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Wage Determination No. : 2005-2515
Revision No, : 14

Date Of Revision: 06/ 13 / 2012

State: Texas

Area: Texas Counties of Austin, Brazoria/ Chambers,
Galveston, Grimes, Harris, Houston, Jackson, Lava(]d,
Mataqorda, Montgomery. San Jacinto, Trinity, V,lalker,
Wharton

Co.Lorado, Fort Bend,
Liberty, Madi son,
WaLler, Washington,

**Fringe Beneflts Required Follow the occupationaf Listing**
FOOTNOTEOCCUPATION CODE - TITLE

01000 - Administrative Support And Clerical Occupations
01011 - Accounting Clerk I
01012 - Accounting Cferk II
01013 - Accounting Clerk III
01020 - Administrative Assistant
01040 - Court Reporter
01051 - Data Entry Operator I
01052 - Data Entry Operator II
01060 - Dispatcher, Motor Vehicte
01010 - Document preparation Clerk
01090 - Dup.licating Machine Operator
01111 - ceneral C.Lerk I
O7fI2 - ceneraf Clerk II
01113 - cenerat Clerk III
AII20 - Housing Referraf Asslstant
01I4 1 - Messenger Courier
01191 - Order Clerk I
01192 - Order C.Lerk II
AL26I - Personnel Assistant (EnploFnent) I
01262 - personnel Asslstant (Emplolment) II
41263 - personnel Assistant (Enpfolment) III
07214 - production Contro.L Clerk
01280 - Receptionist
01290 - Rental Cl erk
01300 - Schedufer. Maintenance
01311 - Secretary I
01312 - Secretary II
01313 - Secretary III
0I32A - Service Order Dispatcher
0l410 - Suppfy Technician
0\420 - Survey Worker
01531 - Travel Clerk I
01532 - Travel C.Lerk If
01533 - Travel Clerk IIf
01611 - Word processor I
07612 - I4ord processor II
01613 - Word processor III

05000 - AutorAot.ive Service Occupations
05005 - Autonobile Body Repairer, Fiberg.Lass
05010 - Automotive Electrician
05040 - Automotive class Installer
050?0 - Automotive l,iorker
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16130 - Presser, Machine, Shirts
16160 - Presser/ Machine, Wearing Apparef, Laundry
16190 - Sewing Machine Operator
t622O - Iailor
16250 - l"iasher, Machine

19000 - Machine Tool Operation And Repalr Occupations
19010 - Machine-Toof Operator (Tool Room)
19040 - Tool And Die Maker

21000 - Materials Hand.Ling And packing Occupations
27024 - Forklift Operator
21030 - Material Coordinator
21040 - Mat er j-a I Expediter
21050 - Material Handfing Laborer
210'71, - Order Fl]ler
21080 - Production Line Worker (Food processing)
21,170 - Shipping Packer
2113 0 - Shipping/Rece iving C.Lerk
2II40 - Store Worker I
2Ii,50 - Stock CIer k
2I2I0 - Tools And parts Attendant
2I4IA - Warehouse Speciaf i st

23000 - Mechanics And Maintenance And Repair Occuparlons
2301,0 - Aerospace Structural lielder
23A2I - Aircraft Mechanic I
23022 - Aircraft Mechanic II
23423 - Airc.raft Mechanic ffI
23040 - Aircraft Mechanic Helper
23050 - Aircraft/ painr:er
23060 - A_rcral L Servicer
23080 - Ai.rcraft !,torke!
2311,0 - Appf .iance Mecnanrc
23124 - Bicycte Repairer
23125 - Cable Spl icer
23130 - Carpenter, Maintenance
2374A - Carpet Layer
23I60 - Efectrj-cian, Malntenance
23181 - Efectron.ics Technician Maintenance I
23182 - Electronics Technlcian Maintenance II23183 - Electronics Technician Maintenance IfI
2326A - Fabric Worker
23290 - Fire Alarrn System Mechanic
23370 - Fire Extlnguisher Repairer
233II - Fuel Distribution System Mechanic
23312 - Fuel Distribution Systen Operator
2331A - Genera.L Maintenance Worke.r
23380 - cround Support Equipment Mechanic
23387 - Ground Support Eguiprnent Se.rvicer
23382 - cround Support Equipment Worker
23391, - cunsmith I
23392 - cunsnith II
23393 - cunsnith IrI
234IA - Heating, Ventilation And Air_Condit i oningMechanic
23411, - Heating, Ventilation And Alr ContditionrngrMechanic (Research Facility)
2343A - Heavy Equipment Mechanic
23440 - Heavy Equipment Operator
23460 - fnstrurnent Mecnantc
23465 - Laboratory/She tter Mechanic
23410 - Laborer
2 3510 - Locksnith
23530 - Machinery Maintenance Mechanic
2355A - Machinist, Maintenance
23580 - Maintenance Trades Helper
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2359I - Metrology Technician I
23592 - Metrofogy Technician 1I
23593 - Metrology Technician III
23640 - Mi llwright
23110 - Office Appl.iance Repairer
23"7 60 - Palnter/ Main!enance
2319A - Pipefitter, Maintenance
23810 - Pfumber/ Maintenance
23820 - Pneudraulic Systems Mechanic
23850 - Rigger
238'10 - Scal e Mechanic
2389A - Sheet-Metat liorker, Maintenance
2391,0 - Srnaf.L Engine Mechanic
23931 - Te.Lecommunicat i ons Mechanic I
23932 - Telecommuni cat ions Mechanlc II
23950 - Te.Iephone Lineman
23964 - Welder/ Combination, Maintenance
23965 - Wefl Dri ller
239'7 0 - Woodcraft Worker
23980 - Woodworker

240A0 - Personaf Needs Occupations
245'70 - Chifd Care ALLenoanE
24580 - Child Care Center Clerk
246IA - Chore Aide
24620 - Fani.Ly Readiness And Support Se:rvices
Coordinator
2463A - Homemaker

25999 pfant And System Operations Occupations
2541A - Boiler Tender
25040 - Sewage p.lant Operator
250'7 O - Stationdry Engineer
25190 - Ventilation Equipment Tender
25270 - Water Treatment plant Operator

2104O - protective Service occupaiions
2'7 0O4 - A1arm Monitor
2'1001 - Baggage Inspect or
21008 - Corrections Officer
2'7AIA - Court Security Officer
21030 - Detection Dog Handler
21040 - Det ent ion Officer
ztvlv - !freraqhter
2IIOI - Guard f
21IA2 - cuard II
2'173I - pofice Officer f
2'7I32 - police Officer II

28000 - Recreation Occuparrons
??0A1 - Carnival Equipnent Operator
?BO4? - CarnivaL Equipmenr Repalrer
28443 - Carnival Equpment l^lorker
28210 - cate Attendant/cate Tender
28310 - Lifeguard
28350 - park Attendant (Aide)
28510 - Recreatlon Alde/Health Facility Attenqanc28515 - Recreation Specialist
28630 - Sports Official

- 28690 - Swimming pool Operator
2n999" 

^ 
Stevedoring/Lo.,g"hore*e., occupational Services29010 - Blocker And Bracer

29020 - Hatch Tender
29030 - Line Handler
29A41 - Stevedore I
29A42 - Stevedore fI

30000 - Tech''}jca.l Occupations
30010 - Air Traffic Control Specialist, Center (HFO)
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30011 - Air Traffic Contro.L Specialist, Station (HFO) (see
30012 - Air Traffic Control Specia.List, Terminal (HFO) (see
3042I - Archeol-ogical Technician I
1On)2 - Ar.ha^l ^^ i ^F I Techn.ician I I
30023 - Archeological Technician IIl
30030 - Cartographj-c Technlcian
30040 - Civif Englneering Technician
30061 - Drafter/CAD Operator I
30462 - Drafter,/CAD Operator II
30063 - Drafter,/CAD Operator III
30064 - Drafter,/CAD Operator IV
30081 - Engineering Technician I
30082 - Engineering Technician II
30083 - Engineering Technician III
30084 - Enqineering Technician IV
30085 - Engineering Technicj-an V
30086 - Englneering Technician VI
30090 - Environmenta.L Technician
3 0210 - Laboratory Technic.ian
30240 - Mathematica.L Techni c i an
30361 - Paralega f,/Lega f Ass.istant I
30362 - Paralegal,/Legat Asslstant If
30363 - Paralegat /Lega.L Assistant III
30364 - Parafegal/Legal Assistant IV
30390 - Photo-Optics Technician
30461 - TechnicaL Writer I
30462 - Technica.I Wrlter II
30463 - Technicaf Writer fII
30491 - Unexploded Ordnance (UXO) Technician I
34492 - Unexploded Ordnance (UXO) Technician II
30493 - Unexploded Ordnance (UXO) Technician fII
34494 - Unexploded (UXO) Safety Escort
30495 - Unexploded (UXO) Sweep personnef
30620 - Weather Observer, Combined Upper Air Or (see
Surface Programs
30627 - Weather Observer, Senior (see31000 - Transport atj-on/Mobi le Equiprnent Operation Occupations31020 - Bus Aide
310 30 - Bus Driver
3104I - Driver Courier
31260 - Parking and Lot Attendant
3729A - ShutEfe Bus Driver
31310 - Taxi Driver
313 61 - Truckdriver, L-LglE
3L362 - Truckdr.iver, Medium
31363 - Truckdriver, Heavy
31364 - Truckdriver, Tractor-Tra i.Ier

99000 - Misceflaneous Occupations
99030 - Cashi er
99050 - Desk Cterk
99095 - Ernba.Lnier
9925I - Laboratory Animal Caretaker f
99252 - Laboratory Anima1 Caretaker fI
9 9310 - Mortician
994),0 - Pest Cont rol fer
9 9510 - photoflnishlng Worker
99710 - Recycfing Laborer
991II - Recycfing Speciaf .i st
99730 - Refuse Co.Llector
99810 - Sa.Les C.Lerk
99820 - School Crossing cuard
99830 - Survey party Chief
99831 - Surveying Aide
99832 - Surveylng Technrcran
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99840 -
99841, -
99842 -

Vending Machine
Vending Machine
Vending Machine

Attendant

Rana i ra r Hal^6,

12 .00
74.41
1,2 .37

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: 93.?1 per hour or 5148.40 per week or 5643.0l per monrn

vAcATroN: 2 weeks pald vacation after 1 year of service w.ith a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of serv.ice
i,ncludes t.he whofe span of continuous service with the present coniractor orsuccessor. wherever emp.Loyed. and riith the predecessor contractors in theperforrnance of sj-nirar work at the same Federa.L facirity. (Reg. 29 cFR 4.1?3)

HoLTDAYS: A ninirnun of ten paid holidays per year/ Nerr year's Day, Martin LutherKing Jr's Birthday, washington's Birthday, Memoriaf Day, rndependence Day, LaborDay. Cofumbus Day/ Veterans' Day, Thanksgiving Day, and Chrisinas Day. (Acontractor may substitute for any of the naned holidays another aay -ft laith pay inaccordance riith a pl"an conmunicated to the emptoyees invofved,) (See 29 CER 41.14\

THE OCCUPATIONS V'THICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECE]VE THE FOLLOWING:

1) COM'UTER EMpLOyEES: Under the SCA at section g(b) , this wage deternr,natr-on doesnot apply to any employee !.rho indivldually qualifies a6 a bona iide executive.admin.istrative, or professionar empfoyee as defined in 29 c.F.R. part 541. Becausemost computer System Ana.Lysts and computer PrograflL'ners who are compensated at a ratenot less than 927.63 (or on a safary or fee basis at a rate not less than g455 perneek) an hour rioufd 1ikely qualify as exempt computer professionals/ (29 C.F.R. 541,400) wage rates rnay not be fisted on thls wage determlnation for afr occupationswithin those job familj"es. In addition, because this wage determination may no!'List a wage rate for some or a.lr occupations within those job fami.Lies if the surveydata indicates that. the prevail'ng v,,age late for Ene occupat.ron equals or exceeds52?.63 per hour conformances nay be necessary for certain nor.ru"a*pt emp.loyees, Eorexample, if an individuaf 
-empfoyee 

is nonexempt but neverthe1."" p.rioi*" a,-rti."r"ithin the scope of one of the Computer Systems Analyst or Conputlr lr-f..^*.,occupations for which this wage determinatlon does not specify an scA wage rate,then the wage rate for that emp.Loyee must be conformed in accordance with theconformance procedures described in the conformance note incfuded on this wagedeterrolnation.

Additionally, because job titles vary lridefy and change quickfy 
'n 

the computerindustry, iob titfes are not deterrninatlve of the appfication of the computerprofessional exemption. Therefore, the exemption applies onty to conputer emp-Loyeeswho satisfy the compensation requirenents ani whose priroary duty consists of:(1) The apptication of systems anatysis techniquls arrO- proceauie s, inc-Luaingconsurting with users, to determine hardware. software or system functiona]speci f i cat ions ,.

(2) The des.ign. devefopment, documentation, analysis. creation, testing ormodificatlon of computer systems or programs, inctuding prototypes, baseo o., anorelated to user or system design specifications;(3) The design, documentat.ion/ testing. creation or modificati-on of computerprograms related to nachine operating systems; or(4) A cornbination of the aforementioned duties, rhe perfornance of whichrequires the sane tevef of skiffs. (29 C.F.R. 541.400) .

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - N'GHT PAY & SUNDAY PAY: If YOUr{ork at night as part of a regular tour of duty, you wilf earn a night differentia.L
hfip://www.wdol.gov/wdol/scafiles/std/05-2515.U1?v=14 
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and recelve an additional 108 of basic pay for any
If you are a full-tirne ernpJ-oyed (40 hours a week)

regufarly scheduled workweek, you are paid at your
premium of 252 af your basic rate for each hour of(i,e. occasional work on Sunday outside the norma.I
overtine lrork ) .

hours worked between 6prn and 6am.
and Sunday is part of your
rate of basic pay plus a Sunday
Sunday work which is not overtime
tour of duty is considered

Page 8 of 9

HAZARDOUS pAy DTFFERENTTAL: An g percent differential is applicable to empfoyeesenployed in a position that represents a high degree of hazard when lrork.ing with orin close proximity to ordinance, exp.Losives, and incendiary materia.Ls. Thrsincludes work such as screen.ing, blending. dying, mrxrng. and presslng of sensitiveordance, exprosives' and pyrotechnic composltions such as read azlde/ br-ack polvderand photoflash powder. Alf dry-house activi,ties invoLv.ing propellants or explosives.Demlritarization, modification, renovatlon/ demo.Lition, and rnaintenance operationson sensitive ordnance, explosives and incendiary materia.Ls. AL] operatlonsinvolving regrading and cLeaninq of artilfery ranges.

A 4 percent differential is- appficabfe to emp.Loyees ernp.Loyed in a position thatrepresents a lor.r degree of hazard when working with, or in close pioximity toordance/ {or emp.Loyees possibfy adjacent to) explosives and inceniiary nateria.lslvhich invofves potentia.L injury such as .Laceration of hands, face. or'arrns or theemployee engaqed in the operation, .irt itation of the skin, minor burns and therike; minimal damage to i&nediate o.r adjacent work area or equipment being used.A.L.I operations involving, 
. 
unloading, storage, and hauling of ordance. exp_Losive, andincendrary ordnance material .ther than s*a1f ar^" arnmunition, These dlfferentiarsare only applicable to work that has been specificafly designated by the agency forordance/ expl0sives, and incendiary material differential piv.

** UNIFORM ALLOWANCE **

rf.enployees are required to !.rear uniforrns in the perfornance of th.is conEracf(either by the terms of the Government contracl, oy the emp.Loyer, by the state orlocal 1aw/ etc,), the cost of furnishing such uniforms and maintaining (Dy'Laundering or dry creaning) such uniforris is an e"pense that may not be Dorne Dy anemployee where such cost. reduces the hourfy rate befow that required by the wagedeterr.ination' The Department of Labor w''i accept payment in accordance with thefollowing standards as compliance:

The contractor or subcontractor is required to furnish all employees with anadequate numrcer of uniforrns r^rithout cost or to -ei^bu.se empfoyees for the actua_rcost of the uniforms. rn addition, 
"ha.a ,lnifor^ creaning and maintenance is madetne responsibility of the employee, ail contractors and subcontractors subject tothis wage deterr.ination sharr (in tne absence-Jf a bona ria" .ori..iiJe oargalningagreement providing for a different amount, or the furnishing of .ori.uryaffirnative proof as to the actual cost), reimburse al1 empiJyees for sucn cleaningano ma.Lntenance at a rate of $3.35 per week (ox $.67 cents per day) . However, inthose instances where the uniforms iurnished i.. *uou of ,,wash and ,vear,,rnaterials' may be routinely washed ano orieJ "iin otn.r personal garments. and donot requlre any special treatment_such as dry c'eanrnq, dafly washing, or conmerciallaundering in order to meet the c.Leanline"" lr-.pp..."nce standards set by the termsof the covernnent contractl-bl tlu contraciorl iy t.". or by the ,,.tr.. of the work,'nere Ls no requirement that empfoyees be reimbursed for unifo-rm rnaintenance costs.

The duties of employees under job tltfes listed are those described in the"Service Contract Act Di
unless otherwi"e i,,ai..ll5:'::Jr:: 3i"iil.Jili;":;'::""Si:ii:;rF*i;!d:irternet. 

afinks to the Dixectory rnay be found o" th"-;;;';qov/es,a/whd/ or throuin the wase oeternination" 3ill"li3',fi5":;.;;lr:l|:.:i.hLtp | / /wdo)-.gov/ .

l??Yti3"t?l, turHoRr 
zAr r oN oF ADDTTToNAL clAssrFrcArroN AND rrrAGE RATE {standard Forn

http://www.wdol.gov/wdol/scafi les/std/05_25 I 5.txt?v= I 4
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Conformance Process:

The conLracLjng officer shaI.L require !haL any c.Lass of service emp]oyee which is
not fisted herein and which is to be employed under the contract (i,e., the work to
be performed is not per.formed by any classificatlon listed in the wage
decerminaclon), be classilied by Lhe con!ractor so as to provide a reasonable
re.Lationship (i.e., appropriate fevel of skill cornparison) between such un]lsted
cl ass i fi cat.ions and the c.rassiflcations llsted in the wage deterrnination. such
conformed crasses of employees shalr be paid the rnonetary wages and furnished the
fringe benefiLs as are deLermined. such conforming process shall be iniriated by
Lhe contractor prior Lo Lhe perro-rmance of contract work by such unristed class(es)
of ernployees. The conformed classification, wage rate, and/or fringe benefits shal.L
be retroactive to the cornmencement date of the contract. {see section a.6 (c) (vi)}
When multiple wage deterrninations are inc.Iuded in a contract, a separate SF 1444
ch^,,1.1 ha h16^.?a.] f^v a.^h t.,r^6 

^^r^--i
,-- lach wage determination to which a class(es) is to be

conformed.

The process for preparing a conformance request is as fo_Ifo!-rs:

1) when preparing the bid, the contractor identifies the need for a conforrned
occupation{s) and conputes a proposed rate(s).

?\ AffAr 
^^nfrr^f 

.L,.r.lqworu, the contractor prepares a written report tisting in orderproposed c],as s i f icat ion title(s), a Federal grade equivalency (FGE) for each
proposed c]assification (s), job description(s), and rationafe for proposed wagerate(s), incruding inforrnation regarding the aqreement or disagreement of the
authorized representative of the employees j-nvolved, or where there is no authorizedrepresentative, the employees themsel-ves. Thls report should be submitted to thecontracting offrcer no later than 30 days after such unlisted class(es) ot empfoveesperforns any contract work.

3) The conlracring ofricer reviews Lhe proposed action and pronpcry submits a reporlof the action, together with the agency's recommendat j- ons and pertinent
information incfuding the position of the contractor and the employees, to the waqe
and Hour Division. Empfoyment standards Admlnistratlon, u.s. oeparlment ot Labor.for revieer. (See section 4.6(b) (2) of Regulations 29 CFR part 4).

4) Within 30 days of receipt, the Waqe and Hour Division approves, nodifres. ordisapproves the action via transmittal to the agency contract.ing officer, ornotifies the contracting officer that additionar tiroe wil.L be required to processlne request.

5) The contracting off.icer transmits the wage and Hour decision to the contractor.
6) The contractor informs the affected emplovees,

rnformation required by the Regulations must be subnitted on sF 1444 or bond paper.

when preparing a conforrnance lequest, the "service contract Act Directory ofoccupations" (the Directory) should be used to compare job definit.ions to insurethat dutles requested are not performed by a classif.icaaion already Listed in thewage det errninat.ion. Remenrcer, it is not the job titre, but the required tasks thatdetermine whether a crass is incruded in an estabrished waqe determination,
Conformances may not be used to artificially spli-t, cofibine, or subdivideclassifications .listed in the wage determination.
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