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Emergency Incident/Fire Safety Services
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REG STER OF WAGE DETERM NATI ONS UNDER
THE SERVI CE CONTRACT ACT
By direction of the Secretary of Labor

Di ane C. Kopl ewski
Director

Di vi sion of Wage
Det erm nati ons

U. S. DEPARTMENT OF LABCR
EVMPLOYMENT STANDARDS ADM NI STRATI ON
WAGE AND HOUR Di VI SI ON
WASHI NGTON, D.C. 20210

Wage Determination No: 1995-0221
Revi si on No: 28

Date OF Revision: 06/13/2012

NATI ONW DE: Applicable in the continental U S., Hawaii, Al aska and Anmerican
Sanvoa.
Al aska: Entire state.

Anerican Sanpa: Entire state
Hawai i : Entire state.

M dwestern Region: Illinois, Indiana, |owa, Kansas, M chigan, M nnesota,

M ssouri, Nebraska, North Dakota, GChio, South Dakota, Wsconsin

Nort heast Regi on: Connecticut, Miine, Massachusetts, New Hanpshire, New Jersey,
New Yor k, Pennsyl vani a, Rhode |sland, Vernont

Sout hern Regi on: Al abama, Arkansas, Del aware, District of Colunbia, Florida,
Georgi a, Kentucky, Louisiana, Maryland, M ssissippi, North Carolina, Cklahonsa,

South Carolina, Tennessee, Texas, Virginia, West Virginia

Western Region: Arizona, California, Colorado, |daho, Mntana, Nevada, New

Mexi co, Oregon, U ah, Wshington, Womni ng

**Fringe Benefits Required Foll ow the Cccupational Listing**

Enpl oyed on contracts for Emergency Incident and Fire Safety services.

OCCUPATI ON CCDE - TITLE FOOTNOTE RATE

01000 - Administrative Support And Cerical Occupations
01613 - Word Processor |11
Al aska 18.19
Continental U.S. 18.19
Hawai i and American Sanpa 17.95

05000 - Autonotive Service Cccupations
05190 - Mdtor Vehicle Mechanic
Al aska 25. 66
Hawai i and American Sanpa 17. 05
M dwest ern Regi on 20. 26
Nort heast Regi on 19. 02
Sout hern Regi on 17.72
West ern Regi on 20. 49
05220 - Motor Vehicle Mechanic Hel per
Al aska 18. 56
Hawai i and American Sanpa 13.13
M dwest ern Regi on 13. 14
Nort heast Regi on 14. 81
Sout her n Regi on 11. 43
West ern Regi on 13.88

07000 - Food Preparati on And Service Cccupati ons
07010 - Baker
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Al aska 15. 42
Hawai i and American Sanpa 15. 40
M dwest ern Regi on 12.92
Nort heast Regi on 14. 67
Sout hern Regi on 10. 56
West ern Regi on 16. 10
07041 - Cook |
Al aska 13.28
Hawai i and Anerican Sanopa 12. 96
M dwest ern Regi on 9.50
Nort heast Regi on 11. 86
Sout her n Regi on 9. 05
West ern Regi on 10. 83
07042 - Cook |1
Al aska 15. 31
Hawai i and American Sanpa 14. 47
M dwest ern Regi on 10. 70
Nort heast Regi on 13. 36
Sout hern Regi on 10. 20
West ern Regi on 12. 20
07070 - Di shwasher
Al aska 11. 38
Hawai i and American Sanpa 12. 47
M dwest ern Regi on 7.69
Nort hest Regi on 8.24
Sout her n Regi on 7.99
West ern Regi on 8. 29
07130 - Food Service Worker
Al aska 11. 60
Hawai i and Anerican Sanopa 11. 54
M dwest ern Regi on 9. 07
Nort heast Regi on 10. 88
Sout hern Regi on 8.58
West ern Regi on 9.44
07210 - Meat Cutter
Al aska 18.92
Hawai i and American Sanpa 18. 37
M dwest ern Regi on 15.94
Nort heast Regi on 18. 56
Sout hern Regi on 13. 30
West ern Regi on 17. 41
12000 - Heal th QCccupations
12040 - Energency Medical Technician
Al aska 22.19
Continental U.S. 16.17
Hawai i and American Sanpa 18. 18
21000 - Materials Handling And Packi ng Occupati ons
21020 - Forklift Operator
Al aska 21.32
Hawai i and American Sanpa 16. 61
M dwest ern Regi on 15. 32
Nort heast Regi on 14. 97
Sout hern Regi on 12. 67
West ern Regi on 16. 38
21150 - Stock derk
Al aska 13. 77
Hawai i and Anerican Sanpa 10. 86
M dwest ern Regi on 12.16
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Nort heast Regi on 12.01
Sout her n Regi on 11. 65
West ern Regi on 12. 32

23000 - Mechani cs And Mai ntenance And Repair Occupations
23021 - Aircraft Mechanic

Al aska 27.03
Continental U. S. 27. 80
Hawai i and Anerican Sanopa 27.94
23040 - Aircraft Mechanic Hel per

Al aska 21.19
Continental U. S. 20. 90
Hawai i and Anmerican Sanpa 20. 17
23060 - Aircraft Servicer

Al aska 23.68
Continental U. S. 23. 85
Hawai i and American Sanpa 23. 41
23160 - El ectrician, Mintenance

Al aska 30.51
Hawai i and Anerican Sanopa 26. 29
M dwest ern Regi on 22.91
Nort heast Regi on 24.55
Sout her n Regi on 19. 58
West ern Regi on 23. 39
23440 - Heavy Equi prent Operat or

Al aska 24. 96
Hawai i and Anmerican Sanpa 17.76
M dwest ern Regi on 20. 26
Nort heast Regi on 19. 02
Sout hern Regi on 17.72
West ern Regi on 20. 49
23470 - Laborer

Al aska 15. 14
Hawai i and Anerican Sanopa 14. 70
M dwest ern Regi on 12. 32
Nort heast Regi on 12. 43
Sout her n Regi on 10. 03
West ern Regi on 11.64
23530 - Machi nery Mai ntenance Mechanic

Al aska 28. 47
Hawai i and Anmerican Sanpa 28. 09
M dwest ern Regi on 17.56
Nort heast Regi on 18. 37
Sout hern Regi on 13.91
West ern Regi on 17. 42
23580 - Mai ntenance Trades Hel per

Al aska 20. 82
Hawai i and Anerican Sanpa 16. 06
M dwest ern Regi on 16. 53
Nort heast Regi on 15. 44
Sout her n Regi on 13.90
West ern Regi on 14. 34

27000 - Protective Service Cccupations
27070 - Firefighter

Al aska 11.53
Hawai i and American Sanpa 9. 40
M dwest ern Regi on 7.51
Nort heast Regi on 7.93
Sout hern Regi on 7.51
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West ern Regi on 7.93

30000 - Techni cal Occupations
30210 - Laboratory Technician

Al aska 22.32
Hawai i and Anerican Sanpa 21.23
M d Western Region 19. 84
Nort heast Regi on 18. 36
Sout hern Regi on 20.18
West ern Regi on 18. 87

31000 - Transportation/Mbile Equi pment Operation Cccupations
31030 - Bus Driver

Al aska 20. 94
Hawai i and Anerican Sanopa 13. 60
M dwestern Region: 1 1/2 to 4 tons 17. 26
M dwest ern Regi on: over 4 tons 18. 04
M dwest ern Regi on: under 1 1/2 tons 12.91
Northeast Region: 1 1/2 to 4 tons 17. 69
Nort heast Regi on: over 4 tons 18. 46
Nort heast Region: under 1 1/2 tons 13.72
Southern Region: 1 1/2 to 4 tons 15.76
Sout hern Region: over 4 tons 16. 34
Sout hern Region: under 1 1/2 tons 8.78
Western Region: 1 1/2 to 4 tons 16. 25
West ern Regi on: over 4 tons 16. 71
West ern Region: under 1 1/2 tons 10. 23
31361 - Truckdriver, Light

Al aska 19. 60
Hawai i and Anerican Sanopa 10. 72
M dwest ern Regi on 12.91
Nort heast Regi on 13.72
Sout hern Regi on 8.78
West ern Regi on 10. 23
31362 - Truckdriver, Medium

Al aska 21.22
Hawai i and American Sanpa 13.59
M dwest ern Regi on 17. 26
Nort heast Regi on 17. 69
Sout hern Regi on 15.71
West ern Regi on 16. 25
31363 - Truckdriver, Heavy

Al aska 22.43
Hawai i and Anerican Sanopa 14. 83
M dwest ern Regi on 18. 04
Nort heast Regi on 18. 46
Sout her n Regi on 16. 34
West ern Regi on 17. 32
31364 - Truckdriver, Tractor-Trailer

Al aska 23.62
Hawai i and American Sanpa 15. 02
M dwest ern Regi on 21. 46
Nort heast Regi on 18.58
Sout hern Regi oon 17.18
West ern Regi on 17. 67

47000 - Water Transportation Cccupations
47021 - Cook-Baker/ Second Cook/ Second Cook-Baker/ Assi st ant Cook
Al aska 15. 25
Hawai i and Ameri can Sanpa 14. 47
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M dwest ern Regi on 10. 70
Nort heast Regi on 13. 36
Sout her n Regi on 10. 19
West ern Regi on 12. 20

92000 - Non Standard Cccupati ons
(not set) - Quality Assurance Representative |

Al aska 18. 95
Hawai i and Anerican Sanopa 19. 47
M dwest ern Regi on 17. 06
Nort heast Regi on 18.01
Sout her n Regi on 18. 68
West ern Regi on 17.19
(not set) - Quality Assurance Representative |

Al aska 24.79
Hawai i and American Sanpa 23.14
M dwest ern Regi on 21.04
Nort heast Regi on 22. 36
Sout hern Regi on 19. 76
West ern Regi on 20. 84
(not set) - Quality Assurance Representative |1

Al aska 26. 37
Hawai i and American Sanpa 25.18
M dwest ern Regi on 24,77
Nort heast Regi on 26. 32
Sout her n Regi on 23. 37
West ern Regi on 24.99
(not set) - Chief Cook

Al aska 20. 26
Hawai i and Anerican Sanopa 24.28
M dwest ern Regi on 17. 86
Nort heast Regi on 21.61
Sout hern Regi on 16. 36
West ern Regi on 19. 89
(not set) - Environnmental Protection Specialist

Al aska 31.95
Hawai i and American Sanpa 29.55
M dwest ern Regi on 26. 87
Nort heast Regi on 32.23
Sout hern Regi on 27. 36
West ern Regi on 28. 30
(not set) - Fire Safety Professiona

Al aska 31.93
Hawai i and Anerican Sanopa 29.55
M dwest ern Regi on 26. 87
Nort heast Regi on 32.23
Sout her n Regi on 27. 36
West ern Regi on 28. 30
(not set) - Aircraft Quality Control Inspector

Al aska 28. 27
Continental U.S. 29. 07
Hawai i and American Sanpa 29. 22

99000 - M scel | aneous Cccupati ons
99730 - Refuse Col |l ector

Al aska 11.19
Hawai i and American Sanpa 10. 34
M dwest ern Regi on 9.57
Nort heast Regi on 10. 92
Sout hern Regi on 7.51
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West ern Regi on 9.31

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & WELFARE: $3.71 per hour or $148.40 per week or $643. 07 per nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 10 years, and 4 after 15 years. Length of service
i ncl udes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the
performance of simlar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mini mum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence Day,

Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the naned holidays another day off with pay
in accordance with a plan comruni cated to the enpl oyees involved.) (See 29 CFR
4.174)

VACATI ON (Hawaii): 2 weeks paid vacation after 1 year of service with a
contractor or successor; 3 weeks after 10 years, and 4 weeks after 15 years.
Lengt h of service includes the whole span of continuous service with the present
contractor or successor, wherever enployed, and with the predecessor contractors
in the perfornmance of simlar work at the sanme Federal facility. (Reg. 29 CFR
4.173)

HEALTH & WELFARE (Hawaii): $1.50 per hour, or $60.00 per week, or $260.00 per
mont h hour for all enployees on whose behalf the contractor provides health care
benefits pursuant to the Hawaii prepaid Health Care Act. For those enpl oyees who
are not receiving health care benefits mandated by the Hawaii prepaid Health
Care Act, the new health and welfare benefit rate will be $3.71 per hour

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enployees
enployed in a position that represents a high degree of hazard when working with
or in close proximty to ordinance, explosives, and incendiary materials. This

i ncl udes work such as screening, blending, dying, mixing, and pressing of
sensitive ordance, explosives, and pyrotechnic conpositions such as |ead azide,
bl ack powder and photofl ash powder. Al dry-house activities involving
propellants or explosives. Demlitarization, nodification, renovation,
denol i tion, and mai ntenance operations on sensitive ordnance, explosives and
incendiary materials. Al operations involving regrading and cl eani ng of
artillery ranges.

A 4 percent differential is applicable to enployees enployed in a position that
represents a | ow degree of hazard when working with, or in close proxinity to
ordance, (or enployees possibly adjacent to) explosives and incendiary materials
whi ch invol ves potential injury such as | aceration of hands, face, or arms of

t he enpl oyee engaged in the operation, irritation of the skin, mnor burns and
the Iike; mninal damage to i medi ate or adjacent work area or equi pnent being
used. All operations involving, unloading, storage, and hauling of ordance,
expl osive, and incendiary ordnance material other than small arms anmunition
These differentials are only applicable to work that has been specifically

desi gnated by the agency for ordance, explosives, and incendiary naterial

di fferential pay.

** UNI FORM ALLOWANCE **

If enployees are required to wear uniforns in the perfornmance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state
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or local law, etc.), the cost of furnishing such uniforns and maintaining (by

[ aundering or dry cleaning) such uniforns is an expense that may not be borne by
an enpl oyee where such cost reduces the hourly rate below that required by the
wage determ nation. The Departnent of Labor will accept paynment in accordance
with the follow ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nurmber of uniforns w thout cost or to rei mburse enployees for the
actual cost of the uniforns. In addition, where uniformcleani ng and mai nt enance
is made the responsibility of the enpl oyee, all contractors and subcontractors
subject to this wage determnation shall (in the absence of a bona fide

col l ective bargai ning agreerment providing for a different anpunt, or the

furni shing of contrary affirmative proof as to the actual cost), reinburse al
enpl oyees for such cleaning and mai ntenance at a rate of $3.35 per week (or $.67
cents per day). However, in those instances where the uniforns furnished are
made of "wash and wear" materials, may be routinely washed and dried with other
personal garments, and do not require any special treatnent such as dry

cl eani ng, daily washing, or commrercial |aundering in order to neet the

cl eanl i ness or appearance standards set by the terns of the Government contract,
by the contractor, by law, or by the nature of the work, there is no requirenent
t hat enpl oyees be rei mbursed for uniform maintenance costs.

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Cccupations”, Fifth Edition, April 2006,
unl ess ot herwi se indicated. Copies of the Directory are available on the
Internet. Alinks to the Directory may be found on the WHD honme page at

http: //wwv. dol . gov/ esa/ whd/ or through the \Wage Deterninati ons On-Line (WQL)
Web site at http://wdol. gov/.

REQUEST FOR AUTHORI ZATI ON OF ADDI Tl ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444 (SF 1444)}

Conf or mance Process:

The contracting officer shall require that any class of service enployee which
is not listed herein and which is to be enployed under the contract (i.e., the
work to be performed is not perforned by any classification listed in the wage
determ nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate |level of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nation. Such
conformed cl asses of enployees shall be paid the nonetary wages and furnished
the fringe benefits as are determ ned. Such conform ng process shall be
initiated by the contractor prior to the perfornmance of contract work by such
unlisted class(es) of enployees. The conforned classification, wage rate, and/or
fringe benefits shall be retroactive to the commencenent date of the contract.
{See Section 4.6 (C(vi)} Wien multiple wage determi nations are included in a
contract, a separate SF 1444 shoul d be prepared for each wage deternination to
which a class(es) is to be conforned.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in
order proposed classification title(s), a Federal grade equival ency (FGE) for
each proposed classification(s), job description(s), and rationale for proposed
wage rate(s), including information regarding the agreenent or di sagreenent of
the authorized representative of the enpl oyees involved, or where there is no
aut hori zed representative, the enpl oyees thenselves. This report should be
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submtted to the contracting officer no | ater than 30 days after such unlisted
cl ass(es) of enployees perfornms any contract worKk.

3) The contracting officer reviews the proposed action and pronptly subnmits a
report of the action, together with the agency's recomendati ons and perti nent
i nformation including the position of the contractor and the enpl oyees, to the
Wage and Hour Division, Enployment Standards Administration, U S. Departnent of
Labor, for review (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to
process the request.

5) The contracting officer transmts the Wage and Hour decision to the
contractor.

6) The contractor infornms the affected enpl oyees.

Information required by the Regul ati ons nust be subnmitted on SF 1444 or bond
paper .

VWhen preparing a conformance request, the "Service Contract Act Directory of
Cccupations" (the Directory) should be used to conpare job definitions to insure
that duties requested are not perforned by a classification already listed in

t he wage determ nation. Remenber, it is not the job title, but the required
tasks that determ ne whether a class is included in an established wage

det erm nati on. Conformances nay not be used to artificially split, conbine, or
subdivide classifications listed in the wage determ nation

**  QOCCUPATI ONS NOT | NCLUDED | N THE SCA DI RECTORY OF OCCUPATI ONS **

Aircraft Quality Control |nspector

Devel ops and inpl enents quality control and ground safety programs to ensure
conpliance with contract specifications. Inspects and verifies proper conpletion
and docunentation of safety and flight discrepancies. Briefs and debriefs pilots
and crew nenmbers assigned to functional check flights. Eval uates personnel

i ncluding verification of skills, training and experience. Perforns audits and

i nspections of work centers and ongoi ng nai nt enance actions, procedures,

equi prent and facilities. Mnitors tineliness and applicability of aircraft

mai nt enance technical data and technical library. Reviews nmi ntenance source
docunents, aircraft inspection records, notes recurring di screpancies or trends
and initiates appropriate action. Manages the material deficiency and technica
order inprovenent program Reviews engineering investigation requests. Initiates
and reviews quality deficiency reports, technical deficiency reports and
hazardous naterial reports, ensuring that they are accurate, clear, concise and
conpr ehensi ve. Receives aircraft and expl osive mishap reports and studies them
for applicability. Oversees aircraft weight and bal ance program Conducts safety
i nspections, training and drills.

Chi ef Cook

Directs and participates in the preparation and serving of neals; deternmnines
ti m ng and sequence of operations required to nmeet serving tines; inspects

gal l ey/ kitchen unit and equi pnent for cleanliness and proper storage and
preparation of food. Many plan or assist in planning nmeals and taking inventory
of stores and equi prent.

Envi ronnmental Protection Speciali st

Envi ronnental protection specialist positions require specialized know edge of
the principles, practices, and nethods of program or adm nistrative work
relating to environmental protection programs. This entails (1) an understandi ng

http://www.wdol .gov/wdol/scafil es/archive/sca/95-0221.r28 9/19/2012



Page 9 of 10

of the phil osophy underlying environnental regulation; (2) know edge of
environnental |aws and regul ations; (3) knowl edge of the planning, funding,
organi zati on, administration, and eval uation of environnmental progranes; (4)
practical know edge of environmental sciences and rel ated disciplines, the

ef fects of actions and technol ogy on the environnent, the nmeans of preventing or
reduci ng pollution, and the rel ationship between environnental factors and hunman
heal th and wel |l -being; and (5) practical know edge of inportant historic,
cultural, and natural resources (including | and, vegetation, fish, wildlife,
endangered species, forests) and the relationship between the preservation and
managenent of these resources and environnental protection. Environnental
protection specialists apply specialized know edge of one or nore program or
functional areas of environnental protection work, but do not require ful

pr of essi onal conpetence in environnental engineering or science.

Fire Safety Professiona

The Fire Safety Professional works to control and extinguish fires, rescue
persons endangered by fire, and reduce or elimnate potential fire hazards. It

al so controls hazardous materials incidents, provides enmergency nedica

services, trains personnel in fire protection and prevention, operates fire
conmuni cati ons equi pnent, devel ops and inplenments fire protection and prevention
pl ans, procedures, and standards and, advises on inprovenents to structures for
better fire prevention.

Qual ity Assurance Representative |

A Quality Assurance Representative | independently inspects a few standardi zed
procedures, itens or operations of limted difficulty. A Quality Assurance
Representative |'s assignments involve independent record keeping and
preparation of reports, inspection and testing, interpretation of plans and
speci fications and observation of construction activities to check adherence to
safety practices and requirenments. Quality Assurance Representative |'s maintain
work relationships with contractor supervisory personnel. Contacts involve
obt ai ni ng i nformati on on sequence of operations and work mnet hods, expl aining
standard requirenments of plans and specifications, and informng the contractor
of inspection results.

Qual ity Assurance Representative |

A Quality Assurance Representative Il independently inspects a w de variety of
standardi zed itens or operations requiring a substantial know edge of the nethod
and techni ques of construction inspection and of construction nethods,

equi prent, materials, practices and the ability to interpret varied requirenents
in drawi ngs and specifications. Quality Assurance Representative Il's obtain

i nformati on on schedul es and work nethods and explain requirenments of plans and
speci fications. They make suggestions to the contractor concerning

wel | - establ i shed acceptabl e nmethods and practices to assist the contractor in
neeting standard requirements. Quality Assurance Representative Il's are
typically not authorized to approve deviations in construction plans, nethods
and practices even of a minor nature.

Qual ity Assurance Representative |1

A Quality Assurance Representative Ill is expected to interpret plans and
specifications relating to construction problenms of normal difficulty, that is,
those for which there are precedents and those wi thout unusual conplications.
Qual ity Assurance Representative Ill's resolve differences between plans and
speci fications when such differences do not involve questions of cost or

engi neeri ng design. Engineering and supervisory assistance is readily avail able
and is provided as needed to assist in interpreting plans and specifications and
in resolving differences involving conmplex problens. Technical assistance is

al so avail abl e on unusual specialized trade, crafts or materials probl ens.

I nspection reports are reviewed for accuracy, conpleteness and adequacy.
Unusual ly difficult and novel problens are discussed with the supervisor
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Qual ity Assurance Representative Ill's are typically authorized to approve ninor
deviations in construction methods and practices which conformto established
precedents, do not involve added costs, and are consistent with contract plans
and specifications. Decisions by Quality Assurance Representative Ill's on the
acceptability of construction nethods and practices, workmanship, materials, and
the finished product are considered to be final
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