executive Order (EO} 13658, an hourly minimum wage of $10.20 for
calendar Kear 2017 applies to all contracts subject to the Service Contract
Act for which the contract is awarded (and any solicitation was issued) on or
after January 1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage determination
at least $10.20 _per hour (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing on the contract
in calendar year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under
the EO is available at www.dol._gov/whd/govcontracts.

State: California

Area: California County of Monterey

**Fringe BeneTits Required Follow the Occupational Listing**
OCCUPATION CODE - TITLE FOOTNOTE

01000 - Administrative Suaport And Clerical Occupations
01011 - Accounting Clerk 1|
01012 - Accounting Clerk 11
01013 - Accounting Clerk 111
01020 - Administrative Assistant
01035 - Court Reporter
01051 - Data Entry Operator |
01052 - Data Entry Operator 11
01060 - Dispatcher, Motor Vehicle
01070 - Document Preparation Clerk
01090 - Duplicating Machine Operator
01111 - General Clerk 1
01112 - General Clerk 11
01113 - General Clerk 111
01120 - Housing Referral Assistant
01141 - Messenger Courier
01191 - Order Clerk 1
01192 - Order Clerk 11
01261 - Personnel Assistant (Employment) I
01262 - Personnel Assistant (Employment) 11
01263 - Personnel Assistant EmEonment (BN
01270 - Production Control Cler
01290 - Rental Clerk
01300 - Scheduler, Maintenance
01311 - Secretary |
01312 - Secretary 11
01313 - Secretary 111
01320 - Service Order Dispatcher
01410 - Supply Technician
01420 - Survex Worker
01460 - Switchboard Operator/Receptionist
01531 - Travel Clerk 1
01532 - Travel Clerk 11
01533 - Travel Clerk 111
01611 - Word Processor |
01612 - Word Processor |1
01613 - Word Processor 111

05000 - Automotive Service Occupations
05005 - Automobile Body Repairer, Fiberglass
05010 - Automotive Electrician
05040 - Automotive Glass Installer
05070 - Automotive Worker
05110 - Mobile Equipment Servicer
05130 - Motor Equipment Metal Mechanic
05160 - Motor Equipment Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Helper
05250 - Motor Vehicle Upholstery Worker
05280 - Motor Vehicle Wrecker
05310 - Painter, Automotive
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05340 - Radiator Repair Specialist
05370 - Tire Repairer ) o
05400 - Transmission Repair Specialist

07000 -
07010
07041
07042
07070
07130
07210
07260

09000 -
09010
09040
09080
09090
09110
09130

11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360

12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12190
12195
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317

13000 -
13011
13012
13013
13041
13042
13043
13047
13050

F

| T Y T A T T Y A B

G

| T N T O Y Y Y Y Y Y Y Y Y T Y Y Y Y N Y Y N Y Y e iy Y Y A Y Y A A |

ood Preparation And Service Occupations
Baker

Cook 1

Cook 11

Dishwasher

Food Service Worker

Meat Cutter

Waiter/Waitress

urniture Maintenance And Repailr Occupations
Electrostatic Spray Painter

Furniture Handler

Furniture Refinisher

Furniture Refinisher Helper

Furniture Repairer, Minor

Upholsterer
eneral Services And Support Occupations
Cleaner, Vehicles

Elevator Operator

Gardener

Housekeeping Aide

Janitor

Laborer, Grounds Maintenance

Maid or Houseman

Pruner

Tractor Operator

Trail Maintenance Worker

Window Cleaner
ealth Occupations

Ambulance Driver

Breath Alcohol Technician

Certified Occupational Therapist Assistant
Certified Physical Therapist Assistant
Dental Assistant

Dental Hygienist

EKG Technician

Electroneurodiagnostic Technologist
Emergency Medical Technician

Licensed Practical Nurse |

Licensed Practical Nurse 11

Licensed Practical Nurse 111

Medical Assistant

Medical Laboratory Technician

Medical Record Clerk

Medical Record Technician

Medical Transcriptionist

Nuclear Medicine Technologist

Nursing Assistant
Nursing Assistant
Nursing Assistant
Nur§in? Assistant
Optical Dispenser
Optical Technician
Pharmacy Technician
Phlebotomist
Radiologic Technologist
Registered Nurse I
Registered Nurse 11

|
I
\%

Registered Nurse 11, Specialist
Registered Nurse 111 )
Registered Nurse 111, Anesthetist

Re%istered Nurse 1V
Scheduler (Drug and Alcohol Testing)
nformation And Arts Occupations
Exhibits Specialist 1

Exhibits Specialist 11
Exhibits Specialist 111
Illustrator |

Illustrator 11

Illustrator 111

Librarian

Library Aide/Clerk

13054 - Library Information Technology Systems
Administrator
13058 - Library Technician

13061
13062
13063
13071

Media Specialist 1
Media Specialist 11
Media Specialist I11
Photographer 1
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13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
15000 -
15010
15020
15030
15050
15060
15070
15080
15090
15095
15110
15120
16000 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250 -
19000 -
19010
19040
21000 -
21020 -
21030
21040
21050
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
23110
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310

| O A A I VU e I e B B |

M

M

| N N Y T Y T Y Y Y Y N Y = Y Y Y Y Y A A B N |

Photographer 11

Photographer 111

Photographer IV

Photographer V

Video Teleconference Technician
nformation Technology Occupations
Computer Operator |

Computer Operator 11

Computer Operator 111

Computer Operator 1V

Computer Operator V

Computer Programmer | see 1
Computer Programmer 11 see 1
Computer Programmer 111 see 1
Computer Programmer 1V see 1
Computer Systems Analyst | see 1
Computer Systems Analyst 11 see 1
Computer Systems Analyst 111 see 1

Peripheral Equipment Operator

Personal Computer Support Technician

nstructional Occupations

Aircrew Training Devices Instructor (Non-Rated)
Aircrew Training Devices Instructor (Rated)

Air Crew Training Devices Instructor (Pilot)
Computer Based Training Specialist / Instructor
Educational Technologist

Flight Instructor (Pilot)

Graphic Artist

Technical Instructor

Technical Instructor/Course Developer

Test Proctor

Tutor
aundry, Dry-Cleaning, Pressing And Related Occupations
Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine

Presser, Hand

Presser, Machine, Drycleaning

Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

Sewing Machine Operator

Tailor

Washer, Machine
achine Tool Operation And Repair Occupations
Machine-Tool Operator (Tool Room)

Tool And Die Maker
aterials Handling And Packing Occupations

Forklift Operator

Material Coordinator

Material Expediter

Material Handling Laborer

Order Filler

Production Line Worker (Food Processing)

Shipping Packer

Shipping/Receiving Clerk

Store Worker 1

Stock Clerk

Tools And Parts Attendant

Warehouse Specialist
echanics And Maintenance And Repair Occupations
Aerospace Structural Welder

Aircraft Mechanic
Aircraft Mechanic
Aircraft Mechanic
Aircraft Mechanic
Aircraft, Painter
Aircraft Servicer
Aircraft Worker
Appliance Mechanic
BIC{Cle Repairer
Cable Splicer
Carpenter, Maintenance

Carpet_Layer

Electrician, Maintenance

Electronics Technician Maintenance |
Electronics Technician Maintenance 11
Electronics Technician Maintenance 111
Fabric Worker

Fire Alarm System Mechanic

Fire Extinguisher Repairer

|
1
elper

T o -
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23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System Operator
23370 - General Maintenance Worker

23380 - Ground Support Equipment Mechanic
23381 - Ground Support Equipment Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith 1

23392 - Gunsmith 11

23393 - Gunsmith 111

23410 - Heating, Ventilation And Air-Conditioning
Mechanic

23411 - Heating, Ventilation And Air Contditioning

Mechanic (Research Facility

Heavy Equipment Mec%anic

23430 -
23440 - Heavy Equipment Operator
23460 - Instrument Mechanic
23465 - Laboratory/Shelter Mechanic
23470 - Laborer
23510 - Locksmith
23530 - Machinery Maintenance Mechanic
23550 - Machinist, Maintenance
23580 - Maintenance Trades Helper
23591 - Metrology Technician |
23592 - Metrology Technician 11
23593 - Metrologg Technician 111
23640 - Millwright
23710 - OffFice Appliance Repairer
23760 - Painter, Maintenance
23790 - Pipefitter, Maintenance
23810 - Plumber, Maintenance
23820 - Pneudraulic Systems Mechanic
23850 - Rigger
23870 - Scale Mechanic
23890 - Sheet-Metal Worker, Maintenance
23910 - Small Engine Mechanic
23931 - Telecommunications Mechanic 1
23932 - Telecommunications Mechanic 11
23950 - Telephone Lineman
23960 - Welder, Combination, Maintenance
23965 - Well Driller
23970 - Woodcraft Worker
23980 - Woodworker

24000 - Personal Needs Occupations

24570 - Child Care Attendant
24580 - Child Care Center Clerk
24610 - Chore Aide
24620 - Family Readiness And Support Services
Coordinator
24630 - Homemaker
25000 - Plant And System Operations Occupations

25010 - Boiler Tender
25040 - Sewage Plant Operator
25070 - Stationary Engineer
25190 - Ventilation Equipment Tender
25210 - Water Treatment Plant Operator
27000 - Protective Service Occupations
27004 - Alarm Monitor
27007 - Baggage Inspector
27008 - Corrections Officer
27010 - Court Security Officer
27030 - Detection Dog Handler
27040 - Detention Officer
27070 - Firefighter
27101 - Guard 1
27102 - Guard 11
27131 - Police Officer 1
27132 - Police Officer 11
28000 - Recreation Occupations
28041 - Carnival Equipment Operator
28042 - Carnival Equipment Repairer
28043 - Carnival Worker
28210 - Gate Attendant/Gate Tender
28310 - Lifeguard
28350 - Park Attendant (Aide)
28510 - Recreation Aide/Health Facility Attendant
28515 - Recreation Specialist
28630 - Sports Official
28690 - Swimming Pool Operator

29000 - Stevedoring/Longshoremen Occupational Services

29010 - Blocker And Bracer
29020 - Hatch Tender
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29030 - Line Handler
29041 - Stevedore 1
29042 - Stevedore 11
30000 - Technical Occupations

30010 - Air Traffic Control Specialist, Center (HFO) see 2
30011 - Air Traffic Control Specialist, Station ( see 2
30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2
30021 - Archeological Technician I

30022 - Archeological Technician 11

30023 - Archeological Technician 111

30030 - Cartographic Technician

30040 - Civil Engineering Technician

30061 - Drafter/CAD Operator |

30062 - Drafter/CAD Operator 11

30063 - Drafter/CAD Operator 111

30064 - Drafter/CAD Operator 1V

30081 - Engineering Technician |

30082 - Engineering Technician 11

30083 - Engineering Technician 111

30084 - Engineering Technician 1V

30085 - Engineering Technician V

30086 - Engineering Technician VI

30090 - Environmental Technician

30210 - Laboratory Technician

30240 - Mathematical Technician

30361 - Paralegal/Legal Assistant 1

30362 - Paralegal/Legal Assistant I1

30363 - Paralegal/Legal Assistant 111

30364 - Paralegal/Legal Assistant IV

30390 - Photo-Optics Technician

30461 - Technical Writer 1

30462 - Technical Writer 11

30463 - Technical Writer 111

30491 - Unexploded Ordnance (UX0) Technician I
30492 - Unexploded Ordnance (UX0) Technician I1
30493 - Unexploded Ordnance (UX0O) Technician 11
30494 - Unexploded Safety Escort

UXxo
30495 - Unexploded EUXO} SweeB Personnel
30620 - Weather Observer, Combined Upper Air Or
Surface Programs
30621 - Weather Observer, Senior

(see 2)

(see 2)

31000 - Transportation/Mobile Equipment Operation Occupations

31020 - Bus Aide
31030 - Bus Driver

31043 - Driver Courier

31260 - Parking and Lot Attendant
31290 - Shuttle Bus Driver

31310 - Taxi Driver

31361 - Truckdriver, Light

31362 - Truckdriver, Medium

31363 - Truckdriver, Heavy

31364 - Truckdriver, Tractor-Trailer
99000 - Miscellaneous Occupations

99030 - Cashier

99050 - Desk Clerk

99095 - Embalmer

99251 - Laboratory Animal Caretaker |1
99252 - Laboratory Animal Caretaker 11
99310 - Mortician

99410 - Pest Controller

99510 - Photofinishing Worker

99710 - Recycling Laborer

99711 - Recycling Specialist

99730 - Refuse Collector

99810 - Sales Clerk

99820 - School Crossing Guard

99830 - Survey Party Chief

99831 - Surveying Aide

99832 - Surveying Technician

99840 - Vending Machine Attendant
99841 - Vending Machine Repairer
99842 - Vending Machine Repairer Helper

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal

Contractors, applies to all contracts subject to the Service Contract Act for which

the contract _is awarded (and any solicitation was issued) on or after January

1,

2017. If this contract is covered by the EO, the contractor must provide employees
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with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid
sick_leave each _year. Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including preventive care; to
assist a family member (or person who is like family to the employee) who is ill,
injured, or has other health-related needs, including preventive care; or for
reasons resulting from, or to assist a family member (or person who is like family
to the employee) who is the victim of, domestic violence, sexual assault, or
stalking. Additional information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidaxs per year: New Year"s Day, Martin Luther
King Jr."s Birthday, Washington®s Birt da%, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans® Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for_any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does
not apply to any employee who individually qualifies as a bona fTide executive,
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per
week) an hour would likely ?ualify as exempt computer professionals, (29 C.F.R. 541.
400) wage rates may not be listed on this wage determination for all occupations
within those job families. In addition, because this wage determination maﬁ not
list a wage rate for some or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmer
occupations for which this wage determination does not specify an SCA wage rate,
then the wage rate for that employee must be conformed in_accordance with the
conformance procedures described In the conformance note included on this wage
determination.

Additionally, because job titles vary widely and chan?g quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The apﬁlication of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications; ) ) i )

_gg) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or )

(4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. 541.400).

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.

IT you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which Is_not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

** HAZARDOUS PAY DIFFERENTIAL **

An 8 percent differential is applicable to employees employed in a position that
represents a high degree of hazard when working with or in close proximity to
ordnance, explosives, and incendiary materials. This includes work such as
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives,
and pyrotechnic compositions such as lead azide, black powder and photoflash powder.
All dry-house activities involving propellants or explosives. Demilitarization,
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modification, renovation, demolition, and maintenance operations on sensitive
ordnance, explosives and incendiary materials. All operations involving re-grading
and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordnance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the like;
minimal damage to immediate or adjacent work area or equipment being used. All
operations involving, unloading, storage, and hauling of ordnance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

IT employees are required to wear uniforms in the performance of this contract
either by the terms of the Government contract, by the employer, by the state or
ocal law, etc.), the cost of furnishing such uniforms and malntainlng (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourl¥ rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona_fide collective bargaining
a%rgement providing for a different amount, or the furnishing of contrary )
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of “wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations', Fifth Edition (Revision 1),
dated September 2015, unless otherwise indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
Standard Form 1444 (SF-1444)

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as_to provide a reasonable
relationship (i.e., aﬁpro riate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(1)). Such conforming
procedures shall be initiated by the contractor prior to the gerformance of contract
work by such unlisted class(es) of employees (See 29 CFR 4.6( )(22(ii))- The Wage
and Hour Division shall make a final determination of conformed classification, wage
rate, and/or fringe benefits which shall be retroactive to the commencement date o
the contract (See 29 CFR 4.6(b)(2)(iv)(CY)(vi)). When multiple wage determinations
are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report Iistin% in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.
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3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency®s recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(11)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the a?ency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations™ (the Directory) should be used to compare job definitions to ensure
that duties requested are not performed bK a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2015-5641
Revision No.: 2
Date Of Revision: 12/30/2016

Daniel W. Simms Division of
Director Wage Determinations

Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10.20 for
calendar year 2017 applies to all contracts subject to the Service Contract
Act for which the contract is awarded (and any solicitation was issued) on or
after January 1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage determination
at least $10.20 per hour (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing on the contract
in calendar year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker protections under
the EO is available at www.dol.gov/whd/govcontracts.

State: California

Area: California County of Santa Clara

**Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE FOOTNOTE RATE
01000 - Administrative Support And Clerical Occupations
01011 - Accounting Clerk I 18.38
01012 - Accounting Clerk II 20.63
01013 - Accounting Clerk III 23.08
01020 - Administrative Assistant 32.25
01035 - Court Reporter 26.02
01041 - Customer Service Representative I 17.18
01042 - Customer Service Representative II 19.31
01043 - Customer Service Representative III 21.08
01051 - Data Entry Operator I 15.38
01052 - Data Entry Operator II 16.78
01060 - Dispatcher, Motor Vehicle 29.13
01070 - Document Preparation Clerk 17.34
01090 - Duplicating Machine Operator 17.34
01111 - General Clerk I 15.87
01112 - General Clerk II 17.31
01113 - General Clerk III 19.37
01120 - Housing Referral Assistant 28.83
01141 - Messenger Courier 15.75
01191 - Order Clerk I 18.68
01192 - Order Clerk II 20.38
01261 - Personnel Assistant (Employment) I 19.80
01262 - Personnel Assistant (Employment) II 22.18
01263 - Personnel Assistant (Employment) III 24.69
01270 - Production Control Clerk 30.42
01290 - Rental Clerk 17.70
01300 - Scheduler, Maintenance 23.12
01311 - Secretary I 23.12
01312 - Secretary II 25.86
01313 - Secretary III 28.83
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01320 - Service Order Dispatcher 23.54
01410 - Supply Technician 32.25
01420 - Survey Worker 23.16
01460 - Switchboard Operator/Receptionist 17.21
01531 - Travel Clerk I 15.41
01532 - Travel Clerk II 17.34
01533 - Travel Clerk III 19.53
01611 - Word Processor I 20.77
01612 - Word Processor II 23.32
01613 - Word Processor III 26.09
05000 - Automotive Service Occupations
05005 - Automobile Body Repairer, Fiberglass 24.25
05010 - Automotive Electrician 23.54
05040 - Automotive Glass Installer 21.54
05070 - Automotive Worker 22.33
05110 - Mobile Equipment Servicer 19.83
05130 - Motor Equipment Metal Mechanic 24.76
05160 - Motor Equipment Metal Worker 22.33
05190 - Motor Vehicle Mechanic 24.76
05220 - Motor Vehicle Mechanic Helper 18.56
05250 - Motor Vehicle Upholstery Worker 21.10
05280 - Motor Vehicle Wrecker 22.33
05310 - Painter, Automotive 23.54
05340 - Radiator Repair Specialist 22.33
05370 - Tire Repairer 14.48
05400 - Transmission Repair Specialist 24.76
07000 - Food Preparation And Service Occupations
07010 - Baker 13.58
07041 - Cook I 16.43
07042 - Cook II 18.65
07070 - Dishwasher 10.27
07130 - Food Service Worker 11.29
07210 - Meat Cutter 19.49
07260 - Waiter/Waitress 10.65
09000 - Furniture Maintenance And Repair Occupations
09010 - Electrostatic Spray Painter 20.21
09040 - Furniture Handler 14.58
09080 - Furniture Refinisher 20.21
09090 - Furniture Refinisher Helper 16.64
09110 - Furniture Repairer, Minor 18.45
09130 - Upholsterer 20.21
11000 - General Services And Support Occupations
11030 - Cleaner, Vehicles 12.92
11060 - Elevator Operator 14.10
11090 - Gardener 21.60
11122 - Housekeeping Aide 14.10
11150 - Janitor 14.10
11210 - Laborer, Grounds Maintenance 17.52
11240 - Maid or Houseman 13.23
11260 - Pruner 15.75
11270 - Tractor Operator 20.48
11330 - Trail Maintenance Worker 17.52
11360 - Window Cleaner 15.68
12000 - Health Occupations
12010 - Ambulance Driver 23.48
12011 - Breath Alcohol Technician 23.48
12012 - Certified Occupational Therapist Assistant 30.35
12015 - Certified Physical Therapist Assistant 28.01
12020 - Dental Assistant 24.18
12025 - Dental Hygienist 39.49
12030 - EKG Technician 33.99
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12035 - Electroneurodiagnostic Technologist 33.99
12040 - Emergency Medical Technician 23.48
12071 - Licensed Practical Nurse I 23.14
12072 - Licensed Practical Nurse II 25.96
12073 - Licensed Practical Nurse III 29.04
12100 - Medical Assistant 20.98
12130 - Medical Laboratory Technician 25.36
12160 - Medical Record Clerk 23.10
12190 - Medical Record Technician 25.83
12195 - Medical Transcriptionist 22.61
12210 - Nuclear Medicine Technologist 47.26
12221 - Nursing Assistant I 13.66
12222 - Nursing Assistant II 15.35
12223 - Nursing Assistant III 16.75
12224 - Nursing Assistant IV 18.81
12235 - Optical Dispenser 21.46
12236 - Optical Technician 20.04
12250 - Pharmacy Technician 21.25
12280 - Phlebotomist 18.81
12305 - Radiologic Technologist 36.43
12311 - Registered Nurse I 38.63
12312 - Registered Nurse II 47.23
12313 - Registered Nurse II, Specialist 47.23
12314 - Registered Nurse III 57.12
12315 - Registered Nurse III, Anesthetist 57.12
12316 - Registered Nurse IV 68.53
12317 - Scheduler (Drug and Alcohol Testing) 34.02
12320 - Substance Abuse Treatment Counselor 16.32
13000 - Information And Arts Occupations

13011 - Exhibits Specialist I 22.87
13012 - Exhibits Specialist II 28.33
13013 - Exhibits Specialist III 34.65
13041 - Illustrator I 27.87
13042 - Illustrator II 34.27
13043 - Illustrator III 41.92
13047 - Librarian 37.85
13050 - Library Aide/Clerk 20.80
13054 - Library Information Technology Systems 34.17
Administrator

13058 - Library Technician 26.04
13061 - Media Specialist I 24.66
13062 - Media Specialist II 27.59
13063 - Media Specialist III 30.76
13071 - Photographer I 19.48
13072 - Photographer II 21.80
13073 - Photographer III 27.00
13074 - Photographer IV 33.02
13075 - Photographer V 38.43
13090 - Technical Order Library Clerk 24.08
13110 - Video Teleconference Technician 22.90

14000 - Information Technology Occupations

14041 - Computer Operator I 19.80
14042 - Computer Operator II 22.18
14043 - Computer Operator III 24.69
14044 - Computer Operator IV 27.43
14045 - Computer Operator V 30.39
14071 - Computer Programmer I (see 1) 27.62
14072 - Computer Programmer II (see 1)

14073 - Computer Programmer III (see 1)

14074 - Computer Programmer IV (see 1)

14101 - Computer Systems Analyst I (see 1)
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14102 - Computer Systems Analyst II (see 1)
14103 - Computer Systems Analyst III (see 1)
14150 - Peripheral Equipment Operator 19.80
14160 - Personal Computer Support Technician 27.43
14170 - System Support Specialist 42.52
15000 - Instructional Occupations
15010 - Aircrew Training Devices Instructor (Non-Rated) 37.36
15020 - Aircrew Training Devices Instructor (Rated) 45.21
15030 - Air Crew Training Devices Instructor (Pilot) 54.18
15050 - Computer Based Training Specialist / Instructor 37.36
15060 - Educational Technologist 33.47
15070 - Flight Instructor (Pilot) 54.18
15080 - Graphic Artist 29.34
15085 - Maintenance Test Pilot, Fixed, Jet/Prop 54.18
15086 - Maintenance Test Pilot, Rotary Wing 54.18
15088 - Non-Maintenance Test/Co-Pilot 54.18
15090 - Technical Instructor 28.74
15095 - Technical Instructor/Course Developer 35.31
15110 - Test Proctor 24.42
15120 - Tutor 24.42
16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
16010 - Assembler 12.38
16030 - Counter Attendant 12.38
16040 - Dry Cleaner 15.02
16070 - Finisher, Flatwork, Machine 12.38
16090 - Presser, Hand 12.38
16110 - Presser, Machine, Drycleaning 12.38
16130 - Presser, Machine, Shirts 12.38
16160 - Presser, Machine, Wearing Apparel, Laundry 11.78
16190 - Sewing Machine Operator 15.86
16220 - Tailor 17.13
16250 - Washer, Machine 13.21
19000 - Machine Tool Operation And Repair Occupations
19010 - Machine-Tool Operator (Tool Room) 23.606
19040 - Tool And Die Maker 28.26
21000 - Materials Handling And Packing Occupations
21020 - Forklift Operator 18.44
21030 - Material Coordinator 28.67
21040 - Material Expediter 28.67
21050 - Material Handling Laborer 15.36
21071 - Order Filler 15.60
21080 - Production Line Worker (Food Processing) 18.44
21110 - Shipping Packer 16.56
21130 - Shipping/Receiving Clerk 16.56
21140 - Store Worker I 15.25
21150 - Stock Clerk 20.01
21210 - Tools And Parts Attendant 18.44
21410 - Warehouse Specialist 18.44
23000 - Mechanics And Maintenance And Repair Occupations
23010 - Aerospace Structural Welder 31.48
23019 - Aircraft Logs and Records Technician 25.32
23021 - Aircraft Mechanic I 29.95
23022 - Aircraft Mechanic II 31.48
23023 - Aircraft Mechanic III 32.81
23040 - Aircraft Mechanic Helper 22.31
23050 - Aircraft, Painter 29.14
23060 - Aircraft Servicer 25.32
23070 - Aircraft Survival Flight Equipment Technician 29.14
23080 - Aircraft Worker 26.97
23091 - Aircrew Life Support Equipment (ALSE) Mechanic 26.97
I
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23092 - Aircrew Life Support Equipment (ALSE) Mechanic 29.95
IT
23110 - Appliance Mechanic 23.84
23120 - Bicycle Repairer 16.98
23125 - Cable Splicer 29.26
23130 - Carpenter, Maintenance 27.32
23140 - Carpet Layer 25.50
23160 - Electrician, Maintenance 35.53
23181 - Electronics Technician Maintenance I 25.55
23182 - Electronics Technician Maintenance II 26.94
23183 - Electronics Technician Maintenance III 29.21
23260 - Fabric Worker 23.39
23290 - Fire Alarm System Mechanic 27.03
23310 - Fire Extinguisher Repairer 23.14
23311 - Fuel Distribution System Mechanic 27.91
23312 - Fuel Distribution System Operator 22.36
23370 - General Maintenance Worker 22.50
23380 - Ground Support Equipment Mechanic 29.95
23381 - Ground Support Equipment Servicer 25.32
23382 - Ground Support Equipment Worker 26.97
23391 - Gunsmith I 23.14
23392 - Gunsmith IT 26.27
23393 - Gunsmith III 29.26
23410 - Heating, Ventilation And Air-Conditioning 31.25
Mechanic
23411 - Heating, Ventilation And Air Contditioning 32.86
Mechanic (Research Facility)
23430 - Heavy Equipment Mechanic 29.83
23440 - Heavy Equipment Operator 32.71
23460 - Instrument Mechanic 29.32
23465 - Laboratory/Shelter Mechanic 27.75
23470 - Laborer 14.73
23510 - Locksmith 25.62
23530 - Machinery Maintenance Mechanic 29.72
23550 - Machinist, Maintenance 27.28
23580 - Maintenance Trades Helper 18.99
23591 - Metrology Technician I 29.32
23592 - Metrology Technician II 30.75
23593 - Metrology Technician III 32.04
23640 - Millwright 29.26
23710 - Office Appliance Repairer 22.89
23760 - Painter, Maintenance 24.45
23790 - Pipefitter, Maintenance 32.29
23810 - Plumber, Maintenance 30.80
23820 - Pneudraulic Systems Mechanic 29.26
23850 - Rigger 29.26
23870 - Scale Mechanic 26.27
23890 - Sheet-Metal Worker, Maintenance 29.68
23910 - Small Engine Mechanic 20.58
23931 - Telecommunications Mechanic I 29.47
23932 - Telecommunications Mechanic II 30.91
23950 - Telephone Lineman 29.99
23960 - Welder, Combination, Maintenance 23.20
23965 - Well Driller 31.89
23970 - Woodcraft Worker 29.26
23980 - Woodworker 23.14
24000 - Personal Needs Occupations
24550 - Case Manager 18.65
24570 - Child Care Attendant 14.16
24580 - Child Care Center Clerk 17.66
24610 - Chore Aide 11.92
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24620 - Family Readiness And Support Services
Coordinator
24630 - Homemaker
25000 - Plant And System Operations Occupations
25010 - Boiler Tender
25040 - Sewage Plant Operator
25070 - Stationary Engineer
25190 - Ventilation Equipment Tender
25210 - Water Treatment Plant Operator
27000 - Protective Service Occupations
27004 - Alarm Monitor
27007 - Baggage Inspector
27008 - Corrections Officer
27010 - Court Security Officer
27030 - Detection Dog Handler
27040 - Detention Officer
27070 - Firefighter
27101 - Guard I
27102 - Guard II
27131 - Police Officer I
27132 - Police Officer II
28000 - Recreation Occupations
28041 - Carnival Equipment Operator
28042 - Carnival Equipment Repairer
28043 - Carnival Worker
28210 - Gate Attendant/Gate Tender
28310 - Lifeguard
28350 - Park Attendant (Aide)
28510 - Recreation Aide/Health Facility Attendant
28515 - Recreation Specialist
28630 - Sports Official
28690 - Swimming Pool Operator
29000 - Stevedoring/Longshoremen Occupational Services
29010 - Blocker And Bracer
29020 - Hatch Tender
29030 - Line Handler
29041 - Stevedore I
29042 - Stevedore II
30000 - Technical Occupations
30010 - Air Traffic Control Specialist, Center (HFO) (see 2)
30011 - Air Traffic Control Specialist, Station (HFO) (see 2)
30012 - Air Traffic Control Specialist, Terminal (HFO) (see 2)
30021 - Archeological Technician I
30022 - Archeological Technician II
30023 - Archeological Technician III
30030 - Cartographic Technician
30040 - Civil Engineering Technician
30051 - Cryogenic Technician I
30052 - Cryogenic Technician II
30061 - Drafter/CAD Operator I
30062 - Drafter/CAD Operator II
30063 - Drafter/CAD Operator III
30064 - Drafter/CAD Operator IV
30081 - Engineering Technician I
30082 - Engineering Technician IT
30083 - Engineering Technician III
30084 - Engineering Technician IV
30085 - Engineering Technician V
30086 - Engineering Technician VI
30090 - Environmental Technician
30095 - Evidence Control Specialist
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38.18
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30210 - Laboratory Technician 24.42
30221 - Latent Fingerprint Technician I 32.13
30222 - Latent Fingerprint Technician II 35.48
30240 - Mathematical Technician 35.89
30361 - Paralegal/Legal Assistant I 23.18
30362 - Paralegal/Legal Assistant II 28.66
30363 - Paralegal/Legal Assistant III 35.07
30364 - Paralegal/Legal Assistant IV 42 .42
30375 - Petroleum Supply Specialist 31.05
30390 - Photo-Optics Technician 35.89
30395 - Radiation Control Technician 31.05
30461 - Technical Writer I 27.92
30462 - Technical Writer II 34.16
30463 - Technical Writer III 41.33
30491 - Unexploded Ordnance (UXO) Technician I 27.85
30492 - Unexploded Ordnance (UXO) Technician II 33.70
30493 - Unexploded Ordnance (UXO) Technician III 40.39
30494 - Unexploded (UXO) Safety Escort 27.85
30495 - Unexploded (UXO) Sweep Personnel 27.85
30501 - Weather Forecaster I 38.48
30502 - Weather Forecaster II 46.80
30620 - Weather Observer, Combined Upper Air Or (see 2) 32.03
Surface Programs

30621 - Weather Observer, Senior (see 2) 34.44

31000 - Transportation/Mobile Equipment Operation Occupations
31010 - Airplane Pilot 33.70
31020 - Bus Aide 14.91
31030 - Bus Driver 20.71
31043 - Driver Courier 17.76
31260 - Parking and Lot Attendant 10.94
31290 - Shuttle Bus Driver 19.22
31310 - Taxi Driver 13.45
31361 - Truckdriver, Light 19.22
31362 - Truckdriver, Medium 20.55
31363 - Truckdriver, Heavy 21.78
31364 - Truckdriver, Tractor-Trailer 21.78
99000 - Miscellaneous Occupations

99020 - Cabin Safety Specialist 16.43
99030 - Cashier 11.89
99050 - Desk Clerk 11.81
99095 - Embalmer 29.38
99130 - Flight Follower 27.85
99251 - Laboratory Animal Caretaker I 14.38
99252 - Laboratory Animal Caretaker II 15.57
99260 - Marketing Analyst 54.20
99310 - Mortician 29.38
99410 - Pest Controller 17.45
99510 - Photofinishing Worker 14.49
99710 - Recycling Laborer 22.46
99711 - Recycling Specialist 26.99
99730 - Refuse Collector 20.22
99810 - Sales Clerk 14.49
99820 - School Crossing Guard 17.33
99830 - Survey Party Chief 28.75
99831 - Surveying Aide 14.47
99832 - Surveying Technician 18.24
99840 - Vending Machine Attendant 14.98
99841 - Vending Machine Repairer 17.39
99842 - Vending Machine Repairer Helper 14.98
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal
Contractors, applies to all contracts subject to the Service Contract Act for which
the contract is awarded (and any solicitation was issued) on or after January 1,
2017. If this contract is covered by the EO, the contractor must provide employees
with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid
sick leave each year. Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including preventive care; to
assist a family member (or person who is like family to the employee) who is ill,
injured, or has other health-related needs, including preventive care; or for
reasons resulting from, or to assist a family member (or person who is like family
to the employee) who is the victim of, domestic violence, sexual assault, or
stalking. Additional information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin
Luther King Jr's Birthday, Washington's Birthday, Good Friday, Memorial Day,
Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and
Christmas Day. A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the employees involved.)
(See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does
not apply to any employee who individually qualifies as a bona fide executive,
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541.
400) wage rates may not be listed on this wage determination for all occupations
within those job families. 1In addition, because this wage determination may not
list a wage rate for some or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmer
occupations for which this wage determination does not specify an SCA wage rate,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures described in the conformance note included on this wage
determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, Jjob titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
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consulting with users, to determine hardware, software or system functional
specifications;

(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or

(4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. 541.400).

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.
If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work) .

** HAZARDOUS PAY DIFFERENTIAL **

An 8 percent differential is applicable to employees employed in a position that
represents a high degree of hazard when working with or in close proximity to
ordnance, explosives, and incendiary materials. This includes work such as
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives,
and pyrotechnic compositions such as lead azide, black powder and photoflash powder.
All dry-house activities involving propellants or explosives. Demilitarization,
modification, renovation, demolition, and maintenance operations on sensitive
ordnance, explosives and incendiary materials. All operations involving re-grading
and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordnance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the like;
minimal damage to immediate or adjacent work area or equipment being used. All
operations involving, unloading, storage, and hauling of ordnance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
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those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS **

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1),
dated September 2015, unless otherwise indicated.

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE, Standard
Form 1444 (SF-1444) **

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination (See 29 CFR

4.6(b) (2) (1)) . Such conforming procedures shall be initiated by the contractor
prior to the performance of contract work by such unlisted class(es) of employees
(See 29 CFR 4.6(b) (2) (ii)). The Wage and Hour Division shall make a final

determination of conformed classification, wage rate, and/or fringe benefits which
shall be paid to all employees performing in the classification from the first day
of work on which contract work is performed by them in the classification. Failure
to pay such unlisted employees the compensation agreed upon by the interested
parties and/or fully determined by the Wage and Hour Division retroactive to the
date such class of employees commenced contract work shall be a violation of the Act
and this contract. (See 29 CFR 4.6 (b) (2) (v)). When multiple wage determinations are
included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the U.S.
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b) (2) (ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.
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5) The contracting officer transmits the Wage and Hour Division's decision to the
contractor.

6) Each affected employee shall be furnished by the contractor with a written copy
of such determination or it shall be posted as a part of the wage determination (See
29 CFR 4.6(b) (2) (1id)) .

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" should be used to compare job definitions to ensure that duties
requested are not performed by a classification already listed in the wage
determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination (See 29 CFR 4.152(c) (1)).
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(or the applicable wage rate listed on this wage

hours spent performing on the contract
be adjusted annually.

the EO is avail abl e at ww. dol . gov/ whd/ govcont ract s.

California
Area: California County of Santa Cruz

St at e:

**Fringe Benefits Required FollTow the Gccupati onal

OCCUPATI ON CODE - TITLE

Li sting**
FOOTNOTE

01000 - Administrative SuEport And Cerical Qccupations
01011 - Accounting Cerk |
01012 - Accounting Cerk I1
01013 - Accounting Cerk II1
01020 - Administrative Assistant
01035 - Court Reporter
01051 - Data Entry Qperator |
01052 - Data Entry Operator |1
01060 - Dispatcher, Mtor Vehicle
01070 - Docunent Preparation Cerk
01090 - Duplicating Machi ne Qperat or
01111 - Ceneral derk |
01112 - General Cerk 11
01113 - General Cderk Il
01120 - Housing Referral Assistant
01141 - Messenger Couri er
01191 - O der Oerk |
01192 - O der derk Il
01261 - Personnel Assistant (Enploynent) |
01262 - Personnel Assistant (Enploynent) 11
01263 - Personnel Assi stant En’EI oyment) 1|11
01270 - Production Control Cer
01290 - Rental derk
01300 - Schedul er, Maintenance
01311 - Secretary |
01312 - Secretary I
01313 - Secretary |11
01320 - Service Order Dispatcher
01410 - Supply Technician
01420 - Surveﬁ Wor ker
01460 - Swi tchboard Operator/Recepti oni st
01531 - Travel derk |
01532 - Travel derk Il
01533 - Travel derk 111
01611 - Word Processor |
01612 - Word Processor ||
01613 - Word Processor |11

05000 - Autonotive Service Cccupations
05005 - Autonobile Body Repairer, Fiberglass
05010 - Autonotive Electrician
05040 - Autonotive G ass Installer
05070 - Autonotive Wrker
05110 - Mobil e Equi prent Servi cer
05130 - Motor Equi prent Metal Mechanic
05160 - Motor Equi prent Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Hel per
05250 - Motor Vehicle Uphol stery Worker
05280 - Motor Vehicle Wecker
05310 - Painter, Autonotive
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05340
05370
05400
07000 -
07010
07041
07042
07070
07130
07210
07260
09000 -
09010
09040
09080
09090
09110
09130
11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12190
12195
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
13050
13054
Admi ni
13058
13061
13062
13063
13071

- Radi ator Repair Specialist

- Tire Repairer

- Transni ssion Repair Speciali st

Food Preparation And Service Qccupations

- Baker

- Cook |

- Cook 11

- Di shwasher

- Food Service Wrker

- Meat Cutter

- Waiter/Wiitress

Furni ture Mai ntenance And Repair Cccupations

- Electrostatic Spray Painter

- Furniture Handl er

- Furniture Refinisher

- Furniture Refinisher Hel per

- Furniture Repairer, M nor

- Uphol sterer

General Services And Support Cccupations

- Ceaner, Vehicles

- El evator Qperator

- Gardener

- Housekeepi ng Ai de

- Janitor

- Laborer, G ounds Mintenance

- Maid or Housenan

- Pruner

- Tractor Operator

- Trail Maintenance Wrker

- W ndow C eaner

Heal th Cccupati ons

Anbul ance Dri ver

Breat h Al cohol Technician

Certified Cccupational Therapi st Assistant

Certified Physical Therapist Assistant

Dent al Assi st ant

Dent al Hygi eni st

EKG Techni ci an

El ectroneur odi agnosti ¢ Technol ogi st

Ener gency Medi cal Technici an

Li censed Practical Nurse |

Li censed Practical Nurse |1

Li censed Practical Nurse |11

Medi cal Assi st ant

Medi cal Laboratory Technician

Medi cal Record Cerk

Medi cal Record Technici an

Medi cal Transcriptionist

Nucl ear Medi ci ne Technol ogi st

Nur si ng Assi stant |

Nur si ng Assistant |

Nur si ng Assi stant |

Nur si nP Assi stant |

Optical D spenser
tical Technician

Phar macy Techni ci an

Phl ebot omi st

Radi ol ogi ¢ Technol ogi st

Regi stered Nurse |

Regi stered Nurse 11

I
Il
\Y

Regi stered Nurse |1, Specialist
Regi stered Nurse |11 )
Regi stered Nurse |11, Anestheti st

Reﬁl stered Nurse |V
Schedul er (Drug and Al cohol Testing)
nformati on And Arts Qccupati ons

Exhi bits Specialist |

Exhi bits Specialist Il

Exhi bits Specialist Il

Illustrator |

Illustrator 11

Illustrator 111
Li brari an
Li brary Aide/derk
Li brary Information Technol ogy Systens
strator
- Library Technician
Medi a Specialist |
Medi a Specialist |
Medi a Specialist |
Phot ogr apher |
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13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
15000 -
15010
15020
15030
15050
15060
15070
15080
15090
15095
15110
15120
16000 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250
19000 -
19010
19040
21000 -
21020
21030
21040
21050
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
23110
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310

Phot ogr apher 1|1

Phot ogr apher 111

Phot ogr apher |V

Phot ogr apher V

Vi deo Tel econference Techni ci an
nf ormati on Technol ogy Cccupati ons

Conput er Operator |

Conput er Qperator ||

Conput er QOperator |1

Conput er Qperator |V

Conput er QOperator V

Comput er Programrer |

Conput er Progranmer |1

Conput er Progranmer ||

Conput er Progranmer |V

Comput er Systens Anal yst |

Comput er Systens Anal yst |1

Conput er Systens Anal yst |11

Per | pheral Equi prent Operat or

Per sonal Conputer Support Technician
nstructional Cccupations

Aircrew Training Devices Instructor (Non-Rated)

Aircrew Training Devices Instructor (Rated)

Air Crew Training Devices Instructor (Pilot)

Conmput er Based Training Specialist / Instructor

Educati onal Technol ogi st

Flight Instructor (Pilot)

G aphic Arti st

Techni cal Instructor

Techni cal | nstructor/Course Devel oper

Test Proctor

Tut or

Assenbl er

Count er Attendant

Dry O eaner

Fi ni sher, Flatwork, Machine

Presser, Hand

Presser, Machine, Drycleaning

Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry
Sewi ng Machi ne Qper at or

Tai | or

Washer, Machine

Machi ne Tool Operation And Repair Cccupations
- Machi ne-Tool Operator (Tool Room

- Tool And Di e Maker ) _

Mat eri al s Handl i ng And Packi ng Occupati ons
Forklift QOperator

Mat eri al Coor di nat or

Mat eri al Expediter

Mat eri al Handling Laborer

Order Filler _
Production Line Wrker (Food Processing)
Shi ppi ng Packer

Shi ppi ng/ Recei ving C erk

Store Worker |

Stock Cerk

Tool s And Parts Attendant

War ehouse Speci al i st

Mechani cs And Mai nt enance And Repair Qccupations
Aerospace Structural Wel der

Aircraft Mechanic |

Aircraft Mechanic 11

Aircraft Mechanic 111

Aircraft Mechanic Hel per

Aircraft, Painter

Aircraft Servicer

Aircraft Wrker

Appl i ance Mechanic

Bl cycl e Repairer

Cabl e Splicer

Car penter, Mintenance

Car pet Layer

El ectrici an, Mi ntenance

El ectroni cs Techni ci an Mai ntenance |

El ectroni cs Techni ci an Mai ntenance ||

El ectroni cs Technici an Mai ntenance 111
Fabri c Worker

Fire Al arm System Mechani c

Fi re Extingui sher Repairer

L I T T T T L I I |
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23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System Operator
23370 - General Maintenance Wrker
23380 - Ground Support Equi pment Mechani c
23381 - Ground Support Equi prent Servi cer
23382 - Ground Support Equi prent Wor ker
23391 - @unsnith |
23392 - @unsnith 11
23393 - @unsmith 111
23410 - Heating, Ventilation And Air-Conditioning
Mechani c
23411 - Heating, Ventilation And Air Contditioning
Mechani ¢ (Research Facili tyz1
23430 - Heavy Equi pment Mechani c
23440 - Heavy Equi prent Oper at or
23460 - Instrunment Mechanic
23465 - Laboratory/ Shelter Mechanic
23470 - Laborer
23510 - Locksmith
23530 - Machi nery Mi ntenance Mechanic
23550 - Machini st, Mintenance
23580 - Mai ntenance Trades Hel per
23591 - Metrology Technician |
23592 - Metrol ogy Technician 11
23593 - Metrol ogK Technician |11
23640 - MIIlwight
23710 - Ofice Appliance Repairer
23760 - Pai nter, Muintenance
23790 - Pipefitter, Mintenance
23810 - Pl umber, Maintenance
23820 - Pneudraulic Systens Mechanic
23850 - Ri gPer
23870 - Scal e Mechanic
23890 - Sheet-Metal Wrker, Mintenance
23910 - Small Engi ne Mechanic
23931 - Tel ecommuni cati ons Mechani c |
23932 - Tel ecommuni cati ons Mechanic |1
23950 - Tel ephone Li neman
23960 - Wl der, Conbination, Mintenance
23965 - Well Driller
23970 - Wbodcraft Worker
23980 - Wyodwor ker
24000 - Personal Needs Cccupations
24570 - Child Care Attendant
24580 - Child Care Center Cerk
24610 - Chore Aide
24620 - Fanily Readi ness And Support Services
Coor di nat or
24630 - Homenwker
25000 - Plant And System Qperations Cccupations
25010 - Boil er Tender
25040 - Sewage Pl ant Operator
25070 - Stationary Engi neer
25190 - Ventil ation Equi pnent Tender
25210 - Water Treatnment Plant QOperator
27000 - Protective Service Cccupations
27004 - Al arm Moni tor
27007 - Baggage | nspector
27008 - Corrections O ficer
27010 - Court Security O ficer
27030 - Detection Do? Handl er
27040 - Detention Oficer
27070 - Firefighter
27101 - Guard |
27102 - Guard |1
27131 - Police Oficer |
27132 - Police Oficer Il
28000 - Recreation Cccupations
28041 - Carnival Equi prrent Operat or
28042 - Carnival Equi pnrent Repairer
28043 - Carnival Worker
28210 - Gate Attendant/ Gate Tender
28310 - Lifeguard
28350 - Park Attendant SAi de)
28510 - Recreation Aide/Health Facility Attendant
28515 - Recreation Speciali st
28630 - Sports O ficlal
28690 - Swi nmi ng Pool erator
29000 - Stevedoring/Longshorenmen Occupational Services
29010 - Bl ocker And Bracer
29020 - Hatch Tender
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29030 - Line Handl er 26. 66
29041 - Stevedore | 25.14
29042 - Stevedore || 28.18
30000 - Technical Cccupations
30010 - Air Traffic Control Specialist, Center (HFO see 2 42. 35
30011 - Air Traffic Control Specialist, Station (HFO see 2 29. 20
30012 - Air Traffic Control Specialist, Terminal (HFO (see 2 32.16
30021 - Archeol ogi cal Technician | 20. 43
30022 - Archeol ogi cal Technician |1 23.52
30023 - Archeol ogi cal Technician |11 32.49
30030 - Cartograph|c Techni ci an 34. 44
30040 - Civil %lneerlng Techn|C|an 30. 55
30061 - Drafter/ Qper at or 25. 69
30062 - Drafter/CAD Operat or I | 28.74
30063 - Drafter/CAD QOperator 111 32.03
30064 - Drafter/CAD Qperator |V 38. 48
30081 - Engi neering Technician | 18. 90
30082 - Engineering Technician Il 21.22
30083 - Engi neering Technician |11 23.73
30084 - Engineering Technician IV 29. 40
30085 - Engi neering Technician V 35. 98
30086 - Engi neering Technician VI 43.51
30090 - Environnmental Technician 27.74
30210 - Laboratory Technician 22.20
30240 - Mathematical Technician 35. 89
30361 - Paral egal / Legal Assistant | 23.18
30362 - Paral egal / Legal Assistant 11 28. 66
30363 - Paral egal / Legal Assistant |11 35. 07
30364 - Paral egal / Legal Assistant |V 42. 42
30390 - Photo-Optics Technician 35. 89
30461 - Technical Witer | 25. 38
30462 - Technical Witer 11 31.05
30463 - Technical Witer Il o 37.57
30491 - Unexpl oded Ordnance (UXO) Technician I 26.92
30492 - Unexpl oded Ordnance (UXQ Technician Il 32. 56
30493 - Unexpl oded Ordnance (UXO) Technician I11 39. 03
30494 - Unexpl oded (UXO Safety Escort 26. 92
30495 - Unexpl oded (UXQ SweﬁB_Personnel . 26.92
30620 - \Weat her Observer, Conbi ned Upper Air O (see 2) 30.99
Sur f ace Prograns
30621 - Weat her Qoserver, Senior (see 2) 34. 44
31000 - Transportatlon/Nbblle Equi pnent Operation Qccupations
31020 - Bus Aide 13.55
31030 - Bus Driver 18. 83
31043 - Driver Courier 17.76
31260 - Parking and Lot Attendant 10. 94
31290 - Shuttle Bus Driver 19. 22
31310 - Taxi Driver 13. 45
31361 - Truckdriver, Light 19. 22
31362 - Truckdriver, Medium 20. 55
31363 - Truckdriver, Heavy 21.78
31364 - Truckdriver, Tractor-Trailer 21.78
99000 - M scel | aneous Cccupations
99030 - Cashier 11. 89
99050 - Desk Cerk 11.13
99095 - Enbal ner 26. 92
99251 - Laboratory Aninmal Caretaker | 13. 07
99252 - Laboratory Aninmal Caretaker 11 14.15
99310 - Mortician 29. 38
99410 - Pest Controller 17.21
99510 - Phot of i ni shi ng Worker 13. 29
99710 - Recycling Laborer 20.42
99711 - Recycling Specialist 24.54
99730 - Refuse Col |l ector 18. 38
99810 - Sales Cerk 14. 49
99820 - School Crossing Guard 15.75
99830 - Survey Party Chi ef 26. 14
99831 - Surveying Al de 13.15
99832 - Surveying Technician 16. 58
99840 - Vendi ng Machi ne Attendant 14.98
99841 - Vendi ng Machi ne Repairer 17. 39
99842 - Vendi ng Machi ne Repairer Hel per 14.98

Not e: Executive O der (EC?|13706 Establishing Paid Sick Leave for Federa

Contractors, applies to a
the contract

2017.

If this contract

contracts subject to the Service Contract Act for which
is awarded (and any solicitation was issued) on or after January 1,
is covered by the EQ the contractor nust provide enpl oyees
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with 1 hour of paid sick |eave for every 30 hours they work, up to 56 hours of paid
sick | eave each year. Enployees nust be permitted to use paid sick |eave for their
own illness, injury or other health-rel ated needs, including preventive care; to
assist a fam ly nenber (or ﬁerson who is like famly to the enployee) who is ill,
injured, or has other health-rel ated needs, including preventive care; or for
reasons resulting from or to assist a fam |y nenber (or person who is like famly
to the enployee) who is the victimof, donestic violence, sexual assault, or
stalking. Addi tional information on contractor requirenments and worker protections
under the EO is avail able at www. dol . gov/ whd/ govcontracts.

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
i ncl udes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the
performance of similar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HCLI DAYS: A mini mum of el even ﬁaid hol i days ﬁer year: New Year's Day, Martin
Luther King Jr's Birthday, Washington's Birthday, Good Friday, Menorial Day,

I ndependence Day, Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and
Christrmas Day. A contractor may substitute for any of the naned hol i days anot her
day off with pay in accordance with a plan comunicated to the enpl oyees invol ved.)
(See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECElI VE THE FOLLOW NG

1) COWPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determ nati on does
not apply to any enplo¥ee who individually qualifies as a bona fide executive,
adm nistrative, or professional enployee as defined in 29 C.F. R Part 541. Because
nost Conputer System Anal ysts and Conputer Programers who are conpensated at a rate
not less than $27.63 (or on a salary or fee basis at a rate not |ess than $455 per
week) an hour would likely qualify as exenpt conmputer professionals, (29 C F. R 541.
400) wage rates may not be listed on this wage determ nation for all occupations
within those job families. In addition, because this wage determ nation nax not
list a wage rate for sone or all occupations within those job famlies if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27. 63 per hour conformances nmay be necessary for certain nonexenpt enployees. For
exanple, if an individual enﬁloyee i s nonexenpt but neverthel ess perforns duties
within the scope of one of the Conputer Systens Anal yst or Conputer Progranmer
occupations for which this wage determ nati on does not specify an SCA wage rate,
then the wage rate for that enpl oyee nust be conformed in accordance with the
gonfornance procedures described in the conformance note included on this wage

et erm nati on.

Additionally, because job titles vary wi dely and change quickly in the conputer
industry, job titles are not determi native of the application of the conputer
prof essi onal exenption. Therefore, the exenption applies only to conputer enployees
who satisfy the conmpensation requirenents and whose primary duty consists of:

(1) The apﬁlication of systens anal ysis techni ques and procedures, including
consulting with users, to determine hardware, software or system functional
speci fications; ) _ ) )

.§2) The design, devel opment, docunentation, analysis, creation, testing or
nodi fication of computer systens or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, docunentation, testing, creation or nodification of conputer
prograns rel ated to machi ne operating systens; or

(4) A conbination of the aforenentioned duties, the performance of which
requires the same level of skills. (29 C F.R 541.400).

2) AR TRAFFI C CONTROLLERS AND WEATHER OBSERVERS - NI GHT PAY & SUNDAY PAY: |f you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am
If you are a full-tine enpl oyed (40 hours a meek¥ and Sunday is part of your
regul arly schedul ed wor kweek, you are paid at your rate of basic pax plus a Sunday
prem um of 25% of your basic rate for each hour of Sunday work which Is not overtine
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtinme work).

** HAZARDOUS PAY DI FFERENTI AL **

An 8 percent differential is applicable to enpl oyees enployed in a position that
represents a high degree of hazard when working with or in close proximity to
ordnance, exPIOS|ves, and incendiary materials. This includes work such as
screeni ng, blending, dying, mxing, and pressing of sensitive ordnance, explosives,
and pyrotechnic conpositions such as | ead azi de, black powder and photof | ash powder.
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Al dry-house activities involving propellants or explosives. Demlitarization
nodi fi cation, renovation, denolition, and naintenance operations on sensitive
ordnance, explosives and incendiary materials. Al operations involving re-grading
and cleaning of artillery ranges.

A 4 percent differential is applicable to enployees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordnance, (or enployees possibly adjacent to) explosives and incendiary materials
whi ch involves potential injury such as laceration of hands, face, or arms of the
enpl oyee engaged in the operation, irritation of the skin, mnor burns and the I|ike;
m ni mal danage to i nmedi ate or adjacent work area or equi pnent being used. Al
operations involving, unloading, storage, and hauling of ordnance, explosive, and

i ncendi ary ordnance nmaterial other than small arns ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNl FORM ALLOMANCE **

| f enplo%ees are required to wear uniforns in the perfornmance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state or
| ocal law, etc.), the cost of furnishing such uniforns and nalntainlng (by
| aundering or dry cleaning) such uniforns is an expense that may not be borne by an
enpl oyee where such cost reduces the hourIY rate bel ow that required by the wage
determ nation. The Departnent of Labor will accept paynent in accordance with the
foll owi ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunmber of unifornms w thout cost or to reinburse enployees for the actua
cost of the uniforns. In addition, where uniformcleaning and maintenance is nmade
the responsibility of the enployee, all contractors and subcontractors subject to
this wage deternmination shall (in the absence of a bona fide collective bargaining
a?reenent providing for a different anount, or the furnishing of contrary
affirmative proof as to the actual cost), reinburse all enployees for such cl eaning
and mai ntenance at a rate of $3.35 Per week (or $.67 cents per day). However, in
those instances where the uniforns furni shed are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatnment such as dry cleaning, daily washing, or comercial
I aundering in order to neet the cleanliness or appearance standards set by the terns
of the Governnent contract, by the contractor, by law, or by the nature of the work,
there is no requirenent that enployees be reinbursed for uniform maintenance costs.

** SERVI CE CONTRACT ACT DI RECTORY OF OCCUPATI ONS **

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Cccupations”, Fifth Edition (Revision 1),
dat ed Septenber 2015, unless otherw se I ndicated

REQUEST FOR AUTHORI ZATI ON OF ADDI Tl ONAL CLASSI FI CATI ON AND WAGE RATE
St andard Form 1444 (SF-1444)

Conf or mance Process:

The contracting officer shall require that any class of service enployee which is
not listed herein and which is to be enployed under the contract (i.e., the work to
be perfornmed is not Perforned by any classification listed in the wage

determ nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate level of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nation. Such
conforned cl asses of enpl oyees shall be paid the nmonetary wages and furnished the
fringe benefits as are determ ned (See 29 CFR 4.6(b)(2)(|)L. Such conform ng
procedures shall be initiated by the contractor prior to the Berfornance of contract
wor k by such unlisted class(es) of enployees (See 29 CFR 4. 6( )(2?(ii)). The Wage
and Hour Division shall nake a final determination of conforned classification, wage
rate, and/or fringe benefits which shall be retroactive to the commencenent date o
the contract (See 29 CFR 4.6(b)(2)(iv)(Q(vi)). Wen nultiple wage determ nations
are included in a contract, a separate SF-1444 shoul d be prepared for each wage
determ nation to which a class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conmputes a proposed rate(s).

2% After contract award, the contractor prepares a witten report listing in order
the proposed classification title(s), a Federal grade equival ency (FGE) for each
proposed cl assification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreenent of the

aut hori zed representative of the enpl oyees involved, or where there is no authorized
representative, the enployees thenselves. This report should be subnmitted to the
contracting officer no later than 30 days after such unlisted class(es) of enployees
perforns any contract work.
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3) The contracting officer reviews the proposed action and pronptly submits a report
of the action, together with the agency's reconmendati ons and pertinent

information including the position of the contractor and the enployees, to the Wage
and Hour Division, U'S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
dlsaPproves the action via transmttal to the a?ency contracting officer, or
notifies the contracting officer that additional time will be required to process
t he request.

5) The contracting officer transmts the Wage and Hour decision to the contractor.
6) The contractor infornms the affected enpl oyees.
Information required by the Regul ations nust be submitted on SF-1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Qccupati ons” ?the Directory) should be used to conpare job definitions to ensure
that duties requested are not perforned bK a classification already listed in the
wage determ nation. Renenber, It is not the job title, but the required tasks that
determ ne whether a class is included in an established wage determ nation.

Conf ormances nay not be used to artificially split, conbine, or subdivide
classifications listed in the wage determn nation.
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WD 15-2067 (Rev.-2) was first posted on

www. wdol . gov on 01/03/2017
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REG STER OF WAGE DETERM NATI ONS UNDER
~ THE SERVI CE CONTRACT ACT
By direction of the Secretary of Labor

U.S. DEPARTMENT OF LABOR
EVMPLOYMENT STANDARDS ADM NI STRATI ON
WAGE AND HCOUR DI VI SI ON

WASHI NGTON D. C. 20210
Wage Determination No.: 2015-2067
Daniel W Sims Di vi si on of Revi sion No.: 2
Di rector Wage Determ nations Date OF Revision: 12/30/2016
Not e: Under Executive Order 13658, an hourly m ni mum wage of $10.20 for

(EO?
cal endar year 2017 applies to all
Act for ich the contract
after January 1, 2015.
must pay all
at |east $10.20
determ nation, i

If this contract

hour
is higher) for all

er
it

in calendar year 2017. The EO mi ni num wage rate will [
i nformati on on contractor requirenents and worker protections under

Addi ti onal

f contracts subject to the Service Contract
is awarded (and any solicitation was issued) on or

is covered by the EQ the contractor

workers in any classification |isted on this wage deternination
(or the applicable wage rate listed on this wage

hours spent performing on the contract
be adjusted annually.

the EO is avail abl e at ww. dol . gov/ whd/ govcont ract s.

State: California

Area: California Counties of San Joaqui n,

St ani sl aus

**Fringe Benefits Required FollTow the Gccupati onal

OCCUPATI ON CODE - TITLE

Li sting**
FOOTNOTE

01000 - Administrative SuEport And Cerical Qccupations
01011 - Accounting Cerk |
01012 - Accounting Cerk I1
01013 - Accounting Cerk II1
01020 - Administrative Assistant
01035 - Court Reporter
01051 - Data Entry Qperator |
01052 - Data Entry Operator |1
01060 - Dispatcher, Mtor Vehicle
01070 - Docunent Preparation Cerk
01090 - Duplicating Machi ne Qperat or
01111 - Ceneral derk |
01112 - General Cerk 11
01113 - General Cderk Il
01120 - Housing Referral Assistant
01141 - Messenger Couri er
01191 - O der Oerk |
01192 - O der derk Il
01261 - Personnel Assistant (Enploynent) |
01262 - Personnel Assistant (Enploynent) 11
01263 - Personnel Assi stant En’EI oyment) 1|11
01270 - Production Control Cer
01290 - Rental derk
01300 - Schedul er, Maintenance
01311 - Secretary |
01312 - Secretary I
01313 - Secretary |11
01320 - Service Order Dispatcher
01410 - Supply Technician
01420 - Surveﬁ Wor ker
01460 - Swi tchboard Operator/Recepti oni st
01531 - Travel derk |
01532 - Travel derk Il
01533 - Travel derk 111
01611 - Word Processor |
01612 - Word Processor ||
01613 - Word Processor |11

05000 - Autonotive Service Cccupations
05005 - Autonobile Body Repairer, Fiberglass
05010 - Autonotive Electrician
05040 - Autonotive G ass Installer
05070 - Autonotive Wrker
05110 - Mobil e Equi prent Servi cer
05130 - Motor Equi prent Metal Mechanic
05160 - Motor Equi prent Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Hel per
05250 - Motor Vehicle Uphol stery Worker
05280 - Motor Vehicle Wecker
05310 - Painter, Autonotive
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05340
05370
05400
07000 -
07010
07041
07042
07070
07130
07210
07260
09000 -
09010
09040
09080
09090
09110
09130
11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12190
12195
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
13050
13054
Admi ni
13058
13061
13062
13063
13071

- Radi ator Repair Specialist

- Tire Repairer

- Transni ssion Repair Speciali st

Food Preparation And Service Qccupations

- Baker

- Cook |

- Cook 11

- Di shwasher

- Food Service Wrker

- Meat Cutter

- Waiter/Wiitress

Furni ture Mai ntenance And Repair Cccupations

- Electrostatic Spray Painter

- Furniture Handl er

- Furniture Refinisher

- Furniture Refinisher Hel per

- Furniture Repairer, M nor

- Uphol sterer

General Services And Support Cccupations

- Ceaner, Vehicles

- El evator Qperator

- Gardener

- Housekeepi ng Ai de

- Janitor

- Laborer, G ounds Mintenance

- Maid or Housenan

- Pruner

- Tractor Operator

- Trail Maintenance Wrker

- W ndow C eaner

Heal th Cccupati ons

Anbul ance Dri ver

Breat h Al cohol Technician

Certified Cccupational Therapi st Assistant

Certified Physical Therapist Assistant

Dent al Assi st ant

Dent al Hygi eni st

EKG Techni ci an

El ectroneur odi agnosti ¢ Technol ogi st

Ener gency Medi cal Technici an

Li censed Practical Nurse |

Li censed Practical Nurse |1

Li censed Practical Nurse |11

Medi cal Assi st ant

Medi cal Laboratory Technician

Medi cal Record Cerk

Medi cal Record Technici an

Medi cal Transcriptionist

Nucl ear Medi ci ne Technol ogi st

Nur si ng Assi stant |

Nur si ng Assistant |

Nur si ng Assi stant |

Nur si nP Assi stant |

Optical D spenser
tical Technician

Phar macy Techni ci an

Phl ebot omi st

Radi ol ogi ¢ Technol ogi st

Regi stered Nurse |

Regi stered Nurse 11

I
Il
\Y

Regi stered Nurse |1, Specialist
Regi stered Nurse |11 )
Regi stered Nurse |11, Anestheti st

Reﬁl stered Nurse |V
Schedul er (Drug and Al cohol Testing)
nformati on And Arts Qccupati ons

Exhi bits Specialist |

Exhi bits Specialist Il

Exhi bits Specialist Il

Illustrator |

Illustrator 11

Illustrator 111
Li brari an
Li brary Aide/derk
Li brary Information Technol ogy Systens
strator
- Library Technician
Medi a Specialist |
Medi a Specialist |
Medi a Specialist |
Phot ogr apher |
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13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
15000 -
15010
15020
15030
15050
15060
15070
15080
15090
15095
15110
15120
16000 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250
19000 -
19010
19040
21000 -
21020
21030
21040
21050
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
23110
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310

Phot ogr apher 1|1

Phot ogr apher 111

Phot ogr apher |V

Phot ogr apher V

Vi deo Tel econference Techni ci an
nf ormati on Technol ogy Cccupati ons

Conput er Operator |

Conput er Qperator ||

Conput er QOperator |1

Conput er Qperator |V

Conput er QOperator V

Comput er Programrer |

Conput er Progranmer |1

Conput er Progranmer ||

Conput er Progranmer |V

Comput er Systens Anal yst |

Comput er Systens Anal yst |1

Conput er Systens Anal yst |11

Per | pheral Equi prent Operat or

Per sonal Conputer Support Technician
nstructional Cccupations

Aircrew Training Devices Instructor (Non-Rated)

Aircrew Training Devices Instructor (Rated)

Air Crew Training Devices Instructor (Pilot)

Conmput er Based Training Specialist / Instructor

Educati onal Technol ogi st

Flight Instructor (Pilot)

G aphic Arti st

Techni cal Instructor

Techni cal | nstructor/Course Devel oper

Test Proctor

Tut or

Assenbl er

Count er Attendant

Dry O eaner

Fi ni sher, Flatwork, Machine

Presser, Hand

Presser, Machine, Drycleaning

Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry
Sewi ng Machi ne Qper at or

Tai | or

Washer, Machine

Machi ne Tool Operation And Repair Cccupations
- Machi ne-Tool Operator (Tool Room

- Tool And Di e Maker ) _

Mat eri al s Handl i ng And Packi ng Occupati ons
Forklift QOperator

Mat eri al Coor di nat or

Mat eri al Expediter

Mat eri al Handling Laborer

Order Filler _
Production Line Wrker (Food Processing)
Shi ppi ng Packer

Shi ppi ng/ Recei ving C erk

Store Worker |

Stock Cerk

Tool s And Parts Attendant

War ehouse Speci al i st

Mechani cs And Mai nt enance And Repair Qccupations
Aerospace Structural Wel der

Aircraft Mechanic |

Aircraft Mechanic 11

Aircraft Mechanic 111

Aircraft Mechanic Hel per

Aircraft, Painter

Aircraft Servicer

Aircraft Wrker

Appl i ance Mechanic

Bl cycl e Repairer

Cabl e Splicer

Car penter, Mintenance

Car pet Layer

El ectrici an, Mi ntenance

El ectroni cs Techni ci an Mai ntenance |

El ectroni cs Techni ci an Mai ntenance ||

El ectroni cs Technici an Mai ntenance 111
Fabri c Worker

Fire Al arm System Mechani c

Fi re Extingui sher Repairer

L I T T T T L I I |
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23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System Operator
23370 - General Maintenance Wrker
23380 - Ground Support Equi pment Mechani c
23381 - Ground Support Equi prent Servi cer
23382 - Ground Support Equi prent Wor ker
23391 - @unsnith |
23392 - @unsnith 11
23393 - @unsmith 111
23410 - Heating, Ventilation And Air-Conditioning
Mechani c
23411 - Heating, Ventilation And Air Contditioning
Mechani ¢ (Research Facili tyz1
23430 - Heavy Equi pment Mechani c
23440 - Heavy Equi prent Oper at or
23460 - Instrunment Mechanic
23465 - Laboratory/ Shelter Mechanic
23470 - Laborer
23510 - Locksmith
23530 - Machi nery Mi ntenance Mechanic
23550 - Machini st, Mintenance
23580 - Mai ntenance Trades Hel per
23591 - Metrology Technician |
23592 - Metrol ogy Technician 11
23593 - Metrol ogK Technician |11
23640 - MIIlwight
23710 - Ofice Appliance Repairer
23760 - Pai nter, Muintenance
23790 - Pipefitter, Mintenance
23810 - Pl umber, Maintenance
23820 - Pneudraulic Systens Mechanic
23850 - Ri gPer
23870 - Scal e Mechanic
23890 - Sheet-Metal Wrker, Mintenance
23910 - Small Engi ne Mechanic
23931 - Tel ecommuni cati ons Mechani c |
23932 - Tel ecommuni cati ons Mechanic |1
23950 - Tel ephone Li neman
23960 - Wl der, Conbination, Mintenance
23965 - Well Driller
23970 - Wbodcraft Worker
23980 - Wyodwor ker
24000 - Personal Needs Cccupations
24570 - Child Care Attendant
24580 - Child Care Center Cerk
24610 - Chore Aide
24620 - Fanily Readi ness And Support Services
Coor di nat or
24630 - Homenwker
25000 - Plant And System Qperations Cccupations
25010 - Boil er Tender
25040 - Sewage Pl ant Operator
25070 - Stationary Engi neer
25190 - Ventil ation Equi pnent Tender
25210 - Water Treatnment Plant QOperator
27000 - Protective Service Cccupations
27004 - Al arm Moni tor
27007 - Baggage | nspector
27008 - Corrections O ficer
27010 - Court Security O ficer
27030 - Detection Do? Handl er
27040 - Detention Oficer
27070 - Firefighter
27101 - Guard |
27102 - Guard |1
27131 - Police Oficer |
27132 - Police Oficer Il
28000 - Recreation Cccupations
28041 - Carnival Equi prrent Operat or
28042 - Carnival Equi pnrent Repairer
28043 - Carnival Worker
28210 - Gate Attendant/ Gate Tender
28310 - Lifeguard
28350 - Park Attendant SAi de)
28510 - Recreation Aide/Health Facility Attendant
28515 - Recreation Speciali st
28630 - Sports O ficlal
28690 - Swi nmi ng Pool erator
29000 - Stevedoring/Longshorenmen Occupational Services
29010 - Bl ocker And Bracer
29020 - Hatch Tender
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29030 - Line Handl er 23.20
29041 - Stevedore | 21.93
29042 - Stevedore || 24. 46
30000 - Technical Cccupations
30010 - Air Traffic Control Specialist, Center (HFO see 2 35.77
30011 - Air Traffic Control Specialist, Station (HFO see 2 24. 66
30012 - Air Traffic Control Specialist, Terminal (HFO (see 2 27.16
30021 - Archeol ogi cal Technician | 19. 89
30022 - Archeol ogi cal Technician |1 22.25
30023 - Archeol ogi cal Technician |11 27.58
30030 - Cartograph|c Techni ci an 27.58
30040 - Civil %lneerlng Techn|C|an 26. 27
30061 - Drafter/ Qper at or 19. 89
30062 - Drafter/CAD Operat or I | 22.25
30063 - Drafter/CAD QOperator 111 24,82
30064 - Drafter/CAD Qperator |V 30. 53
30081 - Engi neering Technician | 16. 22
30082 - Engineering Technician Il 18. 20
30083 - Engi neering Technician |I1 20.59
30084 - Engineering Technician IV 25.23
30085 - Engi neering Technician V 30. 86
30086 - Engi neering Technician VI 37.33
30090 - Environnmental Technician 22.40
30210 - Laboratory Technician 24.82
30240 - Mathematical Technician 27.58
30361 - Paral egal / Legal Assistant | 20.90
30362 - Paral egal / Legal Assistant |1 25.90
30363 - Paral egal / Legal Assistant |11 31.68
30364 - Paral egal / Legal Assistant |V 38. 33
30390 - Photo-Optics Technician 26. 83
30461 - Technical Witer | 25.61
30462 - Technical Witer 11 31. 31
30463 - Technical Witer 111 37.88
30491 - Unexpl oded Ordnance (UXO) Technician I 22.74
30492 - Unexpl oded Ordnance (UXO) Technician |1 27.51
30493 - Unexpl oded Ordnance (UXO) Technician I11 32.97
30494 - Unexpl oded (UXO Safety Escort 22.74
30495 - Unexpl oded (UXQ Sweﬁg Per sonnel 22.74
30620 - \Weat her Qobserver, i ned Upper Air O (see 2) 23.71
Sur f ace Prograns
30621 - Weat her Qoserver, Senior (see 2) 26. 36
31000 - Transportatlon/Nbblle Equi pnent Operation Qccupations
31020 - Bus Aide 13. 06
31030 - Bus Driver 16. 97
31043 - Driver Courier 15. 25
31260 - Parking and Lot Attendant 12. 64
31290 - Shuttle Bus Driver 16. 06
31310 - Taxi Driver 14. 41
31361 - Truckdriver, Light 16. 06
31362 - Truckdriver, Medium 16. 78
31363 - Truckdriver, Heavy 20.78
31364 - Truckdriver, Tractor-Trailer 20.78
99000 - M scel | aneous Cccupations
99030 - Cashier 10. 52
99050 - Desk Cerk 9.76
99095 - Enbal ner 22.74
99251 - Laboratory Aninmal Caretaker | 11.77
99252 - Laboratory Aninmal Caretaker 11 12.53
99310 - Mortician 25. 80
99410 - Pest Controller 17. 45
99510 - Phot of i ni shi ng Worker 11. 95
99710 - Recycling Laborer 21.82
99711 - Recycling Specialist 25.11
99730 - Refuse Col |l ector 20.19
99810 - Sales Cerk 12. 68
99820 - School Crossing Guard 12.55
99830 - Survey Party Chi ef 34. 32
99831 - Surveying Al de 20.72
99832 - Surveying Technician 28. 39
99840 - Vendi ng Machi ne Attendant 10. 98
99841 - Vendi ng Machi ne Repairer 14. 63
99842 - Vendi ng Machi ne Repairer Hel per 12.10
Not e: Feder a

Contractors,
the contract

2017.

applies to a

If this contract

Executive O der (EC? 13706, Establishing Paid Sick Leave for
| “contracts subject to the Service Contract Act for which

is covered by the EQ

is awarded (and any solicitation was issued) on or after January

1,

the contractor nust provi de enpl oyees
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with 1 hour of paid sick |eave for every 30 hours they work, up to 56 hours of paid
sick | eave each year. Enployees nust be permitted to use paid sick |eave for their
own illness, injury or other health-rel ated needs, including preventive care; to
assist a fam ly nenber (or ﬁerson who is like famly to the enployee) who is ill,
injured, or has other health-rel ated needs, including preventive care; or for
reasons resulting from or to assist a fam |y nenber (or person who is like famly
to the enployee) who is the victimof, donestic violence, sexual assault, or
stalking. Addi tional information on contractor requirenments and worker protections
under the EO is avail able at www. dol . gov/ whd/ govcontracts.

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
i ncl udes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the
performance of similar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mini num of ten paid holidaﬁs per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence Day,

Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christrmas Day. (A
contractor may substitute for any of the nanmed holidays another day off with pay in
accordance with a plan comunicated to the enployees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECEI VE THE FOLLOW NG

1) COWUTER EMPLOYEES: Under the SCA at section 8(b), this wage determ nati on does
not apply to any enplo¥ee who individually qualifies as a bona fide executive,
adm nistrative, or professional enployee as defined in 29 C.F. R Part 541. Because
nmost Conputer System Anal ysts and Conputer Programers who are conpensated at a rate
not |less than $27.63 (or on a salary or fee basis at a rate not |ess than $455 per
week) an hour would likely qualify as exenpt conmputer professionals, (29 CF. R 541.
400) wage rates may not be listed on this wage determ nation for all occupations
wWithin those job famlies. In addition, because this wage determ nation naﬁ not
list a wage rate for some or all occupations within those job fanmlies if the survey
data indicates that the prevailing wage rate for the occupati on equal s or exceeds
$27. 63 per hour conformances may be necessary for certain nonexenpt enployees. For
exanple, if an individual enﬁloyee i s nonexenpt but neverthel ess performs duties
within the scope of one of the Conputer Systens Anal yst or Conputer Programmer
occupations for which this wage determ nati on does not specify an SCA wage rate,
then the wage rate for that enpl oyee nust be conforned in accordance with the
gonfornance procedures described in the conformance note included on this wage
etermi nation.

Addi tional |y, because job titles vary w dely and chanPe qui ckly in the computer
industry, job titles are not determinative of the application of the conputer
prof essi onal exenption. Therefore, the exenption applies only to conputer enployees
who satisfy the conpensation requirenents and whose primary duty consists of:

(1) The apﬁlication of systens anal ysis techni ques and procedures, including
consulting with users, to determnmine hardware, software or systemfunctiona
speci fications; ) . ) )

_§2) The desi gn, devel opment, docunentation, analysis, creation, testing or

nodi fication of conputer systens or prograns, including prototypes, based on and
related to user or system design specifications; o _

(3) The design, docunentation, testing, creation or nodification of conputer
prograns related to machine operating systens; or _

(4) A conbination of the aforenentioned duties, the perfornmance of which
requires the same level of skills. (29 C F.R 541.400).

2) AR TRAFFI C CONTROLLERS AND WEATHER OBSERVERS - NI GHT PAY & SUNDAY PAY: |f you
work at night as part of a regular tour of duty, you will earn a night differentia
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am
If you are a full-tine enployed (40 hours a week) and Sunday is part of your
regul arly schedul ed wor kweek, you are paid at your rate of basic paﬁ plus a Sunday
prem um of 25% of your basic rate for each hour of Sunday work which Is not overtinme
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtine work).

** HAZARDOUS PAY DI FFERENTI AL **

An 8 percent differential is applicable to enpl oyees enployed in a position that
represents a high degree of hazard when working with or in close proximty to
ordnance, exPIosives, and incendiary materials. This includes work such as
screeni ng, blending, dying, mxing, and pressing of sensitive ordnance, explosives,
and pyrotechnic conpositions such as |ead azide, black powder and photofl ash powder.
Al'l dry-house activities involving propellants or explosives. Denmlitarization
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nodi fication, renovation, denolition, and mai ntenance operations on sensitive
ordnance, explosives and incendiary materials. All operations involving re-grading
and cleaning of artillery ranges.

A 4 percent differential is applicable to enployees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordnance, (or enpl oyees possibly adLacent to) expl osives and incendiary nmaterials
whi ch involves potential injury such as laceration of hands, face, or arnms of the
enpl oyee engaged in the operation, irritation of the skin, mnor burns and the |ike;
m ni mal danmage to i nmredi ate or adjacent work area or equi pnent being used. Al
operations involving, unloading, storage, and hauling of ordnance, explosive, and

i ncendi ary ordnance material other than small arns anmunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNl FORM ALLOMANCE **

I f enpl oyees are required to wear uniforns in the performance of this contract
(either by the terms of the Governnent contract, by the enployer, by the state or

| ocal law, etc.), the cost of furnishing such uniforns and nalntainlng (by

| aundering or dry cleaning) such uniforns is an expense that nmay not be borne by an
enpl oyee where such cost reduces the hourIY rate bel ow that required by the wage
determ nation. The Departnent of Labor will accept paynent in accordance with the
foll owi ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of unifornms wi thout cost or to reinburse enployees for the actua
cost of the uniforns. In addition, where uniformcl eaning and mai ntenance i s nmade
the responsibility of the enFonee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
a?reenﬁnt providing for a different anount, or the furnishing of contrary )
affirmative proof as to the actual cost), reinburse all enployees for such cl eaning
and mai ntenance at a rate of $3.35 Per week (or $.67 cents per day). However, in

t hose instances where the uniforns furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or comercial
| aundering in order to neet the cleanliness or appearance standards set by the terns
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirenment that enpl oyees be reinbursed for uniform nai ntenance costs.

** SERVI CE CONTRACT ACT DI RECTORY OF OCCUPATI ONS **

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Occupations”, Fifth Edition (Revision 1),
dat ed Septenber 2015, unless otherw se I ndicated

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE
Standard Form 1444 (SF- 1444)

Conf or mance Process

The contracting officer shall require that any class of service enployee which is
not listed herein and which is to be enployed under the contract (i1.e., the work to
be performed is not Perfprned by any classification listed in the wage

determ nation), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill conparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conforned cl asses of enployees shall be paid the nonetary wages and furnished the
fringe benefits as are determi ned (See 29 CFR 4.6(b)(2)(|)L. Such conforni ng
procedures shall be initiated by the contractor prior to the Berfornance of contract
wor k by such unlisted class(es) of enployees (See 29 CFR 4. 6( )(2?(ii)). The Wage
and Hour Division shall nake a final determ nation of conforned classification, wage
rate, and/or fringe benefits which shall be retroactive to the comencenent date o
the contract (See 29 CFR 4.6(b)(2)(iv)(Q(vi)). Wien nultiple wage determ nations
are included in a contract, a separate SF-1444 should be prepared for each wage
determ nation to which a class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) Wen preparing the bid, the contractor identifies the need for a conforned
occupation(s) and computes a proposed rate(s).

2% After contract award, the contractor prepares a witten report listing in order
the proposed classification title(s), a Federal grade equival ency (FGE) Tor each
proposed cl assification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreenent of the

aut hori zed representative of the enpl oyees involved, or where there is no authorized
representative, the enployees thenselves. This report should be submtted to the
contracting officer no later than 30 days after such unlisted class(es) of enployees
performs any contract worKk.
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3) The contracting officer reviews the proposed action and pronptly submits a report
of the action, together with the agency's recommendati ons and perti nent

information including the position of the contractor and the enpl oyees, to the Wage
and Hour Division, U'S. Departnment of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
d|saPproves the action via transnmittal to the a?ency contracting officer, or
notifies the contracting officer that additional time will be required to process
t he request.

5) The contracting officer transmts the Wage and Hour decision to the contractor.
6) The contractor informs the affected enpl oyees.
Information required by the Regul ations nust be submitted on SF-1444 or bond paper.

When preparing a confornmance request, the "Service Contract Act Directory of
Qccupati ons” ?the Directory) should be used to conpare job definitions to ensure
that duties requested are not performed by a classification already listed in the
wage determ nation. Remenber, 1t is not the job title, but the required tasks that
determ ne whether a class is included in an established wage determ nati on.

Conf ormances may not be used to artificially split, conmbine, or subdivide
classifications listed in the wage deternination.
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WD 15-5637 (Rev.-4) was first posted on

www. wdol . gov on 01/17/2017

EIE R R R R R I R S S S I R R I I O R I R I I R T I I I R R R R R O

REG STER OF WAGE DETERM NATI ONS UNDER
~ THE SERVI CE CONTRACT ACT
By direction of the Secretary of Labor

U.S. DEPARTMENT OF LABOR
EVMPLOYMENT STANDARDS ADM NI STRATI ON
WAGE AND HCOUR DI VI SI ON

WASHI NGTON D. C. 20210
Wage Determination No.: 2015-5637
Daniel W Sims Di vi si on of Revi sion No.: 4
Di rector Wage Determ nations Date OF Revision: 01/11/2017
Not e: Under Executive Order 13658, an hourly m ni mum wage of $10.20 for

(EO?
cal endar year 2017 applies to all
Act for ich the contract
after January 1, 2015.
must pay all
at |east $10.20
determ nation, i

If this contract

hour
is higher) for all

er
it

in calendar year 2017. The EO mi ni num wage rate will [
i nformati on on contractor requirenents and worker protections under

Addi ti onal

f contracts subject to the Service Contract
is awarded (and any solicitation was issued) on or

is covered by the EQ the contractor

workers in any classification |isted on this wage deternination
(or the applicable wage rate listed on this wage

hours spent performing on the contract
be adjusted annually.

the EO is avail abl e at ww. dol . gov/ whd/ govcont ract s.

State: California

Area: California Counties of San Francisco,

OCCUPATI ON NOTE:

Janitor:

only to San Mateo county. Please refer

San Mat eo

The rate listed on this WD for the "Janitor™ occupation aﬁplies

to WD 1974- 1257 to obtain the wage

rate and fringe benefits applicable to the "Janitor" occupation in San
Franci sco County.
**Fringe Benefits Required FolTow the Cccupational Listing**

OCCUPATI ON CODE - TI TLE

FOOTNOTE

01000 - Administrative SuEport And O erical Cccupations
01011 - Accounting Cerk |
01012 - Accounting Cerk I
01013 - Accounting Cerk II1
01020 - Administrative Assistant
01035 - Court Reporter
01041 - Customer Service Representative |
01042 - Custoner Service Representative ||
01043 - Custoner Service Representative |11
01051 - Data Entry Operator |
01052 - Data Entry Operator |1
01060 - Dispatcher, Mtor Vehicle
01070 - Docunent Preparation Cerk
01090 - Duplicating Machi ne Qperator
01111 - General Cerk |
01112 - CGeneral derk 11
01113 - General Cerk I1I1
01120 - Housing Referral Assistant
01141 - Messenger Couri er
01191 - O der erk |
01192 - Order Cerk Il
01261 - Personnel Assistant (Enploynent) |
01262 - Personnel Assistant (Enployment) II
01263 - Personnel Assi stant En‘EI oynent) |11
01270 - Production Control Cer
01290 - Rental derk
01300 - Schedul er, Maintenance
01311 - Secretary |
01312 - Secretary ||
01313 - Secretary |11
01320 - Service O der Dispatcher
01410 - Supply Technician
01420 - SurveK Wor ker
01460 - Switchboard Operator/ Recepti oni st
01531 - Travel derk |
01532 - Travel derk 11
01533 - Travel derk 111
01611 - Word Processor |
01612 - Word Processor |1
01613 - Word Processor |11
05000 - Autonotive Service Qccupations
05005 - Aut onpbi | e Body Repairer, Fiberglass
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05010
05040
05070
05110
05130
05160
05190
05220
05250
05280
05310
05340
05370
05400
07000 -
07010
07041
07042
07070
07130
07210
07260
09000 -
09010
09040
09080
09090
09110
09130
11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12190
12195
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317
12320
13000 -
13011
13012
13013

Aut onotive Electrician
Autonotive d ass Installer
Aut onot i ve Wor ker
Mobi | e Equi pent Servi cer
Mot or Equi prent Metal Mechanic
Mot or Equi pnent Metal Worker
Mot or Vehi cl e Mechanic
Mot or Vehi cl e Mechani ¢ Hel per
Mot or Vehi cl e Uphol stery Wbrker
Mot or Vehi cl e W ecker
Pai nter, Autonotive
Radi at or Repair Speciali st
Tire Repairer
Transm ssi on Repair Specialist
ood Preparation And Service Qccupations
Baker
Cook |
Cook I
Di shwasher
Food Service Wrker
Meat Cutter
Wai ter/VWaitress
urni ture Maintenance And Repair Cccupations
El ectrostatic Spray Painter
Furni ture Handl er
Furni ture Refinisher
Furni ture Refinisher Hel per
Furni ture Repairer, M nor
Uphol st erer
General Services And Support Cccupations
- O eaner, Vehicles
- El evator Qperator
- Gardener
- Housekeepi ng Ai de
- Janitor (see 1)
- Laborer, G ounds Mintenance

L e AL T R e L L L O R T

Mai d or Housemran
Pr uner
Tractor Operator
Trai |l Mintenance Wrker
W ndow Cl eaner
Heal t h Cccupati ons
Anbul ance Dri ver
Breath Al cohol Techni ci an
Certified Cccupational Therapi st Assistant
Certified Physical Therapist Assistant
Dent al Assi st ant
Dent al Hygi eni st
EKG Techni ci an
El ectroneur odi agnosti ¢ Technol ogi st
Enmer gency Medi cal Techni ci an
Li censed Practical Nurse |
Li censed Practical Nurse ||
Li censed Practical Nurse |11
Medi cal Assi st ant
Medi cal Laboratory Technician
Medi cal Record Cerk
Medi cal Record Techni ci an
Medi cal Transcriptioni st
Nucl ear Medi ci ne Technol ogi st
Nursi ng Assistant |
Nursi ng Assi stant |
Nursi ng Assi stant |
Nur si n? Assi stant |
Optical D spenser
tical Technician
Phar macy Techni ci an
Phl ebot omi st
Radi ol ogi ¢ Technol ogi st
Regi stered Nurse |
Regi stered Nurse ||

I
Il
\%

Regi stered Nurse |1, Specialist
Regi stered Nurse |11 .
Regi stered Nurse 111, Anestheti st

Reﬁi stered Nurse |V

Schedul er (Drug and Al cohol Testing)
- Substance Abuse Treatnment Counsel or
Information And Arts Cccupations

- Exhibits Specialist |

- Exhibits Specialist II

- Exhibits Specialist IIl
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13041
13042
13043
13047
13050
13054

lustrator |
lustrator |1
lustrator |11
Li brari an

Li brary Aide/derk

Li brary Information Technol ogy Systens

Adni ni strator

13058
13061
13062
13063
13071
13072
13073
13074
13075
13090
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
14170
15000 -
15010
15020
15030
15050
15060
15070
15080
15085
15086
15088
15090
15095
15110
15120
16000 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250

L L T O e O e e e T

19000 - WMachi ne Tool

19010 -
19040 -

21000 - Materials Handling And Packi ng Occupati ons

21020
21030
21040
21050
21071
21080
21110
21130
21140
21150
21210
21410

23000 - Mechani cs And Mai ntenance And Repair QOccupations

23010 -
23019 -
23021 -

https:/Avww.wdol .gov/wdol /scafiles/std/15-5637.txtv=4[ 2/13/2017 8:23:11 AM]

nstructiona

Aircrew Training Devices Instructor (Non-Rated)
Rat ed)

Air Crew Training Devices Instructor (Pilot)

Conput er Based Training Specialist / Instructor

Li brary Techni ci an
Medi a Specialist |
Medi a Speci al i st : : |

Medi a Speci al i st
Phot ogr apher |
Phot ogr apher |1
Phot ogr apher 111
Phot ogr apher |V

Phot ogr apher V
Technical Order Library Oerk
Vi deo Tel econf erence Techni ci an

nformati on Technol ogy Cccupati ons

Conput er Operator |
Conput er Qperator |1
Conput er Qperator ||
Conput er QOperator |V
Conput er QOperator V
Conput er Progranmer |
Conmput er Progranmer :

I

I
Conput er Progranmer |11
Conput er Progranmer |V
Conmput er Systens Anal yst |
Comput er Systens Anal yst 11
Conput er Systens Anal yst |11
Per | pheral Equi prent Operat or
Per sonal Conputer Support Techni ci an
System SupPort Speci al i st

Cccupati ons

Ai rcrew Training Devices |nstructor
Educat i onal Technol ogi st

Flight Instructor (Pilot)
Graphic Arti st

Mai nt enance Test Pilot, Fixed, Jet/Prop

Mai nt enance Test Pilot, Rotary Wng
Non- Mai nt enance Test/ Co- Pil ot

Techni cal | nstructor

Techni cal | nstructor/Course Devel oper
Test Proctor

Tut or

Assenbl er

Count er Attendant

Dry d eaner

Fi ni sher, Fl atwork, Machine
Presser, Hand

Presser, Machine, Drycleaning
Presser, Machine, Shirts

Presser, Machi ne, Waring Apparel, Laundry

Sewi ng Machi ne Qper at or
Tai | or
Washer, Machine

Machi ne- Tool Operator (Tool Roon)
Tool And Di e Maker

Forklift QOperator

Mat eri al Coordi nat or

Mat eri al Expediter

Mat eri al Handl i ng Laborer
Order Filler

Production Li ne Wrker (Food Processing)

Shi ppi ng Packer

Shi ppi ng/ Recei ving C erk
Store Worker |

Stock O erk

Tool s And Parts Attendant
War ehouse Speci al i st

Aerospace Structural Wel der
Aircraft Logs and Records Technician
Aircraft Mechanic |

Qperation And Repair Cccupations

see
see
see
see
see
see
see

NNNNNNN

aundry, Dry-C eaning, Pressing And Rel ated Cccupati ons



23022 - Aircraft Mechanic ||

23023 - Aircraft Mechanic I

23040 - Aircraft Mechanic Hel per

23050 - Aircraft, Painter

23060 - Aircraft Servicer

23070 - Aircraft Survival Flight Equi pnent Technician
23080 - Aircraft Wrker

%3091 - Aircrew Life Support Equi pment (ALSE) Mechanic
%?092 - Aircrew Life Support Equi pment (ALSE) Mechanic
23110 - Appliance Mechanic

23120 - Bicycle Repairer

23125 - Cable Splicer

23130 - Carpenter, Mintenance

23140 - Carpet Layer

23160 - Electrician, Mintenance

23181 - El ectronics Technician Mi ntenance |
23182 - El ectronics Technician Mi ntenance |
23183 - El ectronics Technici an Mai ntenance |11
23260 - Fabric Worker

23290 - Fire Al arm System Mechani c

23310 - Fire Extinguisher Repairer

23311 - Fuel Distribution System Mechanic

23312 - Fuel Distribution System Qperator

23370 - General Maintenance Worker

23380 - Ground Support Equi prent Mechani c

23381 - Ground Support Equi prent Servi cer

23382 - Ground Support Equi prrent Wor ker

23391 - @unsnith |

23392 - @unsnith 11

23393 - @unsnith 11

23410 - Heating, Ventilation And Air-Conditioning
Mechani c

23411 - Heating, Ventilation And Air Contditioning

Mechani ¢ (Research Facility

23430
23440
23460
23465
23470
23510
23530
23550
23580
23591
23592
23593
23640
23710
23760
23790
23810
23820
23850
23870
23890
23910
23931
23932
23950
23960
23965
23970
23980
24000 -
24550
24570
24580
24610
24620
Coor di
24630
25000 -
25010
25040
25070
25190
25210
27000 -
27004
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- Heavy Equi pnent Nbc%anic
- Heavy Equi pnent Qperat or
- Instrument Mechani c
- Laboratory/ Shelter Mechanic

- Laborer

- Locksmith

- Machi nery Mi ntenance Mechani c

- Machi ni st, Maintenance

- Maintenance Trades Hel per

- Metrology Technician

- Metrology Technician |1

- thrologK Technician 111

- MIlwight

- Ofice Appliance Repairer

- Painter, Mintenance

- Pipefitter, Mintenance

- Plunmber, Maintenance

- Pneudraulic Systens Mechanic

- Rigger

- Scal e Mechanic

- Sheet-Metal Worker, Mintenance
- Smal | Engi ne Mechanic

- Tel econmuni cati ons Mechanic

- Tel ecommuni cati ons Mechanic |

- Tel ephone Li neman

- el der, Conbination, Mintenance
- \Well Driller

- Wyodcraft Worker

- Wbodwor ker

Per sonal Needs Cccupations

- Case Manager

- Child Care Attendant

- Child Care Center Cerk

- Chore Aide

- Fam |y Readi ness And Support Services
nat or

- Homemaker

Pl ant And System Operations Cccupations
Boi | er Tender

Sewage Pl ant Cperat or

Stationary Engl neer

Ventilation Equi pnment Tender
Water Treatment Pl ant Operator
Protective Service Cccupations

- Alarm Moni tor



27007
27008
27010
27030
27040
27070
27101
27102
27131
27132
28000 -
28041
28042
28043
28210
28310
28350
28510
28515
28630
28690
29000 -
29010
29020
29030
29041
29042
30000 -
30010
30011
30012
30021
30022
30023
30030
30040
30051
30052
30061
30062
30063
30064
30081
30082
30083
30084
30085
30086
30090
30095
30210
30221
30222
30240
30361
30362
30363
30364
30375
30390
30395
30461
30462
30463
30491
30492
30493
30494
30495
30501
30502
30620

Baggage | nspect or
Corrections Oficer
Court Security Oficer
Det ect i on Dofg. Handl er
Detention O ficer

Fi refighter

Quard |

Quard 11

Police Oficer |
Police Oficer Il

Recreati on Qccupations

L e e e L ¢, L R B R R

Sur f ace

30621
31000 -
31010
31020
31030
31043
31260
31290

T

Car ni val Equi prent Oper at or
Car ni val Equi prent Repairer
Car ni val Worker
Gate Attendant/ Gate Tender
Li f equard
Par k Attendant SAi de)
Recreation Aide/Health Facility Attendant
Recreati on Special i st
Sports Oficlal
Swi mmi ng Pool er at or ) )

t evedori ng/ Longshor enen Cccupati onal Services
Bl ocker And Bracer
Hat ch Tender
Li ne Handl er
St evedore |
St evedore 11 _

echni cal Cccupati ons
Air Traffic Control Specialist, Center (HFQ see 3
Air Traffic Control Specialist, Station (HFO see 3
Air Traffic Control Specialist, Terminal (HFO (see 3
Ar cheol ogi cal Technician |
Archeol ogi cal Technician |1
Archeol ogi cal Technician |11
Car t ogr aphi ¢ Techni ci an
Civil Engineering Technician
Cryogeni ¢ Technician |
Cryogeni ¢ Technician |1
Drafter/ CAD Qperator |
Drafter/ CAD Qperator |
Drafter/ CAD Qperator |
Drafter/ CAD Qperator |
Engi neeri ng Technician |
Engi neering Technician |1
Engi neering Technician |11
Engi neering Technician IV
Engi neeri ng Technician V
Engi neering Technician VI
Envi ronment al Techni ci an
Evi dence Control Speciali st
Laborat ory Technicl an
Latent Fingerprint Technician I
Latent Fingerprint Technician Il
Mat hemat i cal Techni ci an
Par al egal / Legal Assistant |
Par al egal / Legal Assistant 11
Par al egal / Legal Assistant 11
Par al egal / Legal Assistant 1V
Petrol eum Supply Speci al i st
Phot o- Opti cs Techni ci an
Radi ati on Control Technician
Technical Witer |
Technical Witer |1
Technical Witer 111
Unexpl oded Ordnance guxo; Techni ci an

|
Il
\%

Unexpl oded Ordnance (UXO) Techni cian
Unexpl oded Ordnance (UXO) Techni cian
Unexpl oded (UXO) Safety Escort

Unexpl oded (UXO) Sweep Personnel
Weat her Forecaster |

Weat her Forecaster |1

Weat her Cbserver, Conbi ned Upper Air O (see 3)
Pr ogr ans
Weat her Cbserver, Senior (see 3)

ransportati on/ Mobil e Equi prent Qperation Cccupations
Ai rpl ane Pil ot
Bus Ai de
Bus Driver
Driver Courier
Par ki ng and Lot Attendant
Shuttle Bus Driver
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31310 - Taxi Driver 15. 44
31361 - Truckdriver, Light 19. 22
31362 - Truckdriver, Medium 20. 64
31363 - Truckdriver, Heavy 22.89
31364 - Truckdriver, Tractor-Trailer 22.89
99000 - M scel | aneous Cccupati ons
99020 - Cabin Safety Specialist 16. 43
99030 - Cashier 13. 32
99050 - Desk Cerk 15. 71
99095 - Enbal ner 29.47
99130 - Flight Foll ower 27.85
99251 - Laboratory Animal Caretaker | 15.71
99252 - Laboratory Aninmal Caretaker |1 17. 00
99260 - Marketing Anal yst 40. 21
99310 - Mortician 29. 47
99410 - Pest Controller 22.14
99510 - Phot of i ni shi ng Worker 17.70
99710 - Recycling Laborer 25.19
99711 - Recycling Specialist 28. 66
99730 - Refuse Col |l ector 22. 65
99810 - Sales derk 15.51
99820 - School Crossing Cuard 15.12
99830 - Survey Party Chi ef 49. 22
99831 - Surveying Al de 28.45
99832 - Surveying Technician 33.56
99840 - Vendi ng Machi ne Attendant 15. 59
99841 - Vendi ng Machi ne Repairer 18. 24
99842 - Vendi ng Machi ne Repairer Hel per 15.59

Not e: Executive Order (EC? 13706, Establishing Paid Sick Leave for Federa
Contractors, applies to all contracts subject to the Service Contract Act for which
the contract is awarded (and any solicitation was issued) on or after January 1,
2017. If this contract is covered by the EQ, the contractor nust provi de enpl oyees
with 1 hour of paid sick |eave for every 30 hours they work, up to 56 hours of paid
sick | eave each year. Enployees nust be pernmitted to use paid sick |eave for their
own illness, injury or other health-rel ated needs, including preventive care; to
assist a famly nmenber (or ﬁerson who is like famly to the enployee) who is ill
injured, or has other health-rel ated needs, including preventive care; or for
reasons resulting from or to assist a famly nenber (or person who is like fanmly
to the enployee) who is the victimof, donestic violence, sexual assault, or
stalking. Additional information on contractor requirements and worker protections
under the EO is avail able at ww. dol . gov/ whd/ govcontracts.

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 12 years. Length of service
i ncl udes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the
performance of simlar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mininmumof ten paid holidaﬁs per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthda Menori al Day, |ndependence Day,

Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christnmas Day. (A
contractor nay substitute for any of the nanmed holidays another day off with pay in
accordance with a plan comunicated to the enpl oyees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WH CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECElI VE THE FOLLOW NG

1) JANITOR The rate listed on this WD for the "Janitor" occupation applies
only to Marin and San Mateo counties. Please refer to WD 1974-1257 to obtain the
wage rate and fringe benefits applicable to the "Janitor" occupation in San
Franci sco County.

2) COWPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determ nation does
not apply to any enplo¥ee who individually qualifies as a bona fide executive,

adm nistrative, or professional enployee as defined in 29 C.F. R Part 541. Because
nost Conputer System Anal ysts and Conputer Programers who are conpensated at a rate
not | ess than $27.63 (or on a salary or fee basis at a rate not |less than $455 per
week) an hour would likely qualify as exenpt conmputer professionals, (29 CF. R 541.
400) wage rates may not be listed on this wage determ nation for all occupations
within those job families. In addition, because this wage determ nation na% not
list a wage rate for sonme or all occupations within those job fanmlies if the survey
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data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances nmay be necessary for certain nonexenpt enployees. For
exanple, if an individual enﬁloyee i s nonexenpt but neverthel ess perforns duties
within the scope of one of the Conputer Systens Anal yst or Conputer Programmer
occupations for which this wage determ nati on does not specify an SCA wage rate,
then the wage rate for that enpl oyee nust be confornmed in accordance with the
conformance procedures described in the confornmance note included on this wage
determ nation

Addi tional ly, because job titles vary w dely and change quickly in the conputer
industry, job titles are not determinative of the application of the conputer
prof essi onal exenption. Therefore, the exenption applies only to conputer enployees
who satisfy the conpensation requirements and whose primary duty consists of:

(1) The apﬁllcatlon of systens anal ysis techni ques and procedures, including
consulting with users, to determnine hardware, software or systemfunctiona
speci fications; ] . ) ]

_$2) The design, devel opment, docunentation, analysis, creation, testing or
nodi fication of conputer systens or prograns, including prototypes, based on and
related to user or system design specifications; o _

(3) The design, docunmentation, testing, creation or nodification of computer
prograns rel ated to machi ne operating systens; or

(4) A conbination of the aforenentioned duties, the perfornmance of which
requires the same level of skills. (29 C. F.R 541.400).

3) AR TRAFFI C CONTROLLERS AND WEATHER OBSERVERS - N GHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am
If you are a full-tinme enpl oyed (40 hours a week) and Sunday is part of your
regul arly schedul ed wor kweek, you are paid at your rate of basic pax pl us a Sunday
prem um of 25% of your basic rate for each hour of Sunday work which 1s not overtine
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtine work).

** HAZARDOUS PAY DI FFERENTI AL **

An 8 percent differential is applicable to enpl oyees enployed in a position that
represents a high degree of hazard when working with or in close proximty to
ordnance, explosives, and incendiary materials. This includes work such as
screeni ng, blending, dying, mxing, and pressing of sensitive ordnance, explosives,
and pyrotechnic conpositions such as |ead azide, black powder and photoflash powder.
Al'l dry-house activities involving propellants or explosives. Denilitarization
nodi fication, renovation, denolition, and mai ntenance operations on sensitive
ordnance, explosives and incendiary materials. All operations involving re-grading
and cleaning of artillery ranges.

A 4 percent differential is applicable to enployees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordnance, (or enpl oyees possibly adLacent to) expl osives and incendiary nmaterials
whi ch involves potential injury such as laceration of hands, face, or arnms of the
enpl oyee engaged in the operation, irritation of the skin, mnor burns and the |ike;
m ni mal danmage to i nmredi ate or adjacent work area or equi pnent being used. Al
operations involving, unloading, storage, and hauling of ordnance, explosive, and

i ncendi ary ordnance material other than small arns ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNI FORM ALLOMANCE **

If enployees are required to wear uniforms in the performance of this contract
(either by the terms of the Governnent contract, by the enployer, by the state or

| ocal law, etc.), the cost of furnishing such uniforns and nalntainlng (by

| aundering or dry cleaning) such unifornms is an expense that nmay not be borne by an
enpl oyee where such cost reduces the hourlr rate bel ow that required by the wage
determ nation. The Departnment of Labor will accept paynent in accordance with the
foll owi ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of unifornms without cost or to reinburse enployees for the actua
cost of the uniforns. In addition, where uniformcl eaning and mai ntenance is nmade
the responsibility of the enFonee, all contractors and subcontractors subject to
this wage determ nation shall (in the absence of a bona fide collective bargaining
a?reenent providing for a different anpbunt, or the furnishing of contrary
affirmative proof as to the actual cost), reinburse all enployees for such cl eaning
and mai ntenance at a rate of $3.35 Per week (or $.67 cents per day). However, in
those instances where the unifornms furni shed are made of "wash and wear™

materials, may be routinely washed and dried with other personal garnments, and do
not require any special treatnment such as dry cleaning, daily washing, or comercial
| aundering in order to neet the cleanliness or appearance standards set by the terns
of the Governnent contract, by the contractor, by law, or by the nature of the work,
there is no requirenent that enpl oyees be rei nbursed for uniform nmai ntenance costs.
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** SERVI CE CONTRACT ACT DI RECTORY OF OCCUPATI ONS **

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Cccupations”, Fifth Edition (Revision 1),
dat ed Septenber 2015, unless otherw se I ndicated

** REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE, Standard
For m 1444 (SF-1444) **

Conf or mance Process:

The contracting officer shall require that any class of service enployee which is
not listed herein and which is to be enployed under the contract (i.e., the work to
be performed is not Perfprned by any classification listed in the wage
determnation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate level of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nation (See 29 CFR
4.6(b)(2)(i)). Such conformng procedures shall be initrated by the contractor
prior to the performance of contract work by such unlisted class(es) of enployees
(See 29 CFR 4.6$b)(2)(||)). The Wage and Hour Division shall nake a fina

determ nation of conformed classification, wage rate, and/or fringe benefits which
shal | be paid to all enployees performng in the classification fromthe first day
of work on which contract work 1s perforned by themin the classification. Failure
to pay such unlisted enpl oyees the conpensation agreed upon by the interested
parties and/or fully determ ned by the Wage and Hour Division retroactive to the
date such class of enployees comenced contract work shall be a violation of the Act
and this contract. (See 29 CFR 4.6(b)(2)(v)). Wien nmultiple wage determ nati ons are
included in a contract, a separate SF-1444 should be prepared for each wage

determ nation to which a class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) Wen preparing the bid, the contractor identifies the need for a conforned
occupation(s) and computes a proposed rate(s).

2% After contract award, the contractor prepares a witten report listing in order
the proposed classification title(s), a Federal grade equival ency (FGE) Tor each
proposed cl assification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreenment or disagreenent of the

aut hori zed representative of the enpl oyees involved, or where there is no authorized
representative, the enployees thenselves. This report should be subnitted to the
contracting officer no later than 30 days after such unlisted class(es) of enployees
performs any contract work.

3) The contracting officer reviews the proposed action and pronptly submits a report
of the action, together with the agency' s reconmendati ons and perti nent

information including the position of the contractor and the enpl oyees, to the U S.
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
d|saPproves the action via transnmittal to the a?ency contracting officer, or
notifies the contracting officer that additional time will be required to process
t he request.

5) The contracting officer transnmts the Wage and Hour Division's decision to the
contractor.

6) Each affected enpl oyee shall be furnished by the contractor with a witten copy
of such determination or it shall be posted as a part of the wage determ nation (See
29 CFR 4.6(b)(2)(iii)).

Information required by the Regul ations nust be submitted on SF-1444 or bond paper.

When preparing a confornmance request, the "Service Contract Act Directory of
Cccupations” should be used to conPare job definitions to ensure that duties
requested are not perforned by a classification already listed in the wage
determ nation. Renmenber, it is not the job title, but the required tasks that
determi ne whether a class is included in an established wage determ nation.
Conf ormances nmay not be used to artificially split, conbine, or subdivide
classifications listed in the wage determination (See 29 CFR 4.152(c)(1)).
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REG STER OF WAGE DETERM NATI ONS UNDER
~ THE SERVI CE CONTRACT ACT
By direction of the Secretary of Labor

U.S. DEPARTMENT OF LABOR
EVMPLOYMENT STANDARDS ADM NI STRATI ON
WAGE AND HCOUR DI VI SI ON

WASHI NGTON D. C. 20210
Wage Determination No.: 2015-2067
Daniel W Sims Di vi si on of Revi sion No.: 2
Di rector Wage Determ nations Date OF Revision: 12/30/2016
Not e: Under Executive Order 13658, an hourly m ni mum wage of $10.20 for

(EO?
cal endar year 2017 applies to all
Act for ich the contract
after January 1, 2015.
must pay all
at |east $10.20
determ nation, i

If this contract

hour
is higher) for all

er
it

in calendar year 2017. The EO mi ni num wage rate will [
i nformati on on contractor requirenents and worker protections under

Addi ti onal

f contracts subject to the Service Contract
is awarded (and any solicitation was issued) on or

is covered by the EQ the contractor

workers in any classification |isted on this wage deternination
(or the applicable wage rate listed on this wage

hours spent performing on the contract
be adjusted annually.

the EO is avail abl e at ww. dol . gov/ whd/ govcont ract s.

State: California

Area: California Counties of San Joaqui n,

St ani sl aus

**Fringe Benefits Required FollTow the Gccupati onal

OCCUPATI ON CODE - TITLE

Li sting**
FOOTNOTE

01000 - Administrative SuEport And Cerical Qccupations
01011 - Accounting Cerk |
01012 - Accounting Cerk I1
01013 - Accounting Cerk II1
01020 - Administrative Assistant
01035 - Court Reporter
01051 - Data Entry Qperator |
01052 - Data Entry Operator |1
01060 - Dispatcher, Mtor Vehicle
01070 - Docunent Preparation Cerk
01090 - Duplicating Machi ne Qperat or
01111 - Ceneral derk |
01112 - General Cerk 11
01113 - General Cderk Il
01120 - Housing Referral Assistant
01141 - Messenger Couri er
01191 - O der Oerk |
01192 - O der derk Il
01261 - Personnel Assistant (Enploynent) |
01262 - Personnel Assistant (Enploynent) 11
01263 - Personnel Assi stant En’EI oyment) 1|11
01270 - Production Control Cer
01290 - Rental derk
01300 - Schedul er, Maintenance
01311 - Secretary |
01312 - Secretary I
01313 - Secretary |11
01320 - Service Order Dispatcher
01410 - Supply Technician
01420 - Surveﬁ Wor ker
01460 - Swi tchboard Operator/Recepti oni st
01531 - Travel derk |
01532 - Travel derk Il
01533 - Travel derk 111
01611 - Word Processor |
01612 - Word Processor ||
01613 - Word Processor |11

05000 - Autonotive Service Cccupations
05005 - Autonobile Body Repairer, Fiberglass
05010 - Autonotive Electrician
05040 - Autonotive G ass Installer
05070 - Autonotive Wrker
05110 - Mobil e Equi prent Servi cer
05130 - Motor Equi prent Metal Mechanic
05160 - Motor Equi prent Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Hel per
05250 - Motor Vehicle Uphol stery Worker
05280 - Motor Vehicle Wecker
05310 - Painter, Autonotive
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05340
05370
05400
07000 -
07010
07041
07042
07070
07130
07210
07260
09000 -
09010
09040
09080
09090
09110
09130
11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12190
12195
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317
13000 -
13011
13012
13013
13041
13042
13043
13047
13050
13054
Admi ni
13058
13061
13062
13063
13071

- Radi ator Repair Specialist

- Tire Repairer

- Transni ssion Repair Speciali st

Food Preparation And Service Qccupations

- Baker

- Cook |

- Cook 11

- Di shwasher

- Food Service Wrker

- Meat Cutter

- Waiter/Wiitress

Furni ture Mai ntenance And Repair Cccupations

- Electrostatic Spray Painter

- Furniture Handl er

- Furniture Refinisher

- Furniture Refinisher Hel per

- Furniture Repairer, M nor

- Uphol sterer

General Services And Support Cccupations

- Ceaner, Vehicles

- El evator Qperator

- Gardener

- Housekeepi ng Ai de

- Janitor

- Laborer, G ounds Mintenance

- Maid or Housenan

- Pruner

- Tractor Operator

- Trail Maintenance Wrker

- W ndow C eaner

Heal th Cccupati ons

Anbul ance Dri ver

Breat h Al cohol Technician

Certified Cccupational Therapi st Assistant

Certified Physical Therapist Assistant

Dent al Assi st ant

Dent al Hygi eni st

EKG Techni ci an

El ectroneur odi agnosti ¢ Technol ogi st

Ener gency Medi cal Technici an

Li censed Practical Nurse |

Li censed Practical Nurse |1

Li censed Practical Nurse |11

Medi cal Assi st ant

Medi cal Laboratory Technician

Medi cal Record Cerk

Medi cal Record Technici an

Medi cal Transcriptionist

Nucl ear Medi ci ne Technol ogi st

Nur si ng Assi stant |

Nur si ng Assistant |

Nur si ng Assi stant |

Nur si nP Assi stant |

Optical D spenser
tical Technician

Phar macy Techni ci an

Phl ebot omi st

Radi ol ogi ¢ Technol ogi st

Regi stered Nurse |

Regi stered Nurse 11

I
Il
\Y

Regi stered Nurse |1, Specialist
Regi stered Nurse |11 )
Regi stered Nurse |11, Anestheti st

Reﬁl stered Nurse |V
Schedul er (Drug and Al cohol Testing)
nformati on And Arts Qccupati ons

Exhi bits Specialist |

Exhi bits Specialist Il

Exhi bits Specialist Il

Illustrator |

Illustrator 11

Illustrator 111
Li brari an
Li brary Aide/derk
Li brary Information Technol ogy Systens
strator
- Library Technician
Medi a Specialist |
Medi a Specialist |
Medi a Specialist |
Phot ogr apher |
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13072
13073
13074
13075
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
15000 -
15010
15020
15030
15050
15060
15070
15080
15090
15095
15110
15120
16000 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250
19000 -
19010
19040
21000 -
21020
21030
21040
21050
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23080
23110
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310

Phot ogr apher 1|1

Phot ogr apher 111

Phot ogr apher |V

Phot ogr apher V

Vi deo Tel econference Techni ci an
nf ormati on Technol ogy Cccupati ons

Conput er Operator |

Conput er Qperator ||

Conput er QOperator |1

Conput er Qperator |V

Conput er QOperator V

Comput er Programrer |

Conput er Progranmer |1

Conput er Progranmer ||

Conput er Progranmer |V

Comput er Systens Anal yst |

Comput er Systens Anal yst |1

Conput er Systens Anal yst |11

Per | pheral Equi prent Operat or

Per sonal Conputer Support Technician
nstructional Cccupations

Aircrew Training Devices Instructor (Non-Rated)

Aircrew Training Devices Instructor (Rated)

Air Crew Training Devices Instructor (Pilot)

Conmput er Based Training Specialist / Instructor

Educati onal Technol ogi st

Flight Instructor (Pilot)

G aphic Arti st

Techni cal Instructor

Techni cal | nstructor/Course Devel oper

Test Proctor

Tut or

Assenbl er

Count er Attendant

Dry O eaner

Fi ni sher, Flatwork, Machine

Presser, Hand

Presser, Machine, Drycleaning

Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry
Sewi ng Machi ne Qper at or

Tai | or

Washer, Machine

Machi ne Tool Operation And Repair Cccupations
- Machi ne-Tool Operator (Tool Room

- Tool And Di e Maker ) _

Mat eri al s Handl i ng And Packi ng Occupati ons
Forklift QOperator

Mat eri al Coor di nat or

Mat eri al Expediter

Mat eri al Handling Laborer

Order Filler _
Production Line Wrker (Food Processing)
Shi ppi ng Packer

Shi ppi ng/ Recei ving C erk

Store Worker |

Stock Cerk

Tool s And Parts Attendant

War ehouse Speci al i st

Mechani cs And Mai nt enance And Repair Qccupations
Aerospace Structural Wel der

Aircraft Mechanic |

Aircraft Mechanic 11

Aircraft Mechanic 111

Aircraft Mechanic Hel per

Aircraft, Painter

Aircraft Servicer

Aircraft Wrker

Appl i ance Mechanic

Bl cycl e Repairer

Cabl e Splicer

Car penter, Mintenance

Car pet Layer

El ectrici an, Mi ntenance

El ectroni cs Techni ci an Mai ntenance |

El ectroni cs Techni ci an Mai ntenance ||

El ectroni cs Technici an Mai ntenance 111
Fabri c Worker

Fire Al arm System Mechani c

Fi re Extingui sher Repairer

L I T T T T L I I |
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23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System Operator
23370 - General Maintenance Wrker
23380 - Ground Support Equi pment Mechani c
23381 - Ground Support Equi prent Servi cer
23382 - Ground Support Equi prent Wor ker
23391 - @unsnith |
23392 - @unsnith 11
23393 - @unsmith 111
23410 - Heating, Ventilation And Air-Conditioning
Mechani c
23411 - Heating, Ventilation And Air Contditioning
Mechani ¢ (Research Facili tyz1
23430 - Heavy Equi pment Mechani c
23440 - Heavy Equi prent Oper at or
23460 - Instrunment Mechanic
23465 - Laboratory/ Shelter Mechanic
23470 - Laborer
23510 - Locksmith
23530 - Machi nery Mi ntenance Mechanic
23550 - Machini st, Mintenance
23580 - Mai ntenance Trades Hel per
23591 - Metrology Technician |
23592 - Metrol ogy Technician 11
23593 - Metrol ogK Technician |11
23640 - MIIlwight
23710 - Ofice Appliance Repairer
23760 - Pai nter, Muintenance
23790 - Pipefitter, Mintenance
23810 - Pl umber, Maintenance
23820 - Pneudraulic Systens Mechanic
23850 - Ri gPer
23870 - Scal e Mechanic
23890 - Sheet-Metal Wrker, Mintenance
23910 - Small Engi ne Mechanic
23931 - Tel ecommuni cati ons Mechani c |
23932 - Tel ecommuni cati ons Mechanic |1
23950 - Tel ephone Li neman
23960 - Wl der, Conbination, Mintenance
23965 - Well Driller
23970 - Wbodcraft Worker
23980 - Wyodwor ker
24000 - Personal Needs Cccupations
24570 - Child Care Attendant
24580 - Child Care Center Cerk
24610 - Chore Aide
24620 - Fanily Readi ness And Support Services
Coor di nat or
24630 - Homenwker
25000 - Plant And System Qperations Cccupations
25010 - Boil er Tender
25040 - Sewage Pl ant Operator
25070 - Stationary Engi neer
25190 - Ventil ation Equi pnent Tender
25210 - Water Treatnment Plant QOperator
27000 - Protective Service Cccupations
27004 - Al arm Moni tor
27007 - Baggage | nspector
27008 - Corrections O ficer
27010 - Court Security O ficer
27030 - Detection Do? Handl er
27040 - Detention Oficer
27070 - Firefighter
27101 - Guard |
27102 - Guard |1
27131 - Police Oficer |
27132 - Police Oficer Il
28000 - Recreation Cccupations
28041 - Carnival Equi prrent Operat or
28042 - Carnival Equi pnrent Repairer
28043 - Carnival Worker
28210 - Gate Attendant/ Gate Tender
28310 - Lifeguard
28350 - Park Attendant SAi de)
28510 - Recreation Aide/Health Facility Attendant
28515 - Recreation Speciali st
28630 - Sports O ficlal
28690 - Swi nmi ng Pool erator
29000 - Stevedoring/Longshorenmen Occupational Services
29010 - Bl ocker And Bracer
29020 - Hatch Tender
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29030 - Line Handl er 23.20
29041 - Stevedore | 21.93
29042 - Stevedore || 24. 46
30000 - Technical Cccupations
30010 - Air Traffic Control Specialist, Center (HFO see 2 35.77
30011 - Air Traffic Control Specialist, Station (HFO see 2 24. 66
30012 - Air Traffic Control Specialist, Terminal (HFO (see 2 27.16
30021 - Archeol ogi cal Technician | 19. 89
30022 - Archeol ogi cal Technician |1 22.25
30023 - Archeol ogi cal Technician |11 27.58
30030 - Cartograph|c Techni ci an 27.58
30040 - Civil %lneerlng Techn|C|an 26. 27
30061 - Drafter/ Qper at or 19. 89
30062 - Drafter/CAD Operat or I | 22.25
30063 - Drafter/CAD QOperator 111 24,82
30064 - Drafter/CAD Qperator |V 30. 53
30081 - Engi neering Technician | 16. 22
30082 - Engineering Technician Il 18. 20
30083 - Engi neering Technician |I1 20.59
30084 - Engineering Technician IV 25.23
30085 - Engi neering Technician V 30. 86
30086 - Engi neering Technician VI 37.33
30090 - Environnmental Technician 22.40
30210 - Laboratory Technician 24.82
30240 - Mathematical Technician 27.58
30361 - Paral egal / Legal Assistant | 20.90
30362 - Paral egal / Legal Assistant |1 25.90
30363 - Paral egal / Legal Assistant |11 31.68
30364 - Paral egal / Legal Assistant |V 38. 33
30390 - Photo-Optics Technician 26. 83
30461 - Technical Witer | 25.61
30462 - Technical Witer 11 31. 31
30463 - Technical Witer 111 37.88
30491 - Unexpl oded Ordnance (UXO) Technician I 22.74
30492 - Unexpl oded Ordnance (UXO) Technician |1 27.51
30493 - Unexpl oded Ordnance (UXO) Technician I11 32.97
30494 - Unexpl oded (UXO Safety Escort 22.74
30495 - Unexpl oded (UXQ Sweﬁg Per sonnel 22.74
30620 - \Weat her Qobserver, i ned Upper Air O (see 2) 23.71
Sur f ace Prograns
30621 - Weat her Qoserver, Senior (see 2) 26. 36
31000 - Transportatlon/Nbblle Equi pnent Operation Qccupations
31020 - Bus Aide 13. 06
31030 - Bus Driver 16. 97
31043 - Driver Courier 15. 25
31260 - Parking and Lot Attendant 12. 64
31290 - Shuttle Bus Driver 16. 06
31310 - Taxi Driver 14. 41
31361 - Truckdriver, Light 16. 06
31362 - Truckdriver, Medium 16. 78
31363 - Truckdriver, Heavy 20.78
31364 - Truckdriver, Tractor-Trailer 20.78
99000 - M scel | aneous Cccupations
99030 - Cashier 10. 52
99050 - Desk Cerk 9.76
99095 - Enbal ner 22.74
99251 - Laboratory Aninmal Caretaker | 11.77
99252 - Laboratory Aninmal Caretaker 11 12.53
99310 - Mortician 25. 80
99410 - Pest Controller 17. 45
99510 - Phot of i ni shi ng Worker 11. 95
99710 - Recycling Laborer 21.82
99711 - Recycling Specialist 25.11
99730 - Refuse Col |l ector 20.19
99810 - Sales Cerk 12. 68
99820 - School Crossing Guard 12.55
99830 - Survey Party Chi ef 34. 32
99831 - Surveying Al de 20.72
99832 - Surveying Technician 28. 39
99840 - Vendi ng Machi ne Attendant 10. 98
99841 - Vendi ng Machi ne Repairer 14. 63
99842 - Vendi ng Machi ne Repairer Hel per 12.10
Not e: Feder a

Contractors,
the contract

2017.

applies to a

If this contract

Executive O der (EC? 13706, Establishing Paid Sick Leave for
| “contracts subject to the Service Contract Act for which

is covered by the EQ

is awarded (and any solicitation was issued) on or after January

1,

the contractor nust provi de enpl oyees
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with 1 hour of paid sick |eave for every 30 hours they work, up to 56 hours of paid
sick | eave each year. Enployees nust be permitted to use paid sick |eave for their
own illness, injury or other health-rel ated needs, including preventive care; to
assist a fam ly nenber (or ﬁerson who is like famly to the enployee) who is ill,
injured, or has other health-rel ated needs, including preventive care; or for
reasons resulting from or to assist a fam |y nenber (or person who is like famly
to the enployee) who is the victimof, donestic violence, sexual assault, or
stalking. Addi tional information on contractor requirenments and worker protections
under the EO is avail able at www. dol . gov/ whd/ govcontracts.

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
i ncl udes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the
performance of similar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mini num of ten paid holidaﬁs per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence Day,

Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christrmas Day. (A
contractor may substitute for any of the nanmed holidays another day off with pay in
accordance with a plan comunicated to the enployees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECEI VE THE FOLLOW NG

1) COWUTER EMPLOYEES: Under the SCA at section 8(b), this wage determ nati on does
not apply to any enplo¥ee who individually qualifies as a bona fide executive,
adm nistrative, or professional enployee as defined in 29 C.F. R Part 541. Because
nmost Conputer System Anal ysts and Conputer Programers who are conpensated at a rate
not |less than $27.63 (or on a salary or fee basis at a rate not |ess than $455 per
week) an hour would likely qualify as exenpt conmputer professionals, (29 CF. R 541.
400) wage rates may not be listed on this wage determ nation for all occupations
wWithin those job famlies. In addition, because this wage determ nation naﬁ not
list a wage rate for some or all occupations within those job fanmlies if the survey
data indicates that the prevailing wage rate for the occupati on equal s or exceeds
$27. 63 per hour conformances may be necessary for certain nonexenpt enployees. For
exanple, if an individual enﬁloyee i s nonexenpt but neverthel ess performs duties
within the scope of one of the Conputer Systens Anal yst or Conputer Programmer
occupations for which this wage determ nati on does not specify an SCA wage rate,
then the wage rate for that enpl oyee nust be conforned in accordance with the
gonfornance procedures described in the conformance note included on this wage
etermi nation.

Addi tional |y, because job titles vary w dely and chanPe qui ckly in the computer
industry, job titles are not determinative of the application of the conputer
prof essi onal exenption. Therefore, the exenption applies only to conputer enployees
who satisfy the conpensation requirenents and whose primary duty consists of:

(1) The apﬁlication of systens anal ysis techni ques and procedures, including
consulting with users, to determnmine hardware, software or systemfunctiona
speci fications; ) . ) )

_§2) The desi gn, devel opment, docunentation, analysis, creation, testing or

nodi fication of conputer systens or prograns, including prototypes, based on and
related to user or system design specifications; o _

(3) The design, docunentation, testing, creation or nodification of conputer
prograns related to machine operating systens; or _

(4) A conbination of the aforenentioned duties, the perfornmance of which
requires the same level of skills. (29 C F.R 541.400).

2) AR TRAFFI C CONTROLLERS AND WEATHER OBSERVERS - NI GHT PAY & SUNDAY PAY: |f you
work at night as part of a regular tour of duty, you will earn a night differentia
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am
If you are a full-tine enployed (40 hours a week) and Sunday is part of your
regul arly schedul ed wor kweek, you are paid at your rate of basic paﬁ plus a Sunday
prem um of 25% of your basic rate for each hour of Sunday work which Is not overtinme
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtine work).

** HAZARDOUS PAY DI FFERENTI AL **

An 8 percent differential is applicable to enpl oyees enployed in a position that
represents a high degree of hazard when working with or in close proximty to
ordnance, exPIosives, and incendiary materials. This includes work such as
screeni ng, blending, dying, mxing, and pressing of sensitive ordnance, explosives,
and pyrotechnic conpositions such as |ead azide, black powder and photofl ash powder.
Al'l dry-house activities involving propellants or explosives. Denmlitarization
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nodi fication, renovation, denolition, and mai ntenance operations on sensitive
ordnance, explosives and incendiary materials. All operations involving re-grading
and cleaning of artillery ranges.

A 4 percent differential is applicable to enployees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordnance, (or enpl oyees possibly adLacent to) expl osives and incendiary nmaterials
whi ch involves potential injury such as laceration of hands, face, or arnms of the
enpl oyee engaged in the operation, irritation of the skin, mnor burns and the |ike;
m ni mal danmage to i nmredi ate or adjacent work area or equi pnent being used. Al
operations involving, unloading, storage, and hauling of ordnance, explosive, and

i ncendi ary ordnance material other than small arns anmunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNl FORM ALLOMANCE **

I f enpl oyees are required to wear uniforns in the performance of this contract
(either by the terms of the Governnent contract, by the enployer, by the state or

| ocal law, etc.), the cost of furnishing such uniforns and nalntainlng (by

| aundering or dry cleaning) such uniforns is an expense that nmay not be borne by an
enpl oyee where such cost reduces the hourIY rate bel ow that required by the wage
determ nation. The Departnent of Labor will accept paynent in accordance with the
foll owi ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of unifornms wi thout cost or to reinburse enployees for the actua
cost of the uniforns. In addition, where uniformcl eaning and mai ntenance i s nmade
the responsibility of the enFonee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
a?reenﬁnt providing for a different anount, or the furnishing of contrary )
affirmative proof as to the actual cost), reinburse all enployees for such cl eaning
and mai ntenance at a rate of $3.35 Per week (or $.67 cents per day). However, in

t hose instances where the uniforns furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or comercial
| aundering in order to neet the cleanliness or appearance standards set by the terns
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirenment that enpl oyees be reinbursed for uniform nai ntenance costs.

** SERVI CE CONTRACT ACT DI RECTORY OF OCCUPATI ONS **

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Occupations”, Fifth Edition (Revision 1),
dat ed Septenber 2015, unless otherw se I ndicated

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE
Standard Form 1444 (SF- 1444)

Conf or mance Process

The contracting officer shall require that any class of service enployee which is
not listed herein and which is to be enployed under the contract (i1.e., the work to
be performed is not Perfprned by any classification listed in the wage

determ nation), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill conparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conforned cl asses of enployees shall be paid the nonetary wages and furnished the
fringe benefits as are determi ned (See 29 CFR 4.6(b)(2)(|)L. Such conforni ng
procedures shall be initiated by the contractor prior to the Berfornance of contract
wor k by such unlisted class(es) of enployees (See 29 CFR 4. 6( )(2?(ii)). The Wage
and Hour Division shall nake a final determ nation of conforned classification, wage
rate, and/or fringe benefits which shall be retroactive to the comencenent date o
the contract (See 29 CFR 4.6(b)(2)(iv)(Q(vi)). Wien nultiple wage determ nations
are included in a contract, a separate SF-1444 should be prepared for each wage
determ nation to which a class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) Wen preparing the bid, the contractor identifies the need for a conforned
occupation(s) and computes a proposed rate(s).

2% After contract award, the contractor prepares a witten report listing in order
the proposed classification title(s), a Federal grade equival ency (FGE) Tor each
proposed cl assification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreenent of the

aut hori zed representative of the enpl oyees involved, or where there is no authorized
representative, the enployees thenselves. This report should be submtted to the
contracting officer no later than 30 days after such unlisted class(es) of enployees
performs any contract worKk.
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3) The contracting officer reviews the proposed action and pronptly submits a report
of the action, together with the agency's recommendati ons and perti nent

information including the position of the contractor and the enpl oyees, to the Wage
and Hour Division, U'S. Departnment of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
d|saPproves the action via transnmittal to the a?ency contracting officer, or
notifies the contracting officer that additional time will be required to process
t he request.

5) The contracting officer transmts the Wage and Hour decision to the contractor.
6) The contractor informs the affected enpl oyees.
Information required by the Regul ations nust be submitted on SF-1444 or bond paper.

When preparing a confornmance request, the "Service Contract Act Directory of
Qccupati ons” ?the Directory) should be used to conpare job definitions to ensure
that duties requested are not performed by a classification already listed in the
wage determ nation. Remenber, 1t is not the job title, but the required tasks that
determ ne whether a class is included in an established wage determ nati on.

Conf ormances may not be used to artificially split, conmbine, or subdivide
classifications listed in the wage deternination.
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REG STER OF WAGE DETERM NATI ONS UNDER
~ THE SERVI CE CONTRACT ACT
By direction of the Secretary of Labor

U.S. DEPARTMENT OF LABOR
EVMPLOYMENT STANDARDS ADM NI STRATI ON
WAGE AND HCOUR DI VI SI ON

WASHI NGTON D. C. 20210
Wage Determination No.: 2015-5665
Daniel W Sims Di vi si on of Revi sion No.: 2
Di rector Wage Determ nations Date OF Revision: 12/30/2016
Not e: Under Executive Order 13658, an hourly m ni mum wage of $10.20 for

(EO?
cal endar year 2017 applies to all
Act for ich the contract
after January 1, 2015.
must pay all
at |east $10.20
determ nation, i

If this contract

hour
is higher) for all

er
it

in calendar year 2017. The EO mi ni num wage rate will [
i nformati on on contractor requirenents and worker protections under

Addi ti onal

f contracts subject to the Service Contract
is awarded (and any solicitation was issued) on or

is covered by the EQ the contractor

workers in any classification |isted on this wage deternination
(or the applicable wage rate listed on this wage

hours spent performing on the contract
be adjusted annually.

the EO is avail abl e at ww. dol . gov/ whd/ govcont ract s.

State: California

Area: California Counties of Cal averas,

Tuol ume

**Fringe Benefits Required FollTow the Gccupati onal

OCCUPATI ON CODE - TITLE

Li sting**
FOOTNOTE

01000 - Administrative SuEport And Cerical Qccupations
01011 - Accounting Cerk |
01012 - Accounting Cerk I1
01013 - Accounting Cerk II1
01020 - Administrative Assistant
01035 - Court Reporter
01041 - Customer Service Representative |
01042 - Custoner Service Representative ||
01043 - Custoner Service Representative |11
01051 - Data Entry Operator |
01052 - Data Entry Operator |1
01060 - Dispatcher, Mtor Vehicle
01070 - Docunent Preparation Cerk
01090 - Duplicating Machi ne Qperator
01111 - General Cerk |
01112 - General derk 11
01113 - General Cerk Il
01120 - Housing Referral Assistant
01141 - Messenger Couri er
01191 - O der erk |
01192 - Order Cerk Il
01261 - Personnel Assistant (Enploynent) |
01262 - Personnel Assistant (Enployment) II
01263 - Personnel Assistant ErrEI oynent) |11
01270 - Production Control Cer
01290 - Rental derk
01300 - Schedul er, Maintenance
01311 - Secretary |
01312 - Secretary I
01313 - Secretary |11
01320 - Service Order Dispatcher
01410 - Supply Technician
01420 - SurveK Wor ker
01460 - Switchboard Operator/ Recepti oni st
01531 - Travel derk |
01532 - Travel derk 11
01533 - Travel derk 111
01611 - Word Processor |
01612 - Word Processor |1
01613 - Word Processor |11

05000 - Autonotive Service Cccupations
05005 - Autonobil e Body Repairer, Fiberglass
05010 - Autonotive Electrician
05040 - Autonotive G ass Installer
05070 - Autonotive Wrker
05110 - Mobil e Equi pment Servi cer
05130 - Motor Equi pment Metal Mechanic
05160 - Motor Equi prent Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Mdtor Vehicle Mechani ¢ Hel per
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05250
05280
05310
05340
05370
05400
07000 -
07010
07041
07042
07070
07130
07210
07260
09000 -
09010
09040
09080
09090
09110
09130
11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
12190
12195
12210
12221
12222
12223
12224
12235
12236
12250
12280
12305
12311
12312
12313
12314
12315
12316
12317
12320
13000 -
13011
13012
13013
13041
13042
13043
13047
13050
13054

- Motor Vehicle Uphol stery Worker

- Motor Vehicle Wecker

- Painter, Autonotive

- Radi ator Repair Speciali st

- Tire Repairer

- Transm ssion Repair Speciali st

Food Preparation And Service Qccupations

- Baker

- Cook |

- Cook 11

- Di shwasher

- Food Service Wrker

- Meat Cutter

- VWaiter/Waitress

Furni ture Mai ntenance And Repair Cccupations

- Electrostatic Spray Painter

- Furniture Handl er

- Furniture Refinisher

- Furniture Refinisher Hel per

- Furniture Repairer, M nor

- Uphol sterer

General Services And Support Cccupations

Cl eaner, Vehicles

El evat or Operat or

Gar dener

Housekeepi ng Ai de

Jani t or

Laborer, G ounds Mi ntenance

Mai d or Housenan

Pr uner

Tractor Operator

Trai |l Mai ntenance Wor ker

W ndow Cl eaner

Heal th Cccupati ons

Anbul ance Driver

Breath Al cohol Techni ci an

Certified Cccupational Therapi st Assistant

Certified Physical Therapist Assistant

Dent al Assi stant

Dental Hygieni st

EKG Techni ci an

El ect roneur odi agnosti ¢ Technol ogi st

Emer gency Medi cal Techni ci an

Li censed Practical Nurse |

Li censed Practical Nurse ||

Li censed Practical Nurse I1I1I

Medi cal Assi stant

Medi cal Laboratory Technician

Medi cal Record O erk

Medi cal Record Technici an

Medi cal Transcriptioni st

Nucl ear Medi ci ne Technol ogi st

Nur si ng Assistant |

Nur si ng Assistant |

Nursi ng Assistant |

Nur si n? Assi stant |

Optical Dispenser

tical Technician

Phar macy Techni ci an

Phl ebot omi st _

Radi ol ogi ¢ Technol ogi st

Regi stered Nurse |

Regi stered Nurse |

Regi stered Nurse :
|
I

I
Il
\Y,

I
i |, Specialist
Regi stered Nurse |11 .
Regi stered Nurse 111, Anestheti st
Vv

Reﬁi stered Nurse
Schedul er (Drug and Al cohol Testing)
Subst ance Abuse Treat nent Counsel or
nformati on And Arts Qccupati ons
Exhi bits Specialist |
Exhi bits Specialist Il
Exhi bits Specialist Il
Illustrator |
Illustrator 11
Illustrator 111
Li brari an
Li brary Aide/derk
- Library Information Technol ogy Systens

Adni ni strat or

13058

- Library Technician
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13061
13062
13063
13071
13072
13073
13074
13075
13090
13110
14000 -
14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103
14150
14160
14170
15000 -
15010
15020
15030
15050
15060
15070
15080
15085
15086
15088
15090
15095
15110
15120
16000 -
16010
16030
16040
16070
16090
16110
16130
16160
16190
16220
16250
19000 -
19010
19040
21000 -
21020
21030
21040
21050
21071
21080
21110
21130
21140
21150
21210
21410
23000 -
23010
23019
23021
23022
23023
23040
23050
23060
23070
23080
23091

Medi a Speci al i
Medi a Speci al i
Medi a Speci al i
Phot ogr apher :
I
I

Phot ogr apher 1|1
Phot ogr apher |1
Phot ogr apher |V
Phot ogr apher V
Technical Oder Library derk
Vi deo Tel econference Techni ci an
nformati on Technol ogy Cccupati ons
Conput er QOperator |
Conput er Qperator |1
Conput er Qperator ||
Conput er Qperator |V
Conput er QOperator V
Conput er Progranmer |
Conput er Pr ogr anmer :
I

I
Conput er Progranmer |11
Conput er Progranmer |V

Comput er Systens Anal yst |
Comput er Systens Anal yst 11
Conput er Systens Anal yst |11
Per | pheral Equi pment Operat or
Per sonal Conputer Support Technician
System SupPort Speci al i st
nstructional Cccupations
Aircrew Training Devices Instructor (Non-Rated)
Aircrew Trai ning Devices Instructor (Rated)
Air Crew Training Devices Instructor (Pilot)
Conmput er Based Training Specialist / Instructor
Educati onal Technol ogi st
Flight Instructor (Pilot)
Graphic Arti st
Mai nt enance Test Pilot, Fixed, Jet/Prop
Mai nt enance Test Pilot, Rotary Wng
Non- Mai nt enance Test/ Co- Pi | ot
Techni cal | nstructor
Techni cal | nstructor/Course Devel oper
Test Proctor
Tut or

Assenbl er

Count er Attendant

Dry d eaner

Fi ni sher, Fl atwork, Machine

Presser, Hand

Presser, Machine, Drycleaning

Presser, Mchine, Shirts

Presser, Machi ne, Wearing Apparel, Laundry
Sewi ng Machi ne Operat or

Tai | or

Washer, Machi ne

Machi ne Tool Operation And Repair Occupations
- Machi ne-Tool Operator (Tool Room

- Tool And Di e Mker

Mat eri al s Handl i ng And Packi ng Occupati ons
Forklift Operator

Mat eri al Coordi nat or

Mat eri al Expediter

Mat eri al Handl i ng Laborer

Order Filler

Production Li ne Wrker (Food Processing)

Shi ppi ng Packer

Shi ppi ng/ Recei ving C erk

Store Worker |

Stock O erk

Tool s And Parts Attendant

War ehouse Speci al i st

Mechani cs And Mai nt enance And Repair QOccupati ons
Aer ospace Structural Wel der

Aircraft Logs and Records Technician
Aircraft Mechanic |

Aircraft Mechanic 11

Aircraft Mechanic |11

Aircraft Mechanic Hel per

Aircraft, Painter

Aircraft Servicer

Aircraft Survival Flight Equiprent Technician
Aircraft Wrker

Aircrew Li fe Support Equi pment (ALSE) Mechanic

L T T e e L R e e e e
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??092 - Aircrew Life Support Equi pment (ALSE) Mechanic
23110 - Appliance Mechanic

23120 - Bicycle Repairer

23125 - Cable Splicer

23130 - Carpenter, Mintenance

23140 - Carpet Layer

23160 - Electrician, Mintenance

23181 - El ectronics Technician Mi ntenance |
23182 - El ectronics Technician M ntenance |
23183 - El ectronics Techni ci an Mai ntenance |11
23260 - Fabric Worker

23290 - Fire Alarm System Mechanic

23310 - Fire Extinguisher Repairer

23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System Qperator
23370 - General Maintenance Worker

23380 - Ground Support Equi pment Mechanic
23381 - Gound Support Equi pment Servicer
23382 - Ground Support Equi prent Wor ker

23391 - @unsmith |

23392 - @unsnith 11

23393 - @unsnith 11

23410 - Heating, Ventilation And Air-Conditioning
Mechani c

23411 - Heating, Ventilation And Air Contditioning

Mechani ¢ (Research Facility

- Heavy Equi pnent Nbc%anic

23430
23440 - Heavy Equi pnent Qperat or
23460 - Instrunment Mechanic
23465 - Laboratory/ Shel ter Mechanic
23470 - Laborer
23510 - Locksmth
23530 - Machi nery Mai ntenance Mechanic
23550 - Machini st, Mintenance
23580 - Mai ntenance Trades Hel per
23591 - Metrol ogy Technician
23592 - Metrology Technician I
23593 - thrologK Technician 111
23640 - M I Ilwight
23710 - Ofice Appliance Repairer
23760 - Painter, Mintenance
23790 - Pipefitter, Mintenance
23810 - Pl unber, Mintenance
23820 - Pneudraulic Systens Mechanic
23850 - Rigger
23870 - Scal e Mechanic
23890 - Sheet-Metal Wrker, Mintenance
23910 - Small Engi ne Mechanic
23931 - Tel econmuni cati ons Mechanic
23932 - Tel ecommuni cati ons Mechanic |
23950 - Tel ephone Li neman
23960 - Wl der, Conbination, Mintenance
23965 - Well Driller
23970 - Wbodcraft Worker
23980 - Wbodwor ker
24000 - Personal Needs Cccupations
24550 - Case Manager
24570 - Child Care Attendant
24580 - Child Care Center Cerk
24610 - Chore Aide
24620 - Fanily Readi ness And Support Services
Coor di nat or
24630 - Honenaker
25000 - Plant And System Qperations Cccupations
25010 - Boil er Tender
25040 - Sewage Pl ant Operator
25070 - Stationary Engi neer
25190 - Ventil ation Equi pnent Tender
25210 - Water Treatnment Plant QOperator
27000 - Protective Service Cccupations
27004 - Al arm Nonitor
27007 - Baggage | nspect or
27008 - Corrections Oficer
27010 - Court Security O ficer
27030 - Detection Eb? Handl er
27040 - Detention O ficer
27070 - Firefighter
27101 - Quard |
27102 - @uard |1
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27131
27132
28000 -
28041
28042
28043
28210
28310
28350
28510
28515
28630
28690
29000 -
29010
29020
29030
29041
29042
30000 -
30010
30011
30012
30021
30022
30023
30030
30040
30051
30052
30061
30062
30063
30064
30081
30082
30083
30084
30085
30086
30090
30095
30210
30221
30222
30240
30361
30362
30363
30364
30375
30390
30395
30461
30462
30463
30491
30492
30493
30494
30495
30501
30502
30620

- Police Oficer |
- Police Oficer Il
Recreation Cccupations
- Carnival Equi pnrent Operator
- Carnival Equi prent Repairer
- Carnival Worker
- Gate Attendant/ Gate Tender
- Lifeguard
- Park Attendant SAi de)
- Recreation Aide/Health Facility Attendant
- Recreation Speciali st
- Sports Oficlal
- Swi nm ng Pool erator
St evedori ng/ Longshorenen COccupati onal Services
Bl ocker And Bracer
Hat ch Tender
Li ne Handl er
St evedore |
St evedore ||
Techni cal Cccupations
Air Traffic Control Specialist, Center (HFO see 2
Air Traffic Control Specialist, Station (HFO see 2
Air Traffic Control Specialist, Terminal (HFO (see 2
Archeol ogi cal Technician |
Archeol ogi cal Technician |1
Archeol ogi cal Technician |11
Car t ogr aphi ¢ Techni ci an
Civil Engineering Technician
Cryogeni ¢ Technician |
Cryogeni ¢ Technician |1
Drafter/ CAD Qperator |
Drafter/ CAD Qperator |
Drafter/ CAD Qperator |
Drafter/ CAD Qperator |
Engi neeri ng Techni ci an
Engi neeri ng Techni ci an
Engi neering Techni ci an

i |
- Engi neering Technici an

|
|
\%

I
|
V
Engi neeri ng Techni ci an
Engi neeri ng Techni ci an
Envi ronment al Techni ci an

Evi dence Control Speciali st
Laborat ory Technicl an

Latent Fingerprint Technician I
Latent Fingerprint Technician ||l
Mat hemati cal Techni ci an

Par al egal / Legal Assi st ant

<<

|
Par al egal / Legal Assistant 11
Par al egal / Legal Assistant 11
Par al egal / Legal Assistant 1V
Petrol eum Supply Speci al i st
Phot o- Opti cs Techni ci an

Radi ati on Control Technician
Technical Witer |

Technical Witer |1

Technical Witer I11

Unexpl oded Ordnance guxo; Techni ci an

Unexpl oded Ordnance (UXO) Techni ci an
Unexpl oded Ordnance (UXO) Techni cian
Unexpl oded (UXO) Safety Escort

Unexpl oded (UXO) Sweep Personnel
Weat her Forecaster |

Weat her Forecaster |1

- Weat her (Qbserver, Conbi ned Upper Air O (see 2)

Sur f ace Prograns

30621
31000 -
31010
31020
31030
31043
31260
31290
31310
31361
31362
31363
31364
99000 -
99020
99030

- Weat her Observer, Senior (see 2)

Transportation/ Mobil e Equi prent Operation Cccupations
- Airplane Pil ot

- Bus Aide

- Bus Driver

- Driver Courier

- Parking and Lot Attendant

- Shuttle Bus Driver

- Taxi Driver

- Truckdriver, Light

- Truckdriver, Medium

- Truckdriver, Heavy

- Truckdriver, Tractor-Trailer
M scel | aneous Cccupati ons

- Cabin Safety Speciali st

- Cashier
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99050 - Desk Cerk 10. 74
99095 - Enbal ner 25.01
99130 - Flight Foll ower 23. 46
99251 - Laboratory Animal Caretaker | 11.77
99252 - Laboratory Aninmal Caretaker |1 12.53
99260 - Marketing Anal yst 21.97
99310 - Mortician 25. 80
99410 - Pest Controller 17.53
99510 - Phot of i ni shi ng Worker 12.33
99710 - Recycling Laborer 21.82
99711 - Recycling Specialist 25.11
99730 - Refuse Col | ector 20.19
99810 - Sales Cerk 12. 68
99820 - School Crossing Cuard 13.81
99830 - Survey Party Chi ef 34. 32
99831 - Surveying Al de 20.72
99832 - Surveying Technician 28. 39
99840 - Vendi ng Machi ne Attendant 12.08
99841 - Vendi ng Machi ne Repairer 16. 09
99842 - Vendi ng Machi ne Repairer Hel per 13.31

Not e: Executive Order (EC? 13706, Establishing Paid Sick Leave for Federa
Contractors, applies to all contracts subject to the Service Contract Act for which
the contract is awarded (and any solicitation was issued) on or after January 1,
2017. If this contract is covered by the EQ, the contractor nust provi de enpl oyees
with 1 hour of paid sick | eave for every 30 hours they work, up to 56 hours of paid
sick | eave each year. Enployees nust be pernmitted to use paid sick |eave for their
own illness, injury or other health-rel ated needs, including preventive care; to
assist a famly nmenber (or ﬁerson who is like famly to the enployee) who is ill,
injured, or has other health-related needs, including preventive care; or for
reasons resulting from or to assist a famly nenber (or person who is like famly
to the enployee) who is the victimof, donestic violence, sexual assault, or

stal king. Additional information on contractor requirenments and worker protections
under the EO is avail abl e at ww. dol . gov/ whd/ govcontract s.

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & WELFARE: $4.27 per hour or $170.80 per week or $740.13 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
i ncl udes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the
performance of simlar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A minimumof ten paid holida%s per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthda Menori al Day, |ndependence Day,

Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christnmas Day. (A
contractor nmay substitute for any of the nanmed holidays another day off with pay in
accordance with a plan comunicated to the enployees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECElI VE THE FOLLOW NG

1) COWPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determ nation does
not apply to any enplo¥ee who individually qualifies as a bona fide executive,
adm nistrative, or professional enployee as defined in 29 CF. R Part 541. Because
nmost Conputer System Anal ysts and Conputer Programers who are conpensated at a rate
not |ess than $27.63 (or on a salary or fee basis at a rate not |ess than $455 per
week) an hour would likely qualify as exenpt conmputer professionals, (29 CF. R 541.
400) wage rates may not be listed on this wage determ nation for all occupations
within those job families. In addition, because this wage determnination nax not
list a wage rate for some or all occupations within those job famlies if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour confornmances nay be necessary for certain nonexenpt enployees. For
exanple, if an individual enﬁloyee i s nonexenpt but neverthel ess perfornms duties
within the scope of one of the Conputer Systens Anal yst or Conputer Progranmmer
occupations for which this wage determ nati on does not specify an SCA wage rate,
then the wage rate for that enpl oyee nmust be conforned in accordance with the
gonfornance procedures described in the conformance note included on this wage

et erm nati on.

Addi tional |y, because job titles vary w dely and chanPe qui ckly in the computer
industry, job titles are not determ native of the application of the conputer
prof essi onal exenption. Therefore, the exenption applies only to conputer enployees
who satisfy the conpensation requirenents and whose primary duty consists of:
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(1) The apﬁlication of systens anal ysis techni ques and procedures, including
consul ting wi users, to determine hardware, software or system functional
speci fications; ) _ ) )

.§2) The design, devel opment, docunentation, analysis, creation, testing or
nodi fication of conmputer systens or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, docunentation, testing, creation or nodification of conputer
prograns rel ated to machi ne operating systens; or

(4) A conbination of the aforenentioned duties, the performance of which
requires the same level of skills. (29 C F. R 541.400).

2) AR TRAFFI C CONTROLLERS AND WEATHER OBSERVERS - NI GHT PAY & SUNDAY PAY: |f you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am
If you are a full-tine enployed (40 hours a week) and Sunday is part of your
regul arly schedul ed wor kweek, you are paid at your rate of basic pa% plus a Sunday
prem um of 25% of your basic rate for each hour of Sunday work which Is not overtinme
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtinme work).

** HAZARDOUS PAY DI FFERENTI AL **

An 8 percent differential is applicable to enpl oyees enployed in a position that
represents a high degree of hazard when working with or in close proximity to

or dnance, eXP|OSIVES, and incendiary materials. This includes work such as
screeni ng, blending, dying, mxing, and pressing of sensitive ordnance, explosives,
and pyrotechnic conpositions such as |ead azide, black powder and photoflash powder.
Al'l dry-house activities involving propellants or explosives. Denmlitarization
nodi fi cation, renovation, denolition, and naintenance operations on sensitive
ordnance, explosives and incendiary materials. Al operations involving re-grading
and cleaning of artillery ranges.

A 4 percent differential is applicable to enpl oyees enployed in a position that
represents a | ow degree of hazard when working with, or in close proximty to
ordnance, (or enpl oyees possibly adjacent to) explosives and incendiary materials
whi ch involves potential injury such as laceration of hands, face, or arms of the
enpl oyee engaged in the operation, irritation of the skin, mnor burns and the I|ike;
m ni mal danage to i nmedi ate or adjacent work area or equi pnent being used. Al
operations invol ving, unloading, storage, and hauling of ordnance, explosive, and

i ncendi ary ordnance nmaterial other than small arns ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNI FORM ALLOWANCE **

| f eanO%ees are required to wear uniforns in the perfornmance of this contract
(either by the ternms of the Governnent contract, by the enployer, by the state or

| ocal law, etc.), the cost of furnishing such uniforns and naintaining (by

| aundering or dry cleaning) such uniforns is an expense that may not be borne by an
enpl oyee where such cost reduces the hourIY rate bel ow that required by the wage
determ nation. The Departnent of Labor will accept paynent in accordance with the
foll owi ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of uniforns without cost or to reinburse enpl oyees for the actua
cost of the uniforns. In addition, where uniformcleaning and maintenance is nmade
the responsibility of the enployee, all contractors and subcontractors subject to
this wage determ nation shall (in the absence of a bona fide collective bargaining
a?reenent providing for a different anount, or the furnishing of contrary
affirmative proof as to the actual cost), reinburse all enployees for such cleaning
and mai ntenance at a rate of $3.35 Per week (or $.67 cents per day). However, in

t hose instances where the uniforns furni shed are made of "wash and wear"

materials, may be routinely washed and dried with other personal garnments, and do
not require any special treatment such as dry cleaning, daily washing, or comercial
| aundering in order to neet the cleanliness or appearance standards set by the terns
of the Governnent contract, by the contractor, by law, or by the nature of the work,
there is no requirenent that enpl oyees be reinbursed for uniform maintenance costs.

** SERVI CE CONTRACT ACT DI RECTORY OF OCCUPATI ONS **

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Cccupations”, Fifth Edition (Revision 1),
dat ed Septenber 2015, unless otherw se I ndicated

** REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE, Standard
For m 1444 (SF-1444) **

Conf ormance Process

The contracting officer shall require that any class of service enpl oyee which is
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not listed herein and which is to be enployed under the contract (i.e., the work to
be performed is not Perforned by any classification listed in the wage

determ nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate level of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nati on (See 29 CFR
4.6(b)(2)(i)). Such conform ng procedures shall be initiated by the contractor
prior to the perfornmance of contract work by such unlisted class(es) of enpl oyees
(See 29 CFR 4.6$b)(2)(ii)). The Wage and Hour Division shall make a fina

determ nation of conforned classification, wage rate, and/or fringe benefits which
shal | be paid to all enployees performng in the classification fromthe first day
of work on which contract work Is perforned by themin the classification. Failure
to pay such unlisted enpl oyees the conpensation agreed upon by the interested
parties and/or fully determ ned by the Wage and Hour Division retroactive to the
date such class of enpl oyees commenced contract work shall be a violation of the Act
and this contract. (See 29 CFR 4.6(b)(2)(v)L. When mul tipl e wage determ nations are
included in a contract, a separate SF-1444 should be prepared for each wage

determ nation to which a class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2% After contract award, the contractor prepares a witten report |listing in order
the proposed classification title(s), a Federal grade equival ency (FGE) for each
proposed cl assification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreenent of the

aut hori zed representative of the enpl oyees involved, or where there is no authorized
representative, the enployees thenselves. This report should be subnmitted to the
contracting officer no later than 30 days after such unlisted class(es) of enployees
perfornms any contract work.

3) The contracting officer reviews the proposed action and pronptly submits a report
of the action, together with the agency's reconmendati ons and perti nent

i nformation including the position of the contractor and the enpl oyees, to the U S.
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b)(2)(ii)).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
d|saPproves the action via transmttal to the agency contracting officer, or
notiflies the contracting officer that additional tine will be required to process
t he request.

5) The contracting officer transnmits the Wage and Hour Division's decision to the
contractor.

6) Each affected enpl oyee shall be furnished by the contractor with a witten copy
of such determination or it shall be posted as a part of the wage determ nation (See
29 CFR 4.6(b)(2)(iii)).

Information required by the Regul ations nust be submtted on SF-1444 or bond paper.

VWhen preparing a confornance request, the "Service Contract Act Directory of
Qccupations” should be used to conFare job definitions to ensure that duties
requested are not perforned by a classification already listed in the wage
determ nation. Renmenber, it is not the job title, but the required tasks that
determ ne whether a class is included in an established wage determ nati on.
Conf ormances nay not be used to artificially split, conbine, or subdivide
classifications listed in the wage determ nation (See 29 CFR 4.152(c)(1)).
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